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KS2 Classroom Teacher Description


In addition to the current responsibilities set out in the Conditions of Employment for Teachers and Teachers’ Standards, the class teacher is to be responsible for the following:
Rivelin Primary School is committed to safeguarding and promoting the wellbeing of children and young people and expects all staff and volunteers to share this commitment. Enhanced DBS checks, reference requests and employment history checks will be carried out before any employment may commence.
General Responsibilities
· To have the highest commitment to the safeguarding of all children and young people. Following school policies within day-to-day practice and reporting any concerns to a DSL
· To pursue the aims of the school in a positive manner and promote the school’s ‘Core Values’ of Kindness, Dignity, Honesty, Respect, Curiosity, Determination and Integrity
· Being a committed, enthusiastic, energetic and hardworking class teacher, organising and planning classroom practice to reflect the aims and objectives of the school
· To have, and maintain high expectations of pupils’ behaviour and learning, maintaining a good standard of discipline through positive relationships, well-focused teaching and the implementation of the school behaviour policy
· To work co-operatively within a whole staff team, KS2 and year group team to achieve continuous improvement with constant regard to quality in both learning and teaching
· To monitor and assess children’s progress and report to parents
· Participate as required in meetings with professional colleagues, external professionals and parents in respect of duties and responsibilities of the post
· Participate in the school’s performance management process
· To carry out any other duties assigned by the Head Teacher

Particular Responsibilities
· To co-ordinate at least one area of subject responsibility across the school. This will include attending meetings and CPD sessions, trialling strategies and practices as well as disseminating these to staff, leading staff meetings, monitoring, evaluating and being an ambassador for the subject.

Teaching and Learning
· To provide a positive, welcoming classroom environment which is safe, well-organised and conducive to learning so that all children are able to reach their full potential. Resources should also be readily available for pupils to find independently.
· To promote opportunities for Oracy within both the classroom and school, through the use of ‘discussion guidelines,’ oracy sentence stems and promoting talk within the classroom
· Have knowledge of and keep up-to-date with the National Curriculum
· Plan teaching to achieve progression in pupils’ learning through: 
· identifying clear teaching objectives and specifying how they will be taught and assessed 
· setting tasks which challenge pupils and ensure high levels of interest 
· provide clear planning for lessons and for sequences of lessons, which maintain pace, motivation and challenge that is appropriately pitched
· setting appropriate and demanding expectations 
· setting clear targets, building on prior attainment 
· identifying SEND and very able pupils
· utilising resources such as Communicate in Print to help our increasing number of EAL pupils 
· To promote an SEND-friendly classroom, this ranges from keeping displays current and attractive while also promoting pride and collaboration amongst pupils
· Make effective use of assessment to inform future planning for teaching and learning
· Mark and monitor pupils’ work (in accordance with the school’s marking policy), give constructive feedback and share targets as required
· Using teaching methods which sustain the momentum of pupils’ work and keep all pupils engaged through: 
· stimulating intellectual curiosity, communicating enthusiasm for the subject being taught, fostering pupils’ enthusiasm and maintaining pupils’ motivation 
· effective questioning which matches the pace and direction of the lesson and ensures that pupils take part 
· listening carefully to pupils, analysing their responses and responding constructively in order to take pupils’ learning forward 
· to promote and encourage a culture in which pupils’ mistakes are celebrated
· selecting and making good use of learning resources which enable teaching objectives to be met 
· setting high expectations for all pupils notwithstanding individual differences, including gender, and cultural and linguistic backgrounds
· To contribute to meetings, discussions and management systems necessary to ensure the co-ordination of the work of the school as a whole
· To contribute to the ideas within and the implementation of the School Improvement Plan
· To supervise and direct the use of support staff relevant to the class

Footnotes
(i) The above details are not exhaustive and the postholder may be required to undertake tasks, roles, and responsibilities as may reasonably be assigned to him/her by the Senior Management Team.


image1.jpeg
=

RIVELIN

PRIMARY SCHOOL





