yTHE MISBOURNE

TEACHER OF MATHEMATICS

Required: 31 August 2022 or sooner if possible
Salary Range: MPS/UPS plus Fringe

The Misbourne is a good school with great students and ambitious, talented staff; we aim to develop world class students who have
the belief in themselves that anything is possible.

The successful candidate for this position will be joining a well-led and well-resourced curriculum area comprising seven mathematics
specialists who have a track record of very good results at GCSE and A-Level. You will need to be able to teach up to and including Key
Stage 4. Each teacher has their own classroom, complete with desktop PC, interactive whiteboard and visualiser. For more information
about the Maths department at The Misbourne please see the separate information summary document.

We are an oversubscribed 11-18 school in the picturesque village of Great Missenden in the heart of the Chilterns. We have just over
1000 students on roll including a successful and growing Sixth Form.

You will be joining a school that:

e  Offers a bespoke CPDL programme which is personalised to meet staff needs and offer recognised NPQ.

e  Offers SLE opportunities and other off-site training and development for colleagues at appropriate points in their career.

e Takes an evidence-informed approach to school improvement, only implementing what we feel will make the biggest
difference to the lives and outcomes of our young people, being mindful of staff workload and well-being.

e Is a key provider of initial teacher training in the local area, working with several local teaching schools and universities
including the Astra Teaching School Alliance and the University of Oxford Deanery of Education.

e Is a key member of the local Maths Hub, actively participating in Hub events and working in collaboration with other Hub
schools.

e s passionate about developing and growing STEM subjects as part of our school vision; collaboration with other subject areas
is a priority for us.

e Has students who are a pleasure to teach.

e Has an experienced, friendly and collaborative team.

e  Puts Wellbeing at the top of their priorities.

e Provides a two week October half term.

Our staff tell us they genuinely feel like part of a supportive team; a team who are striving to help each student flourish both
academically and personally.

This post would suit an Early Career Teacher or a more experienced teacher. If this role interests you, please visit the ‘Joining Us’ area
on our website: www.themisbourne.co.uk or contact our HR Officer at hr@themisbourne.co.uk for further information and an
application form. Letters of application should be addressed to the Headteacher, Mr Rich Peters, on no more than two sides of A4
equivalent, no smaller than font size 11.

The closing date for applications is 9am on Monday 27 June 2022 and Interviews will take place from shortly thereafter. Please email
your completed application to: HR@themisbourne.co.uk. The Misbourne reserves the right to close and shortlist early, therefore
early applications are encouraged.

The Misbourne is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. An
offer of appointment is subject to satisfactory references, DBS (Disclosure and Barring Service) Enhanced Disclosure and medical
clearance.

DCSF NUMBER: 825/4042 Telephone: 01494 862869 admin@themisbourne.co.uk www.themisbourne.co.uk
L 4 TheMisbourne@TheMisbourne
The Misbourne is a charitable company limited by guarantee registered in England and Wales with registered number 11024953.
Registered Office: Misbourne Drive, Great Missenden, Bucks, HP16 OBN
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’yef?HE MISBOURNE

INSPIRING MINDS « BROADZN NG OPPORTUNITIES

The Mathematics Department

The mathematics department is an experienced and stable team of eight teachers. This vacancy has arisen due to the relocation of one of our
teachers back to Yorkshire. All of our teachers are experienced practitioners with at least five years teaching experience. We have experience in
mentoring and coaching colleagues, both within the department and across the school. For example, we have in recent years mentored trainee
teachers, and a member of our team is currently coaching a cover supervisor to support them in developing their classroom practice.

We've invested heavily in curriculum development over the past two years. We have well-sequenced and detailed curriculum plans in place to
support teaching and access to high quality centralised resources. Our teachers are free to develop their own resources matched to our
curriculum plans, we value creativity, but can always rely on good quality materials held centrally as we prioritise supporting workload and staff
wellbeing.

We have dedicated development time for collaborative planning within the team. This supports intellectual preparation for teaching and
contributes to a strong culture of mutual support.

In Key Stage 3 (Years 7-9) we set students by ability from Year 7 onwards. We are developing a mastery approach by embedding the four
principles of mastery teaching (representation and structure, mathematical thinking, variation & fluency) in our schemes of learning and
resources, ensuring we have flexibility in our curriculum maps so that teachers can ensure content is learned rather than just taught through a
small steps approach. To support our professional learning in this area we have accessed and provided high quality CPD provided by our local
maths hub to develop our expertise in mastery. We're committed to providing excellent CPD for our teachers, both through our in-school
provision and use of external providers, in maths and wider professional qualifications such as NPQs.

In Key Stage 4 we follow the national curriculum and the examined syllabus set out by Edexcel. In Key Stage 5, we teach the Edexcel A-Level,
and offer Further Maths where appropriate.

We have invested in high-quality platforms to support home learning. Sparx Maths is now well-embedded within the curriculum and provides
personalised homework activities that are predominantly self-marking, as well as informing our 'Do Now' activities for future lessons. These
activities mean we have calm and purposeful starts to lessons with strong routines leading to excellent behaviour for learning. Our students are
hard-working and respectful but if they do get things wrong, you'll find a leadership team within maths, and pastoral and senior teams across
the school, that are proactive in supporting teachers and demanding high standards from students. We run centralised detentions to help with
workload and will always support colleagues in implementing our behaviour policy consistently.

The maths team have a linked cover supervisor who covers most of our lessons in the event of absence. This means you're likely to know who is
taking your class and can build a strong working relationship with them over time which will also benefit your students in your absence. They
also support with administration across the department.

We're keen to support the career development of all members of our team regardless of career stage, through ongoing training and
opportunities for promotion. We currently have posts of responsibility at KS3 and KS5 in maths as well as a wide range of whole-school
responsibility posts related to curriculum and pedagogy, pastoral care and personal development.

All teachers have their own dedicated classroom for every lesson, meaning you won't be moving around the school. All classrooms are
equipped with a teacher PC/projector and visualiser and we have a set of laptops for student usage where needed. We are currently
developing our blended learning strategy as a school and will be rolling out a 1:1 chromebook programme for students from Year 7 from
September 2023.

Finally, we're a supportive and sociable team who enjoy spending time together each day. As well as using our team room at break and
lunchtimes we also have a special team lunch each Friday where we bring in food to share together and have termly maths team socials. Some

of the team play staff sports each Friday and we also attend the monthly Drinks and Dialogue staff gathering.

We hope this has given you a useful insight into what it would be like to join our team. We look forward to meeting you.



