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HOLY FAMILY CATHOLIC PRIMARY & NURSERY SCHOOL

JOB DESCRIPTION

NAME:


 
SECTION:


KS1/KS2
POST:


Teacher

RESPONSIBLE TO:
The Headteacher

JOB FUNCTION:

To ensure the effective education of the pupils for 



which you have class/group responsibility – 





socially, emotionally, physically, intellectually and





aesthetically in a manner consistent with the 

School Mission Statement and the requirements of the National Curriculum.

INTRODUCTION:

This document should be read in conjunction with School Teachers’ Pay and Conditions Document 2001, Regulation of the Local Education Authority, Articles of Government and other relevant legislation.  Copies of these are available in the School.

In accordance with the provisions of the Health and Safety at Work Act 1974 to take reasonable care for the health and safety of persons who may be affected by your acts or omissions at work; and to co-operate with the School so far as necessary to enable the School to comply with their duties under any statutory health and safety provisions.

Members of staff should at all times work within the framework provided by the School Mission Statement to fulfil the general aims and objectives.

RESPONSIBILITIES:

1. To maintain responsibility to the children in your care at any one time ensuring effective learning and good behaviour.

2. To maintain responsibility to pupils and colleagues for your own professional development.

3. To the TA’s, offering guidance in teaching content, teaching styles, teaching materials etc when appropriate.

4. To the SENCO in communicating information and implementing IEPs.

5. To parents/guardians ensuring effective and constructive home/school liaison.

6. To the Senior Management and Governors of the school.

7. To ensure development of pupils and colleagues through a particular area of the responsibility and assume continuity of policy throughout the School within this area of responsibility.

MAIN DUTIES:

1. To provide the children in your charge with the knowledge of the Catholic faith and to encourage them in its practice.

2. To plan, prepare for, provide and review class based activities based on the National Curriculum that lead to the effective education of the children in your charge and to develop in them the ability to take responsibility for their own learning.

3. To maximise the potential of each child in all areas of his/hers development and work.

4. To provide a stimulating learning environment for the children.

5. To ensure the good behaviour of all children in your care and to develop within them a positive attitude towards adults, peers, property.

6. To carry out Assessments as indicated by the school.  To maintain effective records in reporting and recording progress of class and individual children.

7. To develop and maintain a harmonious and constructive Home/School partnership.

8. To consult and inform parents of children regarding progress, attainment and attitude.

9. To participate in further training and development of your own professional skill and knowledge.

10. To contribute to the pastoral work within the school.

SUPPLEMENTARY ACCOUNTABILITIES:

1.
Be aware of and comply with policies and procedures relating to child protection, health, safety and security and confidentiality, reporting all concerns to an appropriate person

2.
Contribute to the overall ethos/work/aims of the school

3.
Appreciate and support the role of other professionals

4.
Attend relevant meetings as required 

5.
Participate in training and other learning activities and performance 
development as required

6.
Comply with health and safety policies and procedures at all times

7.
Treat all users of the school with courtesy and consideration

8.
Present a positive personal image, contributing to a welcoming school 
environment which supports equal opportunities

In carrying out these duties the post holder is expected to follow the agreed Policies and Practices of the school

This job description is intended as a general guide to the duties attached to the post and is not an inflexible specification.  It may therefore be altered from time to time to reflect the changing need of the school, always in consultation with the post holder.

Signed by postholder




Date

Signed by Headteacher




Date


