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	LAWDALE JUNIOR SCHOOL

Updated May2023
JOB SPECIFICATION:

RESPONSIBLE TO:
	Class teacher

Headteacher


Deputy Headteacher


PURPOSE OF THE JOB:

· To carry out as directed by the headteacher, the professional responsibilities of a main grade teacher as set out in the latest version of the Schoolteachers’ Pay and Conditions of Employment document. 
Safeguarding statement

At Lawdale Junior School, there is nothing more important to us than the physical and emotional health and well-being of our pupils. As such we have created and work relentlessly to maintain a climate in which staff, pupils, parents and governors feel able to voice concerns comfortably; knowing that effective action will be taken. We are fully committed to safeguarding and promoting the welfare of all our students. We engender the principle that safeguarding is 'everyone's responsibility'. All staff and volunteers should raise any concerns they have about poor or unsafe practice and potential failures in the school safeguarding regime.
This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order 1975, 2013 and 2020. 

There is a requirement for an Enhanced DBS with Barred List Check

MAIN ACTIVITIES AND RESPONSIBILITIES

· To demonstrate good classroom practice, expecting and maintaining high standards of work
· To pro-actively support the Rights Respecting UNICEF framework and uphold children’s rights. 
· To be proactive in resolving problems and barriers to ensure all pupils make good or better progress.
· To share responsibility for the development of the school’s ethos and norms of behaviour for children  and staff 
· To share and support the school's  responsibility for the well-being of pupils
· Demonstrate good practice with regard to attendance, appearance, punctuality, behaviour, homework etc.
· Work closely with and consult other teachers, professionals and parents to ensure, equality, continuity and excellent progression for all students eg planning on a weekly basis with colleagues, planning whole school projects at staff meetings etc. 
· To engage in continuous self-professional development in relevant areas.

· To effectively organise and  maintain appropriate physical resources,
· To effectively plan with and organise human resources eg TAs.

· To provide verbal and/or written accounts of work undertaken and reports as requested within the deadlines set eg. planning, assessment, evaluations of lessons,  IEPs etc. 
· To  comply with school policies at all times and demonstrate professional attitudes and behaviour  
· To demonstrate the Teacher Standards (Sept 2012)
· To comply with data protection regulations

· To comply with COVID/ pandemic safety regulations

UPS teachers will also be required: 

· To make a substantial and sustained impact across the whole school in a specified area  (to be agreed  with the head-teacher) 

SELECTION CRITERIA

1. Qualified teacher status/ Graduate registered teacher

2. Consistently, good to outstanding teaching ability.

3. The ability to work as part of a team, and to establish and maintain good working relationships with colleagues and other professionals.

4. The ability to communicate effectively
5. Knowledge and understanding of the  curriculum and how to plan effective schemes of work and lessons to ensure good or better pupil progress.
6. Evidence of an ability to use ICT to support learning.

7. Evidence of an ability and willingness to develop own performance.

8. Evidence of a commitment towards the development of links with parents.

9. A commitment to the school's policy on equal opportunities and inclusion. 

10. Ability to manage own workload and meet deadlines

11. To be proactive in resolving problems.

12. An understanding of and commitment to the school's health and safety policies, child protection, Data protection, Prevent and safeguarding policies and procedures.
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