
 



 

   



 

 
 

  



 

 
 
Dear Colleague, 
 
Thank you for your interest in the role of Teacher of History at Lightcliffe Academy.  
 
In this pack you will find information that will inspire you to join our team, including details of 
the role and an insight into our ethos, approach and the high aspirations we have for ourselves 
and our students. 
 
Lightcliffe Academy has recently moved into the next phase of its improvement journey. As a 
member of the Abbey Multi Academy Trust we aim to provide the best possible environment for 
staff, students and the community we serve. Together we are both realistic about the challenges 
ahead, but unswerving in our commitment to tackling them with pace and confidence to achieve 
rapid change. 
 
The Academy has a dedicated and talented team who are committed to achieving the very best 
for our students. We are working hard to further unlock the potential in Lightcliffe Academy as 
well as further developing our capacity through the appointment of new members of staff. 
 
Joining us at this exciting time presents a career defining opportunity.  We have solid foundations 
in place that will take us to “good” at next inspection, which will be an incredibly rewarding 
experience for everyone involved. All staff will benefit from a bespoke CPD offer as well as 
opportunities to work closely with colleagues in the Abbey Multi Academy Trust. Most 
importantly, our students will flourish and have a wealth of opportunities available to them. 
 
If you are seeking a truly distinctive role within a unique environment, please arrange to visit us 
to see first-hand what Lightcliffe Academy and Abbey MAT have to offer. 
 
We look forward to meeting you. 
 
 
Roz Wood-Ives       Paul Cooper 
Head of School - Lightcliffe Academy    Executive Principal
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