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JOB DESCRIPTION & PERSON SPECIFICATION

Teacher of Food Technology
MPS/UPS 
36 hours 40 minutes per week

Temporary (Maternity Leave) Cover
Purpose of Post

To be responsible for delivering high quality planning, teaching, assessment, and behaviour for learning which secures good progress for all students.  A copy of the pay and conditions document forms part of this Job Description.
Reporting to

The postholder will report to the Head of Design and Technology
Responsible for

None
Key Tasks & Duties

· To contribute to raising achievement by improving school attendance.

· To promote positive attitudes by students and families towards education and to ensure that parents are made fully aware of their statutory responsibilities in relation to school attendance.

· To identify and work with individuals and groups of students where attendance is below school expectation.

· To collate and share information with the Education Welfare Service regarding students experiencing difficulties with attending school.

· To lead and manage colleagues within the area of responsibility.

· To continually review, develop and improve working practices.

· To take part in training and development activities as identified in discussion with line management and take responsibility for personal training and development.

Operational Responsibilities - Pastoral Support

· To lead, develop and manage systems, structures and processes which underpin excellent attendance.

· To monitor the accuracy of all register information and develop and implement systems for collecting and analysing attendance and punctuality data.

· To monitor the attendance of specific groups of students (Pupil Premium, Looked After Children, pupils with SEND, pupils attending on a part time timetable.)

· Support the academy strategic attendance plan and targets with colleagues through regular liaison, providing information and support CPD on the Attendance Policy, procedures and relevant issues.

· To identify students whose attendance/punctuality gives cause for concern and monitor interventions and where appropriate make home visits (or other relevant locations).

· To liaise with parents, guardians, form tutors and senior staff in school and external bodies (for example the Education and Attendance Service) as necessary to promote good attendance and follow up concerns.

· To prepare and review all required attendance reporting for both internal (Headteacher, SLT, Governor) and external (Persistent absence, missing from education) bodies.

· To delegate and oversee within the team the daily processes for checking pupil attendance at school and within lessons and for sanctioning lateness.

· Recognise good attendance using the Academy’s reward system.

Culture

· Responsible for Health & Safety, security and welfare of self and colleagues in accordance with The Oak Trust policies and procedures, reporting all concerns to an appropriate person.

· Responsible for working in accordance with The Oak Trust policy relating to the promotion of Equality, Diversity and Inclusivity.

Employees will be expected to comply with any reasonable request from a manager to undertake work of a similar level that is not specified in this job description. 

The job description is current at the date shown, but, in consultation with the postholder, it may be changed by the Headteacher to reflect or anticipate changes in the job which are commensurate with the job title and salary weighting.

This job description is a guide to the duties and should be read in conjunction with the accompanying person specification.

The academy will endeavour to make any necessary reasonable adjustments for the job and the working environment to enable access to employment opportunities for disabled job applicants or continued employment for any employee who develops a disabling condition (as defined in the Equality Act 2010).

The Oak Trust are committed to safeguarding and promoting the welfare of its students and expects all employees and volunteers to share in this commitment. This post is subject to an enhanced DBS disclosure check through the Disclosure & Barring Service.

Teacher of Food Technology Person Specification

	
	Essential or Desirable
	Application/Interview/Test

	Qualifications
	
	

	Qualified Teacher Status
	E
	A

	Degree
	E
	A

	The ability to teach Food Technology 
	E
	A

	Knowledge
	
	

	Strategies for identifying under performance
	E
	A, I

	Leading initiatives across the year group linked to Progress, student wellbeing and leadership
	E
	A, I

	The use and analysis of data to maximise progress
	E
	A, I

	Using ICT and a wide range of management software
	E
	A, I

	Experience
	
	

	Attend relevant training
	E
	A, I

	Implement assessment, reporting and recording systems and strategies across the year group 
	E
	A, I

	Develop and implement whole school strategies that have a positive impact on progress
	E
	A, I

	Lead relevant training to staff 
	E
	A, I

	Lead, support, and work as part of a high-performing team
	E
	A, I

	Act as a role model for students and staff by setting high personal and professional standards
	E
	A, I

	Understand strategy for internal and external examinations within the year group and have knowledge and understanding of all necessary regulations
	E
	A, I

	Liaise effectively with parents
	E
	A, I

	Motivate and inspire students
	
	

	Deal sensitively with people
	
	

	Skills and Abilities

	Be a good classroom practitioner able to secure pupil engagement in learning
	E
	A, I

	Possess excellent communication skills.  Able to engage a variety of audiences
	E
	A, I

	A commitment to comprehensive and inclusive education
	E
	A, I

	Personable, approachable, whilst still inspiring respect and personal and professional credibility
	E
	A, I

	Ability to work under pressure whilst maintaining a positive and creative attitude
	E
	A, I

	To be resilient
	
	A, I

	Be a good classroom practitioner able to secure pupil engagement in learning
	D
	A, I


E = Essential    D = Desirable    A = Application    I = Interview    T = Test

N.B. Any candidate with a disability who meets the essential criteria will be guaranteed an interview


