
Teacher of English - Maternity cover
(Full time or 0.8 FTE available)
MPR/UPR
Start date: January/February 2025

BRIGHOUSE HIGH SCHOOL 
& SIXTH FORM COLLEGE

‘Pupils, including students in the
sixth form, are proud to attend
the school. They feel safe and
cared for. Positive relationships
are a cornerstone of the school’
Ofsted February 2022



Thank you for your interest in joining Brighouse High School and Sixth Form College; we are very much looking forward to
welcoming you to our school.

Brighouse High School was one of the initial converter academies in 2006 and was the founding member of the Valley 
Learning Partnership. We are proud to be an 11-19 school and deliver a wide range of courses across key stages 3, 4 and 5.

Our school is oversubscribed and has consistently served the community of Brighouse and the surrounding area, always 
developing and building on consistent good practice and ensuring that positive experiences of student and staff 
development are partnered with good outcomes for the students. Our School Direct Programme is strong as we move to 
ensure that we engage, train and retain the best teachers for our students. 

Pupils, including students in the sixth form, are proud to attend the school. They feel safe and cared for. 
Pupils feel they can speak to any member of staff if they have concerns or worries. 
Positive relationships are a cornerstone of the school and allow pupils to express themselves with confidence. 
Pupils believe the school takes their well-being seriously. 
One pupil told an inspector, ‘Everyone cares at Brighouse.’ The atmosphere around school and in lessons is calm. 
Pupils behave well and engage positively in lessons. 
Pupils are polite and respectful towards each other and staff.
Ofsted 2022

Our commitment to a broad and balanced curriculum has never faltered; we have always ensured that students are offered 
the broadest range of opportunities to succeed in an inclusive and supportive environment. We are consistently amongst the 
highest achieving secondary schools in Calderdale for enabling our students to progress with the benchmark qualifications 
required to access their next steps in education, employment or training. 

Our ethos is simple; we value and are proud to be a comprehensive school which serves all of our local community. The core 
purpose of our school is to raise achievement for all and to do this within a framework of positive behaviour and 
relationships. We consistently strive to ensure that Brighouse High School is a happy place to learn and work and that there 
is equality of opportunities for all. We put the welfare and achievement of our pupils at the core of all our decisions.

Our vision remains clear; we aim to provide for our students an education and support that is second to none. 

Our sense of togetherness is important to us and to our community and it is often quoted that ‘the best thing about
Brighouse High is the people in it’.

Welcome to 
Brighouse High 
School



Teacher of English 
Full-time or 0.8 (Maternity cover)

(MPR/UPR)

An exciting opportunity to join a successful team, in a forward thinking, high achieving school, which 
focuses on raising attainment.  Brighouse High School is an important part of the local community and we 
are always oversubscribed. The English department is a particular strength of the school and results at KS4 
are outstanding. High numbers of students opt to take English Language, English Literature and Media 
Studies at AS/A Level. Applications from ECTs and experienced teachers will be welcome.

We are looking to appoint an enthusiastic and well-qualified Teacher of English to join an ambitious English 
Department.  The successful candidate would have an ability to teach to GCSE, as well as a commitment to 
contributing to all aspects of school life.

We are a stand-alone academy, which is proud to have retained its identity at the heart of the community 
and we are now expanding our collaborative working as a founder member of the Valley Learning 
Partnership. Our recent Ofsted inspection, in February 2022, recognised that ‘There is an acute awareness 
of what pupils need to support them in their stage of learning or employment. This runs through the school 
from Year 7 to the sixth form. Leaders make sure all pupils, including those with SEND, access an ambitious 
curriculum that stimulates their minds and promotes curiosity.

Subject leaders have a thoughtful approach to the curriculum, prioritising the needs of the pupils. They place 
a great deal of trust in the teachers, who are knowledgeable.’

Inspectors also reported that “there are clear and high expectations for behaviour that pupils know and 
understand. Staff apply the behaviour policy consistently”; 

We are committed to safeguarding and promoting the welfare of children and young people and we expect 
all staff and volunteers to share this commitment. Further information regarding our Child Protection and 
Safeguarding Policy can be found on the school website. 



English Department 

The English department is staffed by a group of committed teachers who work together closely as a 
team. Our key aim is to develop every student’s ability to use language as sensitively, flexibly and 
effectively as possible, for all pupils to succeed in the world beyond school. This has enabled the 
department to develop a strong academic tradition, so that there are always successful GCSE and A 
level classes producing excellent results.

The department delivers Key Stage 5 courses in English Language, English Literature and Media Studies; 
these courses are popular with students and results are always very strong. Teaching in Key Stage 3 and 
4 is supported where necessary by the use of learning support staff and the special needs department 
works closely with the English department to help in the production of suitable materials in order to 
raise attainment of all pupils. 

The department has the use of eight classrooms, which are kept almost exclusively for the teaching of 
English and which are used to showcase student work. The department is well stocked with audio-visual 
equipment, with all teaching rooms having projectors and whiteboards.

Examination results are consistently significantly above the national and local averages and the 
department is always seeking to develop strategies to further improve pupil performance. There is 
always an emphasis on maintaining high levels of progress and attainment across all key stages and on 
ensuring students’ experiences are positive.

Teacher of English Full-time or 
0.8(Maternity cover) (MPR/UPR)



Our People

As an inclusive comprehensive school working in partnerships, we recognise that the single, most important 
resource we have is our people. As we have consistently stated, the best thing about BHS is the people in it.  They 
make our ethos a reality through their day-to-day work. By our people, we mean every person that works with us 
across our partnerships, irrespective of role. 
With this in mind, and in an environment where teacher recruitment remains a challenge, we are
committed to enhancing the work of the Valley Learning Partnership School Direct in order to recruit and improve 
our staff through a programme of high-quality, continuous professional development (CPD).

We are also committed to maintaining a high level of retention. This can be via our engagement with the early 
careers framework and a high quality CPD programme, as well as the numerous professional opportunities that we 
aim to offer; supporting our employees in seeking wider experience across our partnerships, supporting 
applications for further professional qualifications and to initiatives such as the leaders in education programmes. 
We are committed to recognising and rewarding high performance, as well as ensuring that
the wellbeing of all staff is always considered in the decisions we make.
Of course, the people who make BHS what it is are also our students who, alongside the staff, are at the forefront 
of every decision we make. What we do, we do for the benefit of our students.

Our Systems

We have never subscribed to the ‘one size fits all’ approach in our school and have repeatedly described our 
approach as being led by ‘systems with a heart’. 
We believe that what works exceptionally well should be rolled out across our organisation and consistently applied 
as it drives continuous school improvement, but we are always mindful of the need for a heart in all we do. We 
value our identity as an inclusive school which works relentlessly to raise the aspirations and achievement of all of 
our students.
Our focus for some time has been on developing our practice in areas such as curriculum, Quality Assurance and 
Monitoring (QAM) processes, effective assessment and use of data, intervention strategies and developments in 
teaching and learning, with high quality in-house CPD to support them and appropriate BfL policies.
All of  our systems are under constant review and amended if necessary. If something does not work, we change it; 
if it does, we invest in it and promote it for the good of all of our community.

Our Priorities
Brighouse High School



Our Priorities
Brighouse High School

Our Organisation

Our primary concern has always been, and will always be, Brighouse High School but real strength and real 
potential to improve the outcomes for our students lies in our partnerships. We had a modest growth plan where 
the Valley Learning Partnership was concerned, but our reputation was strong and has grown and we have built on 
our strengths to continue to work with other schools across the authority and beyond, ensuring that we continue to 
secure support and challenge. Our work is also to shape effective policies and procedures concerning finance and 
HR services, as well as H&S and facilities management support, which will not detract from the main concerns of 
improving the outcomes of the young people in our school and those who work with us.

Governance is strong but we continue to seek expertise to bring onto our board to keep momentum for 
improvement and address areas of need. . We are strengthened by the partnership with the University of 
Huddersfield and a broader pool of expertise feeding into our own school, but we have also focused the 
effectiveness of our LGB; the next step is to embed further training to inform and support effective governance.

Our Wider Partnerships

A strength of our school is the partnership between home and school as well as the many other partnerships we 
are developing across our organisation. Our own school improvement work, as well as school improvement across 
our partner schools, remains our primary focus for the coming years but alongside this important work are a 
number of initiatives including work focusing on improving recruitment and retention through the school direct 
programme.

We understand the importance and benefits of real collaboration and are building a network of partners as well as 
deploying our own colleagues to further support other schools in SLE and SIP work across neighbouring authorities. 
We will continue to build these networks and partnerships where they will benefit our school and enhance the 
wider opportunities of our staff and young people. 



If appointed, you will be joining a strong and dedicated team and a focused and supportive wider staff 
body who are fully committed to delivering the best outcomes for our students. We aim to both 
challenge and support our students and staff to push the boundaries of their achievements, to 
contribute to the wider life of the school and its community and to be role models in all that they do.

We offer you the opportunity to join a strong and developing team at a time when challenge and reward 
are in abundance; most of all we offer you a happy place to work in a role which can really shape 
futures.

This is a fantastic opportunity to make a real difference. 

We are looking for a candidate who is seeking to establish themselves in an exciting role and we can 
fully support you on that journey.

What We Can Offer 
You



Our Staffing Profile

The school currently employs 97 members of teaching staff and 86 members of support staff.

Senior Team

The senior team currently comprises of the Headteacher, three Deputy Headteachers, and six Assistant 
Headteachers.

Curriculum Leaders

Heads of Department lead curriculum areas, with core curriculum areas also having additional TLR holders within 
the leadership of that area.

Pastoral Structure

Each Year group is headed by a Head of Year, Assistant Head of Year and has the support of a member of the senior 
team. Each key stage has the additional support of a non-teaching Pastoral Assistant. HOYs move with their Year 
group throughout KS3 or KS4. A team of tutors works with each HOY and remains with their form group through 
each key stage.

The Sixth Form is led by the Assistant Headteacher - Head of Sixth who works with an Assistant Head of Sixth Form. 
The Sixth Form team are supported by a full-time administrator.

Support Staff

The school has an extensive array of support staff in student support, administration, IT, technical support and 
premises. Student support includes:

• Children with additional needs who are supported through the SEND department which includes 11 
Learning Support Assistants.

• Vulnerable students are supported through a full-time  Additional Needs Coordinator and a Pupil 
Premium Champion.  

• Underachieving students are also supported through various support structures  across the key stages. 
• Safeguarding Leads and Counsellors to support EWB and Child Protection.
• Pastoral Administrators to support our  extensive pastoral structure.



Responsible to: The Headteacher via the Line Management System

You are required to carry out the duties of a School Teacher as set out in the current School Teachers’ 
Pay and Conditions document.

The key tasks associated with this post are as follows:-

Teaching
to form effective relationships with pupils, teaching staff, parents and other professionals
to ensure appropriate assessment and regular monitoring of pupils
to teach the National Curriculum and other programmes of study effectively, mindful of the needs and 
responses of the pupils
to provide an attractive and stimulating classroom environment through display
to promote and develop good working and learning habits in pupils
to assess and record pupils’ work, progress and attainment in line with school and examination board 
policies
to make full use of a variety of materials, books and equipment
to ensure the supply from stock and take good care of such resources

Curriculum and Development
to contribute to the planning of programmes of study and schemes of work appropriate to the needs of 
all pupils
to ensure that appropriate textbooks, equipment and materials are used
to keep abreast of professional and subject developments
to participate in professional meetings and training programmes and to share the benefits with 
colleagues
to participate in arrangements for appraisal
to assist the Head of Department in curricular developments
to contribute to the working atmosphere of the department and to be willing to sustain this through 
extra curricular activities specific to the department

Job Description



Job Description

Pastoral and Community
• to interpret to pupils the values, standards and expectations of the school
• to promote equality of opportunity for pupils and staff
• to perform the duties of class teacher and form tutor, as outlined in the Staff Handbook
• to contribute to the life of the community according to your talents and skills, including a willingness 

to undertake the organisation of any extra-curricular activity
• to exercise responsibility for the conduct and behaviour of pupils within the classroom and within the 

school as a whole
• to participate in the arrangements made for the supervision and safety of pupils between lessons and 

at the start and end of the school day
• to attend scheduled meetings with colleagues and parents

Administration
• to take responsibility for some aspect(s) of departmental administration, agreed with the Head of 

Department
• to record pupils’ progress in line with school policy
• to contribute to the evaluation and effectiveness of administrative and departmental routines
• to maintain an up-to-date teaching and attendance record
• to assist as required with arrangements for public examinations
• to help ensure up-to-date and appropriate display in the departmental area
• to undertake other such duties as may reasonably be required

This job description will be reviewed from time to time and in response to changing circumstances 
after consultation with the post holder.



Person Specification



Application Process

Please note, all applicants must complete the application form, downloadable from the school website: 
https://www.brighouse.calderdale.sch.uk/join-us/work-for-us/

Completed applications should be emailed directly to Miss Zoe Jenkinson by 12 noon on Wednesday 27th 
November 2024 using the following address: z.jenkinson@brighouse.calderdale.sch.uk

Candidates wishing to visit the school prior to application should contact  Zoe Jenkinson, using the 
following address:  z.jenkinson@brighouse.calderdale.sch.uk

https://www.brighouse.calderdale.sch.uk/join-us/work-for-us/
mailto:z.jenkinson@brighouse.calderdale.sch.uk
mailto:z.jenkinson@brighouse.calderdale.sch.uk

