Applicant Pack

Teacher of English

Main Pay Scale (suitable for ECT)

Start Date: 1 September 2024

https://www.brookfield.nants.sch.uk/131/current-vacancies

For an informal discussion about this post, more information or to arrange a visit please
contact our Recruitment team on 01489 576335 or by email on
recruitment@brookfield.hants.sch.uk

Closing Date: Monday 10 June 2024


https://www.brookfield.hants.sch.uk/131/current-vacancies
mailto:recruitment@brookfield.hants.sch.uk

Headteacher’'s Welcome

Brookfield is a school whose priority is fo ensure staff and students are successful and
happy. We have a rich and diverse curriculum open to all students, led by a highly
talented group of curriculum leaders. Our students are engaged, confident, polite and
well behaved (mostly) and move on to gain excellent results and future successes.

| am proud to say we have a lovely school which is down to how staff across the school
work so effectively together. We have an ethical approach to leadership underpinned
by strong, frusting relationships and collaborative working.

If you are an aspirational professional who shares our core values and wants to make a
positive difference to the lives of the young people at Brookfield, then please complete
the appropriate forms.

Before applying, why not visit us during the working day: Please contact Recruitment
at recruitment@brookfield.hants.sch.uk to arrange an appointment.

Yours faithfully

Stuart Parkes
Headteacher



Teacher of English

Our English team is led by Mel Chambers, she was appointed to the role in 20133. the department
is high performing with approximately 80% of students achieving 9 to 4 grades in English Language
and Engllish Literature every year; we are constantly striving for improvement in this key subject area.
In order to achieve this we will continue to look for ways to inspire and engage leamers through

improved aspects of feaching refined classroom practice.

Our challenging and exciting Key Stage 3 curriculum is designed to provide a strong
foundation in reading, writing and the spoken word through high quality texts and
resources. National changes and new research encourage us to be innovative and

rigorous in shaping and developing curriculum content and we relish the challenge!

All students study AQA GCSE English Language and English Literature. We follow a
common curriculum and assessment calendar and ufilise shared lesson planning and

resources.

The English Curriculum accommodation is compromised of 14 well-equipped
classrooms, each with their own multiuse projector and visualiser. Each teacher is
allocated a laptop and there is also access to computer suites and a large, well-

resourced library. A comfortable staff workroom completes the accommodatio




Your Opportunity

We are looking for a highly motivated individual who, secures excellent outcomes for students through
great teaching by:

o Committing to support and engage with the curriculum you teach

e Developing classroom practice working alongside your Instructional Coach

o Working closely with members of your feam and the wider staff

o Developing strong and trusting relationships with your classes

e Prioritising your own CPD

In return we will offer you:

¢ A committed, enthusiastic, open and accessible feam of staff with a desire to confinue fo move the
school forward.

¢ Athorough and engaging staff wellbeing programme including access to counselling, private GP
and physiotherapy.

e Excellent and varied CPD to ensure you continue to develop.

o Broad and diverse opportunities for professional development

e Parficipation in our feacher appraisal process, including regular meetings with your appraiser.

e Access to our Brookfield sharing practice site

e Bespoke 1:1 support available from our leading Practitioners.

Provision for ECTs:

¢ A mentor who will run regular mentor meetings to help guide you through your ECT year
e A 10% reduction in teaching timetable in year 1

e A 5% reduction in feaching timetable in year 2

e A full ECT induction programme for the ECT years, run and delivered by Ambition Institute
¢ Anin-school bespoke additional training tailored to each ECT

Above all else we will ensure you feel valued, listened to and be able

to contribute at Brookfield.




Main Duties and responsibilities
Teaching

o Plan and teach well-structured lessons to assigned classes, following the school’s plans,
curriculum and schemes of work.

~ Assess, monitor, record and report on the learning needs, progress and achievements of
~ assigned pupils, making accurate and productive use of assessment.

. Adapt teaching to respond to the strengths and needs of pupils.
o Set high expectations which inspire, motivate and challenge pupils.
. Promote excellent progress and outcomes by pupils.
o Demonstrate excellent subject and curriculum knowledge.
M@ Demo!i‘g’rro’re their quality of teaching is ‘good’ to ‘outstanding.’
o Participate in arrangements for preparing pupils for external tests.

Whole-school organisation, strategy and development
e  Make a positive contribution to the wider life and ethos of the school.
o Work with others on curriculum and pupil development to secure coor

Provide cover, in the emergency circumstance that another teacher is
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Safeguarding

Work in line with statutory safeguarding guidance (e.g. Keeping Children Safe in Education,
Prevent) and our safeguarding and child protection policies.

Work with the designated safeguarding lead (DSL) to promote the best interests of pupils,
including sharing concerns where necessary.

Promote the safeguarding of all pupils in the school.

Additional areas of responsibility for the upper pay range (UPR)

Contribute significantly to the development, implementation and evaluation of the
school’s policies, practices and procedures, so as to support the school’s vision and values.

Have extensive knowledge of their subjects/curriculum areas, related pedagogy and
assessment.

Provide a critical role in the life of the school.
Be a role model for teaching and learning.
Make a distinctive contribution to the raising of pupil standards.

Take advantage of appropriate opportunities for professional development and use the
outcomes effectively to improve pupils’ learning.

Lead on [e.g. feaching and learning, and pedagogy and curriculum initiatives in a subject
or year group]

Provide pastoral care as required and being aware of mental health and wellbeing needs.

Provide advice, coaching and mentoring to other teachers in order to help them develop
and meet the relevant standards.
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Brookfield
School

Please note: Brookfield Community School may hold interviews as and when
applications are received, and this job may be withdrawn at any point without noftice.

Brookfield Community School and Hampshire County Council are committed to
safeguarding and promoting the welfare of children and young people and
expect all staff and volunteers to share this commitment. We will ensure that all
our recruitment and selection practices reflect this commitment. All successful
candidates will be subject to Disclosure and Barring Service checks along with
other relevant employment checks.

School Address

Brook Lane
Sarisbury Green
Southampton
Hampshire
SO31 7DU

Contact Information
Reception

Tel: 01489 576335
Email: info@brookfield.hants.sch.uk



