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Job Description: Teacher of Geography
All school staff are expected to:  
· Work towards and support the school’s strategic vision and the objectives.  
· Adhere to school policies and procedures as set out in the staff handbook or other documentation available to all staff. 
· Support and contribute to the school’s responsibility for safeguarding students.
· Work within the school’s health and safety policy to ensure a safe working environment for staff, students and visitors. 
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with students, parents and colleagues. 

[bookmark: _heading=h.kn912o57p0cp]Department overview 
The Geography team are an enthusiastic and committed team who pride themselves
on not only delivering a dynamic curriculum, but also offering a range of extra-
curricular Geography to help foster a love of Geography and desire to learn
We are looking for someone who:
●   Has a strong ethos of high achievement and success within the Learning Area
●   Has the ability to create, plan and deliver a Geography curriculum that will
develop pupil’s skills, knowledge, understanding and their love for learning in the
21st century
●   Is skilled at fostering independent and collaborative student-led learning


Geography teacher Role and responsibilities
· To have high expectations of self and students in order to raise achievement
· To plan and deliver well planned and structured lessons that promote high levels of engagement 
· To monitor progress of all learners in lessons in order that they achieve their potential
· To use appropriate differentiation in delivering a broad balanced curriculum for students
· To imply positive behaviour management in line with school policy
· Provide pace and challenge in lessons for optimal use of time
· Embed assessment for learning
· To develop students’ resilience and independence through motivated school principles and monitor their personal and academic growth
· To monitor and assess students progress by giving regular feedback to students both formally and informally. 
· To provide feedback to parents about their child’s progress
· To contribute to the scheme of work within the department to ensure best practice is shared. 
· Promote and model good relationships with students, colleagues and parents 
· Participate in staff training and take a lead in own professional development 
· To complete all other reasonable tasks as directed by the Headteacher or Line Manager 

Other Responsibilities
· To uphold the school’s values at all times, ensuring students “Enjoy Respect Achieve” in all aspects of their education throughout their time at Priory.
· Acting as a form tutor and supporting the personal, social and spiritual well-being of students in every aspect of your work through dedicated curriculum and tutor time. 
· Participating in school cross-curricular days such as culture day, pursuit week and extracurricular activities
· Participation and contribution to the organisation of school visits and trips that complement learning
· Supervision of students outside of lesson time in morning and afternoon sessions for example during lesson changeovers, break and lunch time
· Providing students’ work for classroom display
· Regular attendance at meetings and parents’ evenings that are part of directed time
Child protection 
Our policy applies to all staff, governors and volunteers working at Bohunt.  There are four main elements to our policy.
· We promote an atmosphere where students feel secure and realise their viewpoints are valued, developing awareness of child protection issues and equipping students to keep them safe.
· We provide suitable support and guidance for students who have been abused, in accordance with their child protection plan.
· We ensure that we practice safe recruitment in checking the suitability of staff and volunteers to work with children.
We have clear procedures and systems for identifying and reporting cases of abuse, including appropriate training for all staff.  We ensure that these approaches are consistent with other educational providers who work with our students 
Responsible to:		Curriculum Lead for Geography 
Liaises with:		Curriculum Leads, Heads of Faculty, Senior Leadership.
Salary/Grade:		Main Payscale
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