
 

  



 

  



 

 

  



 

 

 



 

  



 

 

 



 

  



 

  

 Teacher of Maths 

Accountable to: Head of Maths 

Professional duties for all teachers in England and Wales are outlined in the school Teachers Pay and Conditions.  

All academy post-holders are expected to support The Wellington Academy’s & RWBAT’s vision and 
values that are embedded in the day-to-day and long-term running of the academy which include but are 
not limited to 
 

 Inspire pupils to achieve their very best.  
 Ensure all pupils make outstanding progress and achieve challenging targets. 
 Fully implement all Academy policies and procedures. 
 Create an exciting learning environment. 
 Create relationships based on mutual respect.  
 Be an effective part of the team 
 Manage own professional development. 
 Work closely with all support colleagues.  
 Work collaboratively with academy staff in sharing ideas and best practice.  
 Form effective relationships with parents and other parties. 

 
Teaching Responsibilities  
 

 To be a mentor as required 
 To work as part of a team to deliver high quality lessons within an agreed scheme of work in line with the 

National Curriculum and other internal and external examination requirements. 
 Monitor, evaluate, assess and review the work of individual students and groups of students in line with 

school policies to ensure continuous improvement of standards.  
 To record the work covered by each class including homework and test scores.  
 To ensure high standards of achievement and attainment.  
 To be responsible for the discipline of all students in your classroom, before, during and after the lesson.  
 To manage the work of any additional adults in your lessons including teaching assistants and learning 

mentors etc. 
 Maintain an excellent environment and culture for learning in the faculty through the use of display, the 

school’s reward and behaviour systems.  
 To be responsible for the health, safety and welfare of the students in accordance with the Council’s 

policy and Health and Safety at Work Act, 1974.  
 To attend meetings and work in partnership with parents and other external agencies. 
 To carry out actions in order to meet School Improvement Plan and faculty targets.  
 To carry out duties in accordance with the Staff Handbook and the Staff Information Booklet. 
 To establish a positive ethos in the school by setting an example of high standards of professional dress 

and behaviour. 
 Where possible, support, maintain and improve the school’s extra-curricular programme including 

coursework clinics, homework clubs, extra lessons, performances etc.  

 



 

  

Teacher of Maths 

Knowledge and Experience 

Essential  

Degree Status (First/2:1/2.2) 
Qualified Teacher Status 
Excellent subject knowledge 
Recent experience of teaching at both Key Stage 3 and Key Stage 4 
Effective management of teaching assistants and other assigned adults 
Support for student sub-groups including those with SEN 
Communication skills, including good written English 
Passion for teaching and learning 
Good Classroom behaviour management 
Use of ICT to enhance learning and teaching 
Recent and relevant professional development 
Understanding of the learning process 
Understanding and application of pupil related data 
Use of assessment in the teaching and learning process 
Willingness to learn 
 
Desirable 
From tutor experience 
Team Player 
Inter-personal Skills 
Excellent ICT skills 
Commitment to whole staff, faculty and other meetings 
Ability to promote high standards in teaching and learning 
Reflective practitioner 
Commitment to inclusive education 
Experience of working with stakeholders, parents, Governors, LA etc 
 
Personal Qualities 
Stamina, drive, energy, enthusiasm and determination to succeed 
Commitment to excellence and high expectations 
Commitment to supporting extra-curricular learning 
Commitment to student safety and safeguarding  
 
All Teachers are required to follow and uphold the Teachers Standards in line with the School Teachers 
Pay and Conditions Document.  
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