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Teacher of English Job@

October 2025 \ ~

We always try our Personal Best and we accept No Excuses.



Welcome from the CEO Welcome from the Headteacher

Thank you for showing an interest in the post of Teacher of EENIEIEYIVM (gAY o1V T {=Ta= o 2 a1¥e [e ITaV-EIM NI =T o) e | \ANTR Yo  {o)ViloV=8
SIS RE TN Telellyf-CRR TN S R S VeE G IR IV N SRR GEl \varm, and welcoming school. Over the last year, we've
B?ianigr;ﬁaur!g_:gggr?c?;?rlytggﬁéokl)?Zidmlgml-t?grcsa_‘shIre with both acce‘lerated stand.ards by transforming our culture with cIe?r
routines, expectations, and a relentless focus on excellent daily
We believe that every child deserves the best education and [EEEIS I -MWLET RS EIE=R-B11a] o] =Ne]gel 00| =1
we create opportunities and experiences for all of them to
reach their potential. Building ‘cultural capital’ is vital for
our pupils and this occurs from reception up to year 11
through trips, activities, projects, events and residentials,
both at home and abroad. We are ambitious for our pupils, [RISSECINJeIW/Tq V] RETaTo I ooY o] (SRAaTTEo{=H o U=t To] T oA o 10 o1 (S9N {o ol V[ o] g =
EET TSRV IEREVWVE VSIS VT TS GG IRERIl |esson at a time. Last year, we saw great momentum; changes
supporting career aspirations through a culture of constant strengthened our reputation, and Year 11 outcomes, in

improvement. . . . . .
P particular, saw significant continued improvement. Rhyddings

Each of our schools is different and this is something we IS sIfelVeINAEIR{aI=NT=ETa del eIV g elelogIaa [V TaTiaVAE=Tiaa1a-R (ol oI ds TN [eTex]
VEL(VISCToTo IO ST L | VI IO I LSS R ol S =E-To e ) Tl I I school of choice. There's a special, positive atmosphere here,

supported by strong central services and a school—centrgd reinforced by our well-embedded "Personal Best" culture.
and approachable central team. Most colleagues work in . . . . .
one school but some work across a range of schools where Attendance and behaviour are consistently improving. With clear

their skills and abilities are needed. expectations and calm, structured routines, staff can focus on
teaching while pupils are supported to give their very best every
Collaboration is key for LET schools and at the forefront of day.
this is staff development. Joint INSET days with keynote
speakers, middle and senior leader training and subject links ) ) ) )
occur across and between schools and phases. To ensure [RSQUSICIHINETCRNUIOIVEICTe BT e R olgelUle B o) oy [<T Q=T TISIV/CT oy [STg L€
consistency of approach and sharing of 'good eIVl recognised through Personal Best points and Golden Tickets.
AN N SO (T I ISAEI R LTI They now work in new A4+ books across all subjects, reinforcing

SENCOs, sharing this information is proving invaluable. Al . ST . ) .
working groups to find the best ways to reduce workload for high standards and pride in their work. The school has refined its

teaching and support staff are also in place for both primary curriculum, resulting in a clear step-up in teaching quality. Pupils
and secondary phases. School to school liaison around RReellilgoaREI eI IETR-NaalelCRIn{=Ia=H]dlat- Mol s ]I [=oT={TaT-MTaTo M=l o] o) -1 o] [H
transrgon Is VEGHY |m_p|’c])rtﬁnt In ensuring cl)(u”r pUp('JS ﬁ"'I’IVe Gl and they are learning more. Over the past year, we've invested
secondary school with the necessary skills and heips 10 R IIITRNTNEYS eTsy improvements, reflecting our ambition
ensure a smooth start to year 7. . ) S .

and ongoing commitment. This significant investment from the

One of the strengths of the LET Education Trust is school [RRSNCIVeENlolsM KV MTaTelVlellot-8 ET N (oMo VAT ET N

improvement, with a range of high-quality SLEs able to [Tt RTe BRI IEIe R I LA IR R s A e Ul T S
provide support where it is needed, both within and beyond e Sl e

the Trust. We play a part in Initial Teacher Training as part ! ’
of our remit through the Embrace SCITT. We have
successfully trained primary and secondary teachers over JRVCECICIRENTeIIdll- At ¢ lelR Tl InI I NCT R U ERT Il I
the last 10 years with a large number employed locally and RN Rt R E LA s L RIS AL T R R WL R L N eI A

within the LET Education Trust. Our Trust, staff, pupils, and community are ambitious and

If you have the highest standards of professional endeavour, determined to ensure our pupils grow into kind, confident, hard-

integrity and ethics and would like to be part of our growing [RUYSILIal=AYeIVgl-goI<Tel ol AN ISE 1L - VERWIIN I (L1 e [TET T To 1 [T ERE Ty [0
MAT, | look forward to receiving your application. You can [REEle) ATl SR AR eI EIN R I =L 11
find out more about our Trust at www.let-edu.org

We always try our Personal Best and we accept No Excuses.

Kind regards, Dave Lancaster
Best wishes, Steve Campbell Headteacher
Chief Executive Officer

If you’re on Facebook, don’t forget to follow us
@Rhyddings to keep up with everything that’s going on in
our great school.
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We are seeking a passionate and dedicated English
teacher to join the dynamic team at Rhyddings. You
will become part of a hardworking and supportive
English department with high expectations and a
clear commitment to raising achievement.

Our  curriculum is  knowledge-rich,  carefully
sequenced, and designed to inspire a love of
language and literature, whilst ensuring every pupil
has the skills and confidence to succeed in their own
personal best. This is an excellent opportunity for a
teacher who shares our drive, ambition, and
commitment to delivering high-quality English
education.

ECTs are welcome fto apply. Our department is
committed to nurturing new talent, providing
comprehensive mentorship, structured professional

development, and a collaborative team ready to
help you thrive in your early teaching career.

Passionate English
Teacher Wanted to
Ignite pupil Minds

Permanent / Full Time

MPR 1 to UPR 3 £32,916 to £51,048
Closing date: Monday 20 October 2025
Interviews: Thursday 23 October 2025
Start date: 1 January 2026

To apply please complete and return your
agpplication form along with a covering letter
outlining your suitability and experience for this
vacancy. You application should be addressed to Mr
D Lancaster, Headteacher. The application form, job
descriptfion, person specification and wellbeing
charter can be found at

www.let-edu.org/vacancies

Applications should be returned to Mrs K Pearce
Headteacher's PA and Team Leader, on or before
the closing date to pearcek@rhyddings.co.uk




Safeguarding at Rhyddings

Each school in our Trust has a Child
Safeguarding Policy and procedures in place
and is committed to safeguarding and
promoting the welfare of all its pupils. Each
pupil's welfare is of paramount importance to
us and you are expected to share this
commitment. All staff will fully comply with the
school's policies and procedures, attend
appropriate training, inform the designated
person of any concerns and record any
potential safeguarding incidents appropriately.
Any offer of employment wil be made
conditional upon a satisfactory enhanced DBS
check and barred list check. Staff are
responsible for their own actions and
behaviour and should avoid any conduct
which would lead any reasonable person to
question their motivation and intentions. Staff
should work, and be seen to work, in an open
and transparent way.

If you are shortlisted for the position you are
applying for, you will be required to complete
a self-declaration giving details of any relevant
criminal  offences and other relevant
information relating to our safeguarding duty.
Further information will be provided on that
form and the recruiting officer will undertake
an online search in accordance with KCSIE
2025.

Please be aware that references wil be
requested immediately after the shortlisted
candidates have been selected to ensure they
have been received prior to the interview.
Personal email addresses will not be accepted
for any referees and the recruiting officer will
contact your employer to confirm your
reference.

Ng)elellglel LET Education Trust
Haworth Street Suite 15¢e, The Beehive
Oswaldtwistle Lions Drive
Accrington Blackburn

BB5 3EA BB1 2QS

01254 231051 01254 355521

www.rhyddings.co.uk www.let-edu.org




