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                     Sale Grammar School – Teaching Staff Application Form 
Sale Grammar School – Teaching Staff Application Form 

Teacher of Geography (Permanent)
 May 2022
Thank you for your interest in the post of Teacher of Geography at Sale Grammar School.
We trust that the accompanying information on the school website will capture the excellence of our school and the significant future potential successful applicants can achieve in our school community. We encourage you to apply for this position. 

Please complete this form electronically and return by e-mail to jobs@salegrammar.co.uk by Friday 27th May 2022 at 9am.
Please note we do not accept CVs. 

This form is also available in alternative formats (e.g. printed format and large print); please contact office@salegrammar.co.uk for further assistance. It is essential that the information given should be accurate, as it will be used for the assessment of salary in the case of successful applicants.

Sale Grammar School believes that it is only by employing a truly diverse workforce that celebrates the value of diversity that we can provide and deliver effective services throughout the school.

We are therefore committed to a policy of equality in employment. The aim of our policy is to ensure that no applicant or employee receives unfair treatment because of their race, colour, ethnic or national origin, care responsibilities, economic disadvantage, religion, disability, age, sex, marital status or sexual orientation.

We look forward to receiving your completed application form.

	PART 1 - PERSONAL INFORMATION

	


	Please complete this form electronically and return by e-mail to jobs@salegrammar.co.uk


	Post Applied for:
	Teacher of Geography


	Personal Details


	Title:
	
	 Date of Birth (dd/mm/yy):
	     


	Surname:
	     
	First 

Name(s)
	     


	Previous Names: 

(if applicable)
	     


	Address:
	     

	
	     

	City:
	     


	Postcode:
	     


	Daytime Telephone No:
	     


	Evening Telephone No:
	     


	Mobile Telephone N0:
	     


	E-mail Address:
	     


	National Insurance N0:
	     


	DfE Teacher Reference Number:
	     


	Do you hold Qualified Teacher Status 11-18?


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Are you entitled to work in the UK? 


	Yes
	 FORMCHECKBOX 

	No
	 FORMCHECKBOX 


	Date of recognition of a qualified Teacher (QTS): 
	     

	
	
	
	
	

	Education and Qualifications


	Institution e.g. school, college, university, workplace 
	Qualifications gained 

(state level and grade)
	Dates (mm/yy)

	
	
	From
	To

	
	
	     
	


	Personal Development & Additional Learning (CPD)

	Learning & Development Activity/Course Details/How it has prepared you for this role
	Date

	     
	     

	Professional Membership

	Relevant Institute/Body
	Class of Membership e.g. Associate, Member, Student, Fellow etc.
	Expiry Date
	State if Examination

	     
	     
	     
	     

	Hobbies/Interests

Please give details

	

	Main Teaching Subject Offered

	Additional Teaching Subject(s) offered


	PART 2 - APPLICATION FOR EMPLOYMENT


	Current or Most Recent Employment

	If you are in teacher training, please give details of your current placement.


	Job Title:
	     


	Salary including grade and point:

(including date UPS awarded if applicable)
	     

	TLR allowance or other honorarium:
	     

	Date of Appointment:
	     

	Date employment ended:

(if applicable)
	     

	Notice period (if applicable):
	     

	Employer:
	     

	Type and size of school:
	     

	Address:
	     

	
	     

	
	     

	Postcode:
	     

	Telephone No:
	     

	Status: 

e.g. Part Time/ Full Time/ Temporary:
	     

	Responsible to:
	     

	Brief description of duties, responsibilities and achievements:

	     

	Reason for leaving / wanting to leave:


	     


	Previous Employment

	List your teaching experience and any other employment starting with the most recent.


	Name and Address of School including size 
	Age range of students
	Position
	Date From

(dd/mm/yy)
	Date To

(dd/mm/yy)
	Reason for Leaving

	     
	     
	     
	     
	     
	     


	Please account for any gaps between jobs, e.g. unemployment, study, childcare etc. (specify dates and reasons):

	     


The standard notice periods for teachers are outlined in the Burgundy Book – If your notice is different, please give details below:

	Personal Statement/Letter of Application – continue on next page if required

	This is your opportunity to tell us about yourself and why you are applying for a post at Sale Grammar School at this point in time. Please refer to the job description to explain the experience, skills and abilities your can bring to this job, gained through your experiences.

	     


	Personal Statement/Letter of Application - continud

	

	     


	Professional Referees – Please give the names and addresses of two people who should not be related to you, ex or current partners, or persons who only know you as a friend, from whom professional references may be obtained. One of these must be from your present school/employer. If you are currently working in a school, or have done in the past, one referee must be from the Headteacher. If you are not currently working with children but have done in the past, the second referee should be the employer by whom you were most recently employed with children.

	First Reference 
	
	Second Reference

	Name:      
	Name:      

	Position 

(Job Title):      
	Position 

(Job Title):      

	Address:      
	Address:      

	     
	     

	     
	     

	
	Postcode:      
	
	Postcode:      

	Telephone No:      
	Telephone No:      

	E-mail Address:      
	E-mail Address:      


As this post involves working with children, young people or vulnerable adults, we will seek information about past disciplinary issues relating to safeguarding matters you may have been subject to. If you have concerns about this please contact us to discuss. As this post involves working with children, young people and vulnerable adults, if you are offered employment with us, any number of your previous employers may be contacted without seeking further permission from you in relation to your employment history as part of the vetting process.
Canvassing will disqualify your application. You must not communicate directly or indirectly with members of the Governing Body about your candidature and you must disclose whether or not you are related to any member of the Governing Body.

Are you related to any member of the Governing Body? 
Yes   FORMCHECKBOX 
  No   FORMCHECKBOX 

If you have answered yes to the above question please state their name, position and relationship.

     
Are you related to any member of staff at Sale Grammar? 
Yes   FORMCHECKBOX 
  No   FORMCHECKBOX 

If you have answered yes to the above question please state their name, position and relationship.

     
	Eligibility to work in the UK

	Current legislation means that it is a criminal offence to employ a person who is subject to immigration control, unless he or she has documentary proof showing an entitlement to work in the UK. If selected for interview you will asked to provide proof of your work entitlements.

	Do you have an entitlement to work in the UK?                                                        YES      FORMCHECKBOX 

NO 
  FORMCHECKBOX 


	If you have any conditions related to your employment in the UK please give details:



	                                                                      Living or Working Outside the UK

	Have you ever worked as a teacher in the EEA or Switzerland?                              YES     FORMCHECKBOX 

  NO      FORMCHECKBOX 

If yes please provide details of the country you worked in and dates you had worked there:



	Have you ever lived or worked anywhere outside of the UK in the last 5 years? YES     FORMCHECKBOX 

    NO     FORMCHECKBOX 

If yes please provide details of the country you worked in and dates you had worked there?




	CRIMINAL OFFENCES


All posts involving direct contact with children are exempt from the Rehabilitation of Offenders Act (Exemptions) Order 1974. However, amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are ‘protected’. These are not subject to disclosure to employers, and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Disclosure and Barring Service website or at http://hub.unlock.org.uk/wp-content/uploads/What-will-be-filtered-by-the-DBS.pdf.
Shortlisted candidates will be asked to provide details of any convictions that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process. If your application is successful, this self-disclosure information will be checked against information from the Disclosure and Barring Service before your appointment is confirmed.

	Declaration

	For the purpose of the Data Protection Act (2018) (which includes the rules set out in the General Data Protection Regulation), I consent to the information contained in this form, and any information received by or on behalf of Sale Grammar School relating to the subject matter of these forms, being processed by them in administering and monitoring the recruitment & selection process. I also consent, should my application be successful, to relevant information from within these forms being passed to a third-party provider utilised by Sale Grammar School for the purposes of Disclosure and Barring Service (DBS) checking.

Should the referees that I have provided require evidence of my consent for them to act as my referee I consent to Sale Grammar School providing a copy of this declaration section to them and a copy of their details supplied in the references section.

I understand that the details provided by me on these forms are confidential, but will become part of my personnel record if I am a successful candidate. In line with the Data Protection Act (2018), in signing this declaration I agree to Sale Grammar School disclosing collated statistical information on equal opportunities monitoring of its recruitment processes, which does not identify me but may include my data alongside that of other applicants. If my application is unsuccessful this information will not be retained or processed for any other purposes, and once the recruitment process is completed the hard copy data will be kept for up to 6 months and the computerized record of these details kept for 24 months.
I understand that if I am offered a job, the offer is conditional on the satisfactory completion of the necessary pre-employment checks.

I declare that the information I have given on these forms is complete and accurate and that I am not banned or disqualified from working with children nor subject to any sanctions or conditions on my employment imposed by the Secretary of State or regulatory body. I understand that to knowingly give false information, or to omit any relevant information, could result in the withdrawal of any offer of appointment, or my dismissal at anytime in the future, and possible criminal prosecution.
Signed:

     
Date:
     



In completing this signature section on this document and submitting your application electronically you are confirming that the information supplied is accurate and complete.
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