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JOB DESCRIPTION


	Post Title: Key Stage 3 English Teacher
	

	Grade: MPS/UPS
	Workplace: New Leaf School
	

	Responsible to: Headteacher


	Date: June 2025
	

	Job Purpose:  To undertake the teaching of Key Stage 3, in accordance with the Teachers Standards (2012) as well as pastoral and administrative duties in respect of pupils in their care taking account of their individual needs, abilities and responsibilities in the school as detailed below.

	Duties and key result areas:

Key Areas of Responsibility

· To plan, develop and deliver outstanding teaching and learning (KS3)
· To co-ordinate the planning, delivery and assessment of English across school

· To contribute to coordination, development and delivery of all elements of pastoral care

· To track pupil attainment/achievement/behavioural progression

· To contribute to robust/comprehensive assessment and profiling systems

· To provide detailed reports and suggested strategies at the end of placements

· To contribute to whole school development/improvement, planning, implementation, review and evaluation

· To liaise with all stakeholders

· To contribute to behaviour systems

· To contribute to extra-curricular activities

· To scrutinise, analyse and interrogate assessment data and profiles to inform appropriate, individualised intervention planning and strategies.

The duties and responsibilities highlighted in this Job Description are indicative and may vary over time.  Post holders are expected to undertake other duties and responsibilities relevant to the nature, level and extent of the post and their level of experience.

	Work Arrangements

	Transport requirements:

Working patterns: Full time, permanent
Working conditions: As per STPC
	


PERSON SPECIFICATION
	Post Title:  Key Stage 3 English Teacher

	Essential
	Desirable
	Assess

by

	Knowledge and Qualifications

	· Outstanding teacher
· Secondary qualification or considerable successful experience of teaching English.
· Knowledge and understanding of effective behaviour management techniques/strategies/intervention
· Comprehensive understanding of assessment and profiling

· Understanding of quality of provision and assessment to support learning

· Understanding of inclusive practice to support learning

· Knowledge and understanding of a range of factors that may impede learning

· Knowledge and understanding of what constitutes quality teaching and learning, strategies to improve teaching and learning and improve/raise achievement.
	· Qualification in/experience of teaching children with SEN/challenging behaviour 

· Good working knowledge of systems for supporting pupils with SEN

· Good ICT knowledge
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	Experience

	· A variety of teaching experiences
· Experience of working effectively with disaffected, disengaged and challenging pupils
· Experience of working in a nurturing, pastoral role

· Experience in providing comprehensive medium-term plans, individualised learning plans and extensive differentiation of learning

· Experience of identifying appropriate success criteria and measuring progression

· Experience of using emerging technology effectively to enhance, enrich, stimulate, support and provide challenge within lessons

· Experience of effective planning of lessons
· Experience of providing/planning innovative, imaginative, creative practice, intervention, strategies, schemes of work, curriculum, lessons

· Experience/contribution to curriculum planning
	· Experience of working within a specialist provision
· Experience of working within a nurture group or planning and delivering SEAL based content
· Experience of assertive mentoring.
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	Skills and competencies

	· Excellent classroom practitioner

· Ability to write reports for a range of purposes and audiences
· Ability to enthuse, motivate, engage and influence pupils, staff and parents

· Excellent communication skills

· Ability to build rapport, relationships and trust

· Ability to deliver lively, stimulating, enjoyable learning experiences

· Ability to use ICT to support planning, research, teaching and learning, data storage, monitoring and presentation

· Ability to manage a range of behaviours within the classroom

	· Good ICT skills

· Mediation, de-escalation and conflict resolution skills

· Extraordinary skills and interests that may contribute to curriculum development
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	Physical, mental and emotional demands

	· Willingness and ability to physically intervene where necessary to prevent injury to pupils/others or significant damage to property
· The role involves contact with pupils which, through their circumstances or behaviour, regularly place emotional demands on the job holder

· Resilience to cope with intense periods of concentrated mental attention, potentially stressful situations, interruptions and conflict
	· Restraint/physical intervention training.


	a, i, r

	Other

	· Willingness to participate in CPD 
· Willingness to undertake annual physical intervention training
· High expectations of self and others

· Willingness to take advice/participate in coaching


	· Willingness to drive school minibus
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Key to assessment methods: (a) application form, (i) interview, (r) references
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