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Lacon Childe School 

Teacher of Mathematics 

MPR/UPR/ECT 

 

To start in September 2025, Lacon Childe School is seeking to appoint a permanent full-time or 

part-time Teacher of Mathematics 

This is an exciting opportunity for an enthusiastic teacher to join a successful and forward-thinking 

department which values collaboration and innovation and strives for continuous improvement. 

The position will involve teaching mathematics at Key Stage 3 and Key Stage 4 in both streamed 

and set groups and we are looking for someone who can inspire, support, motivate and challenge 

students of all abilities, while developing their confidence and independence. The successful 

candidate will be a strong classroom practitioner, have a committed and positive approach, 

demonstrate excellent subject knowledge, and be thoroughly familiar with current GCSE syllabus 

content. 

This opportunity would suit experienced or early career teachers who want to make meaningful 

contributions to our department, to the whole school, and who will work hard to ensure that all our 

students achieve the best possible outcomes in this key subject area. 

Full details and an application form can be found on our website www.lacon-childe.org.uk or 

contact hr@laconchildeschool.co.uk    

Please submit your application form and covering letter by email to the above email address by 

closing date: Tuesday 6th May 2025 at 9 am. 

The Shropshire Gateway Educational Trust and all its schools are committed to safeguarding and promoting the 

welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment. 

Rigorous child protection procedures are in place. Appointments are subject to an Enhanced DBS check, where 

applicable a prohibition from teaching check and other appropriate pre-employment checks. Applicants should read 

our safeguarding policy (available on our website) prior to application. 

This post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020). This 

means that certain convictions and cautions are considered ‘protected’ and do not need to be disclosed to employers, 

and if they are disclosed, employers cannot take them into account. Guidance about whether a conviction or caution 

should be disclosed can be found on the Ministry of Justice website: https://www.gov.uk/government/publications/new-

guidance-on-the-rehabilitation-of-offendersact-1974. 


