Teacher of Geography (Maternity Cover 1

Year FTC

Job Description

POST TITLE: Teacher of Geography (Maternity Leave 1 Year FTC)
Responsible to: Head of Faculty
Grade: Main Teachers Pay scale

Main Purpose:

To teach a timetable of Geography at Key Stages 3 & 4 and across the ability range of the
School, delivering agreed Schemes of Work, and to carry out the duties of a classroom
teacher. As part of an on-going review of monitoring of student progress, you have three
core roles within the faculty:

¢ Making judgements about the standards of students’ achievement.

¢ The teaching and learning of students in your care.

e Contributing to sustainable improvement by achieving those targets for improvement set
by the head of the faculty.

Meet the professional standards for teachers at the relevant career stage expectations. To
carry out the duties of a school teacher, in accordance with the provisions of the School
Teachers’ Pay and Conditions’ Document.

Reporting to: Head of Faculty for Geography
The Role: Develop a culture of learning and achievement

To facilitate and encourage learning which enables students to achieve the highest possible
standards: to share and support the corporate responsibility for the well-being, education
and discipline of all students.

Judging Standards: You will work with the Director of Learning to make secure judgements
about the standards of students’ attainment, rates of progress and personal development
within your classes, on the basis of evidence gathered from:

¢ Analysis and interpretation of data on students’ attainment.
¢ Reviews with your Director of Learning of your assessments of progress for classes,
identified groups and individual students.



Teaching and Learning

You are accountable for the quality of teaching and learning within your classroom. Your
understanding of what makes effective teaching in Geography and the sharing of that with
other colleagues is a core part of this role.

As a classroom teacher you are to carry out the day to day duties which include:

e Using knowledge of school policy, plan, deliver, evaluate and assess lessons
differentiated to meet the needs of individuals and groups promoting progression,
continuity and quality of learning;

e Using a variety of suitable teaching and learning styles and clearly communicate learning
objectives and expectations;

e Taking every opportunity in all school activities to raise standards of literacy, numeracy,
ICT and other key sKills to give students access to all curriculum areas as well as enabling
them to become lifetime learners;

e Using relevant classroom management strategies to ensure a purposeful environment for
teaching and learning to take place;

e Using agreed procedures for assessing, recording and reporting on progress and
attainment of students;

e Preparing students for internal and external tests and examinations informing and using
whole-school data to raise expectation and standards of achievement;

e Setting and effectively marking homework;

e Working as a team member, planning co-operatively, sharing information, ideas and
expertise;

e Playing an active part in school meetings and working groups.

Sustainable Improvement: You will need to ensure that the review, construction and
resourcing of your lessons bring about improvements.

e You will agree targets for raising students’ attainment in the classes you teach.

e You will work with other members of the Geography team in the development of the new
Programmes of Study, Schemes of Work and lesson plans for the School lesson delivery
structure in preparation for the new qualifications at Key Stages 4.

General Duties

e You will work in accordance with current health and safety requirements: Governing Body,
DFE, and Government policies.

e You will abide by the Conditions of Employment set out in the relevant paragraphs of the
School Teachers’ Pay and Conditions document in operation at the time when you are
carrying out your duties.

e You will carry out any other duties relevant to your post designated by Senior Staff and
the Director of Learning.

e To participate in induction and / or Teacher Appraisal arrangements.

e To take an active part in the pastoral care and discipline of students within your classes
and set appropriate sanctions as set out in School policies.

e To carry out the role of Progress Tutor, according to the School policy.

e To carry out a share of supervisory duties in accordance with the duty rota schedules.

Relationships



¢ You are responsible to the Subject Leader for Geography and the Humanities Leader.

Additional Note

The above represents a broad outline of the duties and responsibilities currently attached to
the post of Teacher of Geography. Depending on the needs of the School, these may be
altered from time to time in accordance with the conditions set out.

Strengthening the Community
1. To be a professional advocate for the school in all contexts.
2. Establish effective partnerships working with external agencies.

You are to carry out the professional duties of a school teacher as set out in the current
School Teachers’ Pay and Conditions Document.

This appointment is subject to the terms and conditions outlined in the employee’s Contract.



Person Specification

Person Specification
Job Title: Teacher Of Geography — Maternity Cover 1 Year FTC

Reporting to: Head of Faculty

No | CATEGORIES Essential / | App Interview /
desirable form task
Criteria — Experience, Qualifications and Training — On their application forms
candidates will demonstrate that they have the following Training, Qualifications and
School Experience.

QUALIFICATIONS

1. | Adegree qualification E N

2. | Qualified teacher status E N

3. Evidence of continuous professional D N
development

EXPERIENCE

4. Track record of improving outcomes and D \ I
raising standards in Geography at Key Stage
4

6. Track record of delivering Outstanding E N /T
teaching

7. Innovation and creativity to enthuse and E N I/T
engage learners

8. Partnership and team working E N I

9. Track record of raising the profile of D N I
Geography
Criteria — Ability, Skill and Knowledge - In their statement of suitability and
during the selection process, candidates will demonstrate that they have the
following ability, skills and knowledge.

ABILITIES SKILLS AND KNOWLEDGE

10. | Ability to set clear targets, track and monitor E N I
progress and develop strategies to realise
goals

11. | Ability to communicate effectively with E N I
colleagues, governors and parents




Criteria — Personal style and behaviour — In their statement of suitability and during the
selection process, candidates will explain how they have demonstrated their personal

style and behviour.
PERSONAL QUALITIES

12. | Commitment and passion to improve all the E N I
outcomes for all students

13. | Highly organised, literate and articulate E \ R

14. | Highest level of professional and personal E N R
integrity

15. | A strong commitment to inclusion and E \ I

overcoming barriers to learning

16. | Personal resilience, persistence and E N R
perseverance

17. | A sense of humour E N R

18. | Commitment to continuous professional E N R

development of self and others




