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Baguley Hall Primary School
JOB DESCRIPTION

Class Teacher EYFS/KS1/KS2
Salary: MPS 
Baguley Hall Primary School is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment
Purpose

Class Teachers are responsible for leading the learning, achievement and welfare of all pupils in their allocated class/es 

Responsible to: Phase Leader, Deputy Head and Headteacher

General Responsibilities 

To teach a class in EYFS/KS1 or KS2 providing for the physical, social, emotional and intellectual needs of pupils through planning appropriate lessons, monitoring and evaluating each child’s progress and having due regard to factors which may inhibit this. 
To work as part of a team and contribute to the whole school community.
Teaching  

This job is to be performed in accordance with the School Teachers’ Pay and Conditions Document.
· Teach all pupils according to their individual educational needs enabling them to progress well and strive to meet or exceed the expected level of achievement. 
· Contribute to safe, well organised and stimulating learning environments 

· Plan for and supervise the work of classroom assistant(s) relevant to the allocated class / pupils

· Work with colleagues to ensure effective planning and assessment for learning.
· Manage resources effectively
· Form positive relationships with parents, working with them to support pupil learning, attendance, punctuality and achievement.
· Develop creative approaches to teaching curriculum content.
Monitoring, Assessment and Reporting

•
Monitor and evaluate pupils learning on a daily basis adapting planning to meet their individual needs

•
Give pupils regular feedback that moves their learning on (following the schools marking and feedback policy)

•
Assess pupils’ work, track progress and record assessments on the schools data tracking system

•
Use analysis of assessment data to inform: teaching, the deployment of support staff and the use intervention programs to meet the needs of all pupils- particularly any that are underperforming

•
Report pupils’ targets and progress to parents verbally and in writing. 

Behaviour and Safety

•
Maintain a high standard of behaviour for learning of pupils both in the classroom and around the school (in accordance with school behaviour policy)

•
Be aware of, and support, the social and pastoral needs of pupils, including monitoring attendance
•
Record and report any child protection concerns to the designated safeguarding officer

•
Follow the schools Health and Safety policy and procedures 

 Continuing Professional Development

•
Engage fully in training and other learning and development activities within school and beyond

•
Participate in systems of teacher appraisal and peer coaching and support

Wider Professional Responsibilities

· Maintain a thorough professional knowledge, keeping up to date with developments in the National/EYFS Curriculum
· Promote equal opportunities within the school and to seek to ensure the implementation of the school’s equal opportunities policy

· Make a contribution to the wider curriculum / extended learning opportunities (e.g. lunchtime/ before/ after school clubs, residentials etc.)

· Liaise with the parents/carers to involve them in their child’s progress and achievement, maintaining a holistic view of the child;

· Liaise with key staff (e.g. Phase Leader, SENCO, Curriculum Postholders, Safeguarding and Attendance team) to ensure that targeted pupils benefit from a co-ordinated programme of support; 

· Communicate and co-operate with any relevant external bodies;

PERSON SPECIFICATION

	
	Selection Criteria

The successful candidate:
	Manner of Assessment

	DBS Clearance
	Be willing to consent to and apply for an enhanced disclosure check to the DBS (Disclosure and Barring Service).
	

	Education and qualification
	1.1 Qualified Teacher Status

1.2 Evidence of ongoing Continuous Professional Development relevant to the post


	Application form/ 

Documentation

	Professional knowledge, skills and abilities
	2.1 Understanding of current educational issues and up to date knowledge of national policies, priorities and statutory frameworks

 2.2 Understanding of how to motivate children and promote good behaviour for learning

2.3 Ensuring progress for children with a range of additional needs including the needs of the EAL learner and for those pupils with Special Educational Needs.
2.4 The application of ICT to support Teaching and Learning

2.5 Understanding of the use of assessment strategies to inform teaching.

2.6 Understanding of how to motivate and engage children and secure good standards of  behaviour.

2.7 Understanding of how to promote the moral and spiritual development of pupils.

2.8  Analysing data and setting challenging targets for improvement.


	Interview

Application form/ supporting statement 

References

	Personal qualities and abilities 
	3.1 Enthusiasm, motivation, a positive approach and a great sense of humour. 

3.2 High expectations and ambition for children’s learning

3.3. Willingness to make a contribution to the extra-curricular provision 

3.4 Able to work collaboratively within a team

3.5 Professionalism

3.6 Ability to be reflective and self-evaluative

3.7 Ability to act as a positive role model to children

3.8  Ability to communicate effectively with parents/carers and develop relationships with the wider community

3.9 Ability to manage  time effectively 


	Application form/ supporting statement 

Interview

References

	Experience


	4.1 Track record of successful teaching within the primary age range
4.2 Experience of working in a team to plan and teach
	Application form/ supporting statement 

Interview
References
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