Inspire - Aspire - Achieve …through respect, responsibility and courage 
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“Aspire not to have more but to be more”



Post:





Teacher

Pay scale:




MPS/UPS
Responsible to:



Phase Team Leader/ Headteacher         
Responsible for:

· Safeguarding and promoting the welfare of children

· Educating and supporting the needs of all pupils in their care

· Operating at highest possible standards in every aspect of school life 

· Securing positive academic outcomes for every child
· Leading an aspect of school improvement 
Purpose of the Job: 

To ensure every child is safeguarded and their welfare prioritised.  To work as part of the teaching and learning team in securing high standards in all aspects of the schools work and raise standards and outcomes for learners ensuring every child gets the best education possible, makes at least good progress and no child is left behind.

Duties:

The duties outlined in this job description are in addition to those covered by the most recent School Teachers' Pay and Conditions Document and expectations laid out in the Teachers Standards.  This job description may be adapted and include any additional duties deemed reasonable by the Headteacher.

	Accountable for…


1.  Supporting the schools values and aims

· Model, support and uphold the vision and values of the school and promote this in all aspects of the role
· Ensure there is a consistently high quality of provision for learners
· Ensure children are safeguarded and their welfare prioritised 

· Work effectively and efficiently ensuring policies and procedures are adhered to and contributing to refining and improving these as part of the school team

· Ensure the school is kept tidy and clear of clutter and returning all items to where they belong promptly

· Operate with honesty and integrity at all times maintaining professional conduct and courtesy
· Share information promptly with others and work collaboratively as part of a team
· Keep up to date with current educational research and best practice working with the school to promote and develop improvements

· Be committed to being a learner and self-development
2. Teaching and learning

· Plan effectively and efficiently for learning in every subject to maximise learning for every child

· Develop own subject knowledge so that teaching and learning is effective and this is reflected in learning outcomes

· Promote high standards of literacy, correct use of standard English and numeracy

· Demonstrate a clear understanding of pedagogy that secures good or better outcomes for children

· Use lesson time effectively to secure high expectations, effective pace and engagement

· Promote a love of learning and children’s curiosity in learning by motivating and inspiring them through good teaching and learning that is part of a meaningful and memorable curriculum
· Reflect on the effectiveness of lessons and seek to adapt teaching and improve provision continuously so that the impact of this is significant

· Contribute to curriculum design ensuring a range of stimulating experiences bring learning to life with a strong focus on concrete, pictorial and abstract learning in all aspects as part of deepening understanding and give children opportunities to apply this in a range of situations

· Use stretch and challenge effectively to secure children’s good progress from their starting points ensuring the pace of learning is brisk and builds on prior learning
· Overcome barriers to learning and be creative in finding solutions to good effect so that underachievement is promptly targeted and children catch up with their peers
· Understand the needs of all children, including those with SEND, DL and TMA and use effective strategies to engage and support them to good effect

· Plan carefully sequences of work with the curriculum that make strong links and revisit learning over time to embed and strengthen knowledge 
· Ensure outcomes for learners are at least in line and often above national standards

3. Assessment and reporting

· Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements and prepare pupils well for this.
· Administer assessments following procedures and ensuring fairness and rigour
· Use assessment data effectively to plan for learning ensuring weaker areas and gaps are addressed promptly

· Use assessment for learning to monitor the impact of teaching on learning, review progress and set ambitious targets in order to maximize learning opportunities

· Give precise and relevant feedback and support children in using this to develop and extend their learning

4. Leading and working with others

· Deploy other adults allocated effectively and efficiently ensuring they are accountable for supporting teaching and learning needs with positive impact
· Support others in school by giving guidance and help as required and to the benefit of all involved in supporting school improvement
· Be an effective team member contributing fairly and equitably to school working and having ambition for excellence
· Lead a subject or area of school, developing and improving this with impact on learning outcomes
5. Community

· Engage positively with multi agency working and seek solutions that are in the interest of the child, school and community

· Work with parents to ensure they engage fully in school opportunities where possible 

· Meet regularly with parents and provide a range of information on how well their child is doing ensuring they understand where this sits in relation to expectations for their year group and national expectations.

· Promote and develop positive relationships with all stakeholders
· Seek feedback and engagement with stakeholder in supporting the work of the school and use this to help improve the way the school works
· Developing community cohesion within the locality by maximizing opportunities for children to engage with their locality

· Contributing and getting involved in a range of wider school activities including PTA events,  running clubs and activities 
	UPS


1.
Highly Competent in all elements of the standards


· Performance and outcomes which are at least good and often outstanding

· Provides quality coaching and mentoring to other teachers, give advice to them and demonstrate to them effective teaching practice and how to make a wider contribution to the work of the school, in order to help them meet the relevant standards and develop their teaching practice

2.
Achievements to and contribution to the school are substantial and sustained.
· Substantial, meaning of real importance, validity or value to the school and linked to improving outcomes for learners

· Play a critical role in the life of the school

· Provide a role model for consistently effective teaching and learning

· Makes a distinctive contribution to the raising of pupil standards

· Takes advantage of appropriate opportunities for professional development and uses the outcomes effectively to improve pupils learning and develop others

· Sustained means maintained continuously over a long period ie more than 1 year
	Subject Leadership


·  Set high standards and expectations in the subject and ensure policies, procedures and guidance supports this and that staff understand what effective teaching and learning in the subject looks like
· Be a positive role model in subject teaching so staff can see what effective teaching looks like

· Lead, motivate and develop staff in securing effective subject knowledge and pedagogy providing support and guidance in this including coaching and mentoring support

· Evaluate the quality of teaching and learning and ensure 

· Make judgements on standards of learning : check planning and implementation, analyse and interpret pupil data, review progress and attainment, sample work and discuss work progress and attitudes with groups of pupils

· Lead sustainable improvement through a clear strategy for improvement with a focus on teaching quality, curriculum impact and current issues and developments in that subject
	ECT Mentorship


· To work closely leading and supporting effective practice with ECTs in securing this in their classroom with them to good effect promptly
· To ensure there are clear records of supports and targets that are relevant and meaningful and well achieved

 SHAPE  \* MERGEFORMAT 
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Teacher’s suitability for the job is assessed through a range of tasks and this is outlined below. References are also sought against all the criteria being assessed.  

	A
	Application

	I
	Interview tasks


Please make sure when submitting an application that you cover the essential criteria giving information about the impact you have had on outcomes.
	Essential Criteria
	Assessed

	Qualifications, training and experience
	A
	I

	Degree (recognised UK qualification)
	· 
	

	GCSE grade C/4 or above in mathematics and English
	· 
	

	Qualified teacher status or equivalent teaching experience with the age range and/or subject(s) 
	· 
	

	Know how to identify potential child abuse or neglect and follow safeguarding procedures
	· 
	· 

	Evidence of recent professional development and educational thinking
	· 
	· 

	Knowledge and Skills
	
	

	Able to inspire, motivate and challenge every learner
	· 
	· 

	Able to plan and teach highly effective well-structured lessons
	
	· 

	Able to demonstrate good progress and outcomes in learning for all pupils
	· 
	· 

	Good subject knowledge and awareness of inclusion strategies
	· 
	· 

	Able to respond effectively to the strengths and needs of all pupils
	· 
	· 

	Makes accurate and productive use of assessment
	· 
	· 

	Manages behaviour for learning effectively to ensure a safe and stimulating learning environment
	· 
	· 

	Able to make a wider positive contribution to school life
	· 
	· 

	Able to use ICT effectively
	· 
	· 

	Personal Qualities and attributes
	
	

	Has high expectations and holds positive values and attitudes in support of the school vision
	· 
	· 

	Excellent communication and diplomacy skills
	· 
	· 

	Able to form and develop positive relationships 
	· 
	· 

	Reflective and evaluative
	· 
	· 

	Is adaptable and demonstrates integrity
	
	· 

	Personal presence, enthusiasm and approachability 
	
	· 

	Good personal organisation and time management skills 
	· 
	· 

	Resourceful, self-motivated and shows initiative and creativity
	· 
	· 

	Able to work effectively within a team and as part of the wider school team in raising standards
	· 
	· 

	Insightful and proactive
	· 
	· 

	Able to support the Christian ethos and expectations of a Church of England school
	· 
	· 

	Suitability to work with children
	· 
	· 


	Desirable Criteria
	

	
	A
	I

	Evidence of a further qualification or significant development working
	· 
	· 

	Safeguarding and prevent trained
	· 
	

	Has experience of coaching 
	· 
	

	Experience of successful subject leadership or project management 
	· 
	· 

	Experience of promoting links with the community to good effect
	· 
	


The successful candidate will be required to undergo an enhanced DBS check before securing their employment.
“Don’t let anyone look down on you because you are young, 
but set an example for the believers in speech,
 in conduct, in love, in faith and in purity.”
1 Timothy 4:12
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