
 
 

 
 

Clarendon Academy History Department 
Information for Applicants – Feb 2023 

 
Clarendon Academy has a strong and exciting History Department: We are a small team of hard-working and 
ambitious professionals who aim to ensure that students from across all key stages develop a passion for History 
and as a result achieve brilliant results and become thoughtful, critical and knowledgeable. Our curriculum is one 
that encourages students to show empathy, to analyse, to debate and to argue. In lessons, we focus on 
providing lively, challenging and engaging learning experiences for all of our students. If this seems like the sort 
of environment in which you would like to work, then I look forward to receiving your application.  

 
Mr Darren Lawrence 
Head of History 
 

1. Department Structure 
We are currently a team with three full-time members of staff. 

 
Our Department is currently in an exciting stage of its development. Our curriculum has been re-shaped to ensure 
that it remains relevant and engaging for students in Key Stages 3 and 4, whilst still equipping them with the 
fundamental skills required for success in their GCSE exams and in the careers, they decide to pursue. We have 
developed a new Key Stage 3 curriculum which has been acclaimed for its rigorous and engaging nature, we have 
moved to a new GCSE syllabus (AQA) and in the past two years we have enjoyed rapidly growing uptake for our 
OCR A-Level course. We are leading curriculum development across Acorn Education Trust History Subject 
Community, and in doing combining the best practice of all three schools. In the future we see this collaboration 
as an exciting opportunity to not just develop our classroom practice but also provide an unrivalled extra-
curricular offer. 
 
2. Professional Development 
 
Clarendon Academy prides itself on the quality of the professional development opportunities it offers to both its 
own staff, and to others.  We have a comprehensive ECT induction programme (previously known as NQT), 
including regular professional development, INSET meetings and training, and the allocation of a subject mentor 
(from the History Department) and a teaching ‘buddy’ (a recently qualified teacher from a different team within 
the school) to offer help and support during the first few months in teaching.  All of the Faculty become involved 
in new staff training and we pride ourselves on giving them a very supportive environment in which to begin their 
teaching careers.   
 
We are actively trying to upskill the literacy skills of our whole staff through CPD; we encourage all staff members 
to become involved in such opportunities because we value the skills and experiences of all our teachers.   
 
We have a coaching culture within Clarendon Academy whereby teachers are encouraged to work on their own 
pedagogy and practice with the help of an assigned coach. The coaching process is an open-dialogue between 
colleagues and always something worked on collaboratively.  
 
 
 
 
 
 
 
 
 
 
 



 
 
3. Curriculum 
Key Stage 3 
 
Our curriculum in Years 7-9 is designed to ensure that students emerge as skilled and knowledgeable historians 
and to prepare them for the challenges of GCSE and beyond. It is based around three ‘big stories’ which we build 
on each year to create a narrative over 1000 years focusing on the key areas of power, everyday life and 
international relations. We focus on four key skills – building knowledge, explaining & analysing, forming and 
expressing judgements and using & evaluating evidence – with every lesson focusing on one of these areas. 
 
 

Our big 

picture stories 

and 

disciplinary 

knowledge 

Story 1: How has the way 

Britain is ruled changed 

over time? 
In this story students learn 

about how Britain got to a 

point where it is a 

democratic country where 

the people have the 

power to choose their 

government, and how 

along the way the role of 

the monarchy has grown 

and declined and the 

franchise has been 

extended. 

Story 2: How has Britain’s place in 

the world changed over time? 
In this story students learn about 

how Britain got to a point where it 

is seen as a key player in world 

affairs but no longer a 

superpower, and how along the 

way it grew to become the world’s 

leading power before its influence 

fell. 

Story 3: How has the lifestyle of the 

British people changed over time? 
In this story students learn about 

how Britain got to a point where the 

average person can enjoy a 

relatively comfortable life, enjoying 

the benefits of modern knowledge 

and technology, and how along the 

way ideas and attitudes have 

improved or compromised people’s 

lifestyles. 

Year 7  How powerful were 

medieval monarchs? 
Norman Conquest 

Henry II and Becket 
King John & The Magna 

Carta 
Edward I, Wales and 

Scotland 
  

How did medieval people’s 

knowledge and understanding of 

the world affect their lives? 
The role of the church in medieval 

England 
The Black Death & Peasants Revolt 
Religious change under the Tudors 

The Renaissance  

Why did wars play such a big part 

in our early modern history? 
The Crusades 

The Hundred Years War 
The Spanish Armada 

The Battle of Trafalgar 
  

Year 8  Should we proud of the 

British Empire? 
The growth of the Empire 

in America, India and 

Africa 
The Slave Trade 

The impact of British rule 

on India and Africa 
The end of the Empire 

Why did the monarchy’s power 

fall into decline? 
The English Civil War 

The Glorious Revolution 

The Georgians 

  

Did the Industrial Revolution 

improve life for everybody? 
The causes of the Industrial 

Revolution 
The problems in Industrial Towns 
Developments in technology and 

medicine in the 19
th

 century 
  
  

Year 9  How did Britain become a 

fully democratic country? 
Protest and reform in the 

19
th

 century 
Votes for women 

  

Why were we on the winning side 

in both World Wars? 
The causes of the world wars 

The main events of the world wars 
Life in Britain during the world 

wars 
The reasons for the Allied victories 

The Holocaust  

How have events and ideas over 

the last 100 years shaped our lives 

today? 
The Titanic 

The impact of World War II on 

Britain 
New technologies in the 20

th
 C 

Terrorism  
 
 
 
 
 



 
Key Stage 4  
 
We study AQA GCSE History at Key Stage 4. We are a very popular GCSE option – always one of three most 
popular choices. 
 
We start by studying Medicine and Health Through Time. We then study Weimar & Nazi Germany. The third unit 
is The Inter-War Years 1919-39. The final unit is Elizabethan England.  
 
Key Stage 5 
 
Our students currently study OCR A-Level History at Key Stage 5. Students study Civil Rights in the USA, Russia 
1894-1941 and The later Tudors for their exams. They also do a personal study on a topic of their choosing. We 
are delighted that our Sixth Form numbers have grown substantially in recent years. 
 
4. Faculty Accommodation and Resources  
 
The History Department is housed together in a modern block alongside Geography. All teachers in the 
Department have their own teaching room. 
 
Every unit in Years 7 to 11 is supported by a detailed teaching and learning overview, alongside a wide range of 
paper resources, video clips, PowerPoint presentations and other relevant materials. We are incredibly proud of 
the curriculum we have collaboratively created. 
 

5. Extra-Curricular Activities 
 
We have been limited by Covid in offering trips, but have plans to visit local sites with Years 7 and 8, Normandy 
with Year 9, and London with Year 10/11.  
 

6. Further Information 

What Sort of Person Do We Want? 
The focus for our Department is firmly on ‘teaching and learning’, and looking at ways of improving and 
enhancing the learning experience our students receive.  We are therefore looking, first and foremost, for an 
excellent classroom practitioner who can bring new ideas and approaches to the Department.  We will also 
require enthusiasm, hard work and a sense of humour.  In return we will offer you support when you need it, 
excellent career progression and training, as well as a stimulating and vibrant working atmosphere.   
 
If you are looking for a new challenge in a supportive environment with a like-minded team of professionals, then 
we would love to hear from you – and will look forward to meeting you at interview. 
 


