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CITY of SHEFFIELD

JOB DESCRIPTION


	DIRECTORATE
	CHILDREN AND YOUNG PEOPLE’S DIRECTORATE

	SERVICE AREA
	KING EDWARD VII SCHOOL

	POST TITLE


	Teacher of Mathematics

	SALARY RANGE


	MPS/UPS

	RESPONSIBLE TO


	Curriculum Leader - Mathematics

	RESPONSIBLE FOR
	N/A

	PURPOSE OF JOB
	To carry out the professional duties of a teacher in accordance with the School Teachers’ Pay and Conditions Document and The Teacher Standards


JOB DESCRIPTION FOR POST OF: Teacher of Mathematics 

SPECIFIC DUTIES AND RESPONSIBILITIES

The post-holder must at all times carry out his/her duties and responsibilities within the spirit of City Council and School Policies and within the framework of the Education Act 2002 and School Standards and Framework Act 1998 with particular regard to the statutory responsibilities of the Governing Bodies of Schools.

Key Responsibility Areas:

●
Implement and deliver an appropriately broad, balanced relevant and differentiated curriculum for students and to support the Mathematics Department as appropriate

●
Monitor and support the overall progress and development of students in Mathematics
●
Collaborate with the Mathematics Curriculum Leader and other professionals, to develop the curriculum, schemes of work, marking and assessment and teaching strategies within the department and wider School
●
Facilitate and encourage a learning experience which provides students with opportunities for personal and academic growth, raises aspirations and allows them to achieve their full potential

●
Act as a form tutor and support the delivery of pastoral systems to promote the well-being and safety of students
●
Contribute to and adhere to the monitoring and evaluation of teaching and learning and student performance: use data to drive improvement and target interventions.

Teaching and learning:

· Plan and teach well-structured lessons to students of all abilities across key stages 3, 4 and 5.
· Ensure all lessons have clear aims and objectives and delivered within the appropriate scheme of work and Mathematics curriculum

· Establish a purposeful learning environment where diversity is valued and students’ feel safe, secure and confident

· Ensure lessons take account of student ability and needs to provide differentiated and personalised learning

· Assess, record and report on the attendance, progress, development and attainment of students and maintain such records as required

· Prepare and update resources for lessons as required

· Use a variety of delivery methods which will stimulate learning appropriate to student needs and the demands of the syllabus

· Set high expectations for students’ behaviour and maintain discipline in accordance with the School’s Consistent Conduct Policy and encourage good practice with regard to punctuality, behaviour, standards of work and home work

· Undertake assessment of students as required by external examination bodies, School or department procedures and mark, grade and provide appropriate feedback at work in line with whole School and department policies
· Promote independent learning that enables students to think for themselves and play an active role in managing their own learning

· Work collaboratively with other professionals and manage the work of support staff to enhance students’ learning
Pastoral:
· To be a form tutor to an assigned group of students.
· Promote the general progress and wellbeing of individual students and the form tutor group as a whole

· Liaise with School leaders and other professionals to ensure the School’s pastoral system is implemented

· Register students, accompany them to assemblies, encourage their full attendance at all lessons and their participation in other aspects of School life

· Communicate, as appropriate, with the parents/carers of students and internal/external professionals involved with the welfare of individual students
· Contribute to the evaluation and progress of students and the preparation of progress data, reports and other documentation as required

Student, parental and community engagement:
· Make explicit to students, parents, teachers and the wider community the School’s vision and high expectations that all students can succeed
· Take opportunities to create and maintain an effective partnership with parents and the wider community, including business and industry, to support and improve students’ achievement and personal development

· Develop and support partnerships with parents e.g. ensuring appropriate and early contact and liaison, facilitating parental support and involvement, reinforcing School expectations, Homework Policy and examination requirements

· Actively participate in the planning and delivery of transition arrangements with primary partners and post-16 providers, if appropriate

Whole School:
· Act as a role model of good practice for other teachers within the department and across the School e.g. professional conduct, in teaching and learning, in management of student behaviour and relationships with colleagues both in and outside of School
· Lead or contribute towards additional tasks or strategies related to School improvement plans as appropriate and agreed
· Take part in marketing and liaison activities such as Open Evenings, Parents’ Consultation Evenings and other calendared events
· Take part in the School’s continuing professional development programme by participating in arrangements for further training and professional development
· Continue personal, professional development in the relevant areas including subject knowledge and teaching methods
· Actively participate in the performance management review process

General:

· To be aware of, and comply with, the School’s policies and procedures relating to safeguarding, child protection, health, safety and security, confidentiality and data protection, reporting all concerns to appropriate person

· The above duties are not exclusive and the post-holder may be required to undertake tasks, roles and responsibilities as may be reasonably assigned to them by the Headteacher.

· This job description will be kept under review and may be amended via consultation with the individual and Headteacher; trade union representatives will be welcome to attend any such discussions.
Person Specification – Teacher of Mathematics
	Minimum Essential Requirements
	Method of Assessment

(Application form, interview, assessment and references)

	Qualifications/Knowledge

	•  Good relevant degree and QTS

•  Evidence of commitment to CPD to

support areas of the job role

•  Recent and relevant professional

development/understanding of

curriculum area
	• Application form

• Application form

• Application form/interview

	Skills/Experience

	•  Ability to teach Mathematics at key stage 3, 4 and 5
•  Experience of using student

performance data to inform classroom

teaching
•  Ability to inspire confidence in and

establish excellent relationships with

students, colleagues and parents

•  Excellent communication, planning

and organisational skills

•  Good ICT skills and experience of

using these to deliver teaching and

learning

•  Commitment to safeguarding and

promoting the safety and welfare of

young people
	•  Application form, interview and

assessment

• Application form, references,

interview and assessment

• Application form, interview,

assessment

• Application form, interview,

references

• Application form, interview,

assessment, references

• Application form, interview,

assessment, references



	Work Related Circumstances

	•  Ability to manage working hours

flexibly to meet the demands of the

role

•  Willingness to undertake further

development
	• Application form and interview

• Application form and interview
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