
  Job Description 
 

 
Job Title Teacher of Social Sciences 

Academy  Thomas Deacon Academy  

Reports to Subject leader / Head of Department 

Line Management of  None 

Salary/Grade MPS / UPS plus TLR2c 

Core Purpose To deliver engaging, well planned and appropriate lessons, 
according to the curriculum in relevant subject, that secure the 
progress of all learners and to monitor and support the overall 
progress and development of students. 

 
To teach and deliver a learning experience which ensures students 
fully achieve their individual potential and support TDA’s core 
purpose: 
“To ensure that each student acquires the necessary knowledge, 
skills and character to make a positive contribution to society and 
‘thrive’ as a global citizen” 
 

 

Key Responsibilities 
 

• Teach the relevant subject, according to students’ educational needs, following 
the curriculum and Schemes of Work within the Academy. 

• Ensure that the TDA evidence-based Principals of Effective Teaching are at the 
heart of all planning for learning. 

• Having regard to the curriculum to promote the development of the abilities 
and aptitudes of the students in any class or groups assigned. 

• Carry out planning, course preparation, assessment of student work and 
provide feedback, in line with Academy policy. 

• Collaborate and work with other teachers on the preparation and 
development of the curriculum pedagogy of teaching and assessment 
and pastoral arrangements  

• Maintain positive behaviour and discipline among students by following The TDA 
Classroom routines, the Academy’s Behaviour Policy and safeguarding their health and 
safety both when they are authroised to be on the Academy premises, and when they are 
engaged in extra-curricular activities.  

• Carry out other teaching activities to include the provision and guidance to pupils 
on educational and social matters. Communicate and consult with parents and 
outside bodies where appropriate and attend associated meetings. 

• Provide or contribute to oral and written assessment reports relating to individual 
students or groups. 

• Participate in the review of your teaching programmes and methods of work, 
development of course materials and programmes and participate in 



arrangements for further training and professional development. 
• Provide teaching support and cover, within the agreed guidelines, where the teacher 

is not available to teach. 
• Participate in arrangements for preparing students for external 

examinations, undertaking assessments as required and participating in 
arrangements for students’ presentation and supervision during 
examinations within the agreed guidelines. 

• Participate in appropriate administrative and organisational tasks relating to 
teaching duties, attend assemblies and register attendance. 

• Maintain an accurate register of attendance and do everything possible to encourage 
good attendance. 

• Lead and participate in timetabled extra-curricular activities. 
 
Tutor Responsibilities 
• Implement the Principals of Effective Tutoring 
• Undertake responsibility for a tutor group and monitor and set targets for the 

social and academic progress of all pupils in the form. 
• Endeavour to build rapport with students in the tutor group, providing guidance, advice 

and support. 
 

General Responsibilities 
 
• Comply with any reasonable request from a manager to undertake work of a 

similar level that is not specified in this job description. 
• Create and maintain positive and supportive relationships with staff, parents, 

business, community and other stakeholders. 
• Be aware of the School’s duty of care in relation to staff, students and visitors and 

to comply with all health and safety policies at all times. 
• To engage with appropriate training opportunities to promote professional 

effectiveness in this role. 
• Participate in the ongoing development, implementation and monitoring of the 

Trust and Academy Improvement Plans. 
• To treat all information acquired through employment, both formally and 

informally, in strict confidence. 
• To be aware of the school’s responsibilities under the General Data Protection 

regulations (GDPR) for the security, accuracy and relevance of personal data held 
on such systems and ensure that all processes comply with this. 

• Be aware of and comply with policies and procedures relating to child protection, 
reporting all concerns to the Designated Safeguarding Lead. 

• Be aware of and comply with the codes of conduct, regulations and policies of the 
Trust and Academy and its commitment to equal opportunities. 

 
 

The duties and responsibilities listed above describe the post as it is at present. It 
cannot be read as an exhaustive list of duties and may be altered at any time with 
Academy approval. 

 



Note: Every job description in the organisation will be subject to a review either: 
• On an annual basis at the time of the annual appraisal meeting, or 
• As a result of a change in strategic direction, or 
• As a result of a team/operational requirements, or 

 
 

It is the shared responsibility of the post holder and their manager to ensure that the job 
description is kept up to date. 

 

 


