AES Job Description – Teacher
	Name: 
	Subject: Physical Education


	Post : Teacher of Physical Education
	TLR level: MPR


	Date appointed to post: 
	Date appointed to school: 


	Performance Manager:  Tom Cuff

	Immigration Status: 

	Line Management Responsibilities:



	a. Teacher
	None

	b. Staff
	None

	Line Manager:
	Head of Department: Tom Cuff


	Senior Link: 
	Jody Gee



	Job purpose:  
· To plan, develop and deliver high quality lessons using a variety of approaches, to continually enhance teaching and learning. 
· To monitor student progress, keeping student records that include assessment outcomes and targets set at regular intervals in line with school policy, to enable all students to achieve their full potential. 
· To maintain and build upon the Anglo Teaching Standards

· Contribute to the safeguarding and promotion of the welfare and personal care of children and young people with regard to Safeguarding Policy and procedures and Child Protection Procedures. 
· To be a committed member of the PE Department, developing the curriculum and extra-curricular provision and promote physical and mental health and well-being.  
· Any other reasonable tasks requested by the Principal.



	Promoting Progress and Outstanding Outcomes:
· Promote good progress and outcomes by pupils 
· be accountable for pupils’ attainment, progress and outcomes 
· be aware of pupils’ capabilities and their prior knowledge, and plan teaching to build on these 
· guide pupils to reflect on the progress they have made and their emerging needs 
· demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching 
· encourage pupils to take a responsible and conscientious attitude to their own work and study.
· Ensure literacy, numeracy and communication skills are developed and applied effectively.



	Quality of Education:
Demonstrate good subject and curriculum knowledge

· have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings

· demonstrate a critical understanding of developments in the subject and curriculum areas, and promote the value of scholarship 

· demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject 

Plan and teach well-structured lessons 

· impart knowledge and develop understanding through effective use of lesson time 

· promote a love of learning and children’s intellectual curiosity

· set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired 

· reflect systematically on the effectiveness of lessons and approaches to teaching 

· contribute to the design and provision of an engaging curriculum within the relevant subject area(s).

Adapt teaching to respond to the strengths and needs of all pupils 

· know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively

· have a secure understanding of how a range of factors can inhibit pupils’ ability to learn, and how best to overcome these disadvantages 

· demonstrate an awareness of the physical, social and intellectual development of children, and know how to adapt teaching to support pupils’ education at different stages of development 

· have a clear understanding of the needs of all pupils, including those with special educational needs; those of high ability; those with English as an additional language; those with disabilities; and be able to use and evaluate distinctive teaching approaches to engage and support these students
Make accurate and productive use of assessment 

· know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements 

· make use of formative and summative assessment to secure pupils’ progress 

· use relevant data to monitor progress, set targets, and plan subsequent lessons 

· give pupils regular feedback, both orally and through accurate marking, and encourage pupils to respond to the feedback.
· 

	Behaviour and Safety:
· Manage behaviour effectively to ensure a good, safe and stimulating learning environment 
· have clear rules and routines for behaviour in classrooms, and take responsibility for promoting good and courteous behaviour both in classrooms and around the school, in accordance with the school’s behaviour policy 

· have high expectations of behaviour, and establish a framework for discipline with a range of strategies, using praise, sanctions and rewards consistently and fairly

· manage classes effectively, using approaches which are appropriate to pupils’ needs in order to involve and motivate them 

· maintain good relationships with pupils, exercise appropriate authority, and act decisively when necessary.
· Implement AES’s Safeguarding and Child Protection Policies effectively and refer all concerns to the DSL via CPOMS
· Show pride in the school and the department by ensuring good conduct, manners and punctuality are promoted and reinforced as an expectation.

· Monitor students’ behaviour, making students aware of forms of bullying and actively trying to prevent it from occurring in lessons.

· Ensure students feel safe in lessons, understand what constitutes unsafe situations and know how to keep themselves and others safe in class and on-line
· Ensure that health and safety procedures are in place as appropriate
·  Keep an accurate register of students for each lesson. Unexplained absences or patterns of absence should be reported immediately in accordance with the Attendance policy.

	Leadership and Management:
To work in liaison with the Head of Subject and Department to ensure:-
· To consistently share and promote high expectations, ambition and vision for the subject area.

· Ensure the curriculum provides highly positive experiences and rich opportunities for high quality learning which has a positive impact on attitudes to learning and achievement.

· Maintain successful strategies for engaging with parents and other stakeholders to support students’ achievement.

· Model professional standards in all your work and demonstrate high levels of respect, courtesy and appreciation for staff, students and parents.

· Ensure highly effective, rigorous planning, informed by rigorous self-evaluation practices and performance management to ensure continued improvement and development.

· Contribute to departmental professional development by sharing professional learning, expertise and skills with others in the team, through departmental training activities such as coaching, mentoring and resource development 




	Wider School Effectiveness: 

· Fulfil wider professional responsibilities 

· Make a positive contribution to the wider life and ethos of the school

· To support and develop a wide range of extra-Curricular activities, fixtures and events in the department. To be proactive in engaging with wider community opportunities and events and the organisation of educational visits and sporting fixtures relating to Physical Education, Sport and Healthy living  and competitive sporting opportunities. 

· Develop effective professional relationships with colleagues, knowing how and when to draw on advice and specialist support

· deploy support staff effectively and support their professional development 

· take responsibility for improving teaching through appropriate professional development, responding to advice and feedback from colleagues 

· communicate effectively with parents with regard to pupils’ achievements and well-being
· Contribute to the school’s International Dimension and promotion of SMSC play a full part in the visits and exchange programme as required and stay abreast of relevant developments in internationalist education pertinent to the subject

· Participate in staff meetings and professional development as directed by the head teacher including being available on Tuesdays until 4.45 as part of the Tuesday cycle of meetings
· Act as a form tutor where required


