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	JOB DESCRIPTION

Maths Teacher
Permanent Full time

	PLACE OF WORK:

Ebor Academy Filey
	CURRENT GRADE: 

MPS1 to MPS6

	REPORTS TO:   Curriculum Standards team leader for Maths and ICT
	 

	1.
	MAIN PURPOSE OF JOB

To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum for students and monitor and support their progress and development as a teacher and form tutor.


	2.
	KEY TASKS


	
	i. 
	To teach Maths across both key stages 3 and 4.

	
	ii. 
	To plan and deliver inclusive personalised provision for learning in Maths that promotes appropriate progress for students.

	
	iii. 
	To exercise general professional duties of a teacher in line with the school policies and the most recent School Teachers Pay and Conditions.

	
	iv. 
	To meet the Core Professional Standards and any other professional standards relevant to role, stage of career and position on pay scale.

	
	i. 
	To consistently model, promote and emphasise and reinforce school expectations.

	
	ii. 
	To put the welfare, development and needs of students first. 

	
	iii. 
	Planning and preparing courses, schemes of work and individual lessons appropriate to the needs, interests, experience and existing knowledge of the students.

	
	iv. 
	Teaching, according to their educational needs and abilities, the students assigned.

	
	v. 
	Assessing, recording and reporting on the development, progress and attainment of students.



	
	vi. 
	Regular marking of students’ work and provision of written feedback on which they can improve and progress.



	
	vii. 
	Promote the general progress and well-being of individual students and of any class or group of students assigned.



	
	viii. 
	Communicating and consulting with the parents of students in a timely and appropriate manner.



	
	ix. 
	Advise and cooperate with others on the preparation and development of schemes of learning, teaching materials and resources and the sharing and development of good practice.



	
	x. 
	Providing or contributing to written assessments and reports relating to individual students or groups of students.



	
	xi. 
	Participate in arrangements for further professional development and engage in Performance Development (appraisal)


	
	xii. 
	Participating in scheduled meetings arranged for any of the purposes described above.



	
	xvii.
	Communicating and co-operating with persons or bodies outside the school as appropriate.



	
	xviii.
	Keeping records of and making reports on the personal and social needs of students as appropriate.



	
	xix.
	To contribute to the department’s improvement plan and its implementation and assist the Faculty Leader in ensuring the curriculum area provides a range of teaching and learning which complements the school development plan.


	3.
	SUPERVISION 

Line managed by Curriculum Standards Team Leader for Maths and ICT.
 

	4. 
	MAIN CONTACTS AND RELATIONSHIPS
Internal: Member of the Maths team.
External: Executive Headteacher and Governors.


	
	


	PERSON SPECIFICATION

Maths Teacher
MPS1 to MPS6

	6.


	KNOWLEDGE AND QUALIFICATIONS

Essential, i.e. the post holder must have:

· Relevant Degree or equivalent qualification. 

· Qualified Teacher Status.  

Desirable, i.e. the post holder would ideally have:

· Participation in other relevant training.


	7. 
	EXPERIENCE

Essential, i.e. the post holder must have:

· Evidence of leading sustained improvement within a successful Maths department.
· Experience of teaching Maths –across both Key Stage 3 and Key Stage 4.

· Experience of teaching Maths to a range of abilities and improving attainment in present post.

· Application of a range of learning and teaching strategies.

· Use of a range of strategies for assessment to support learning.

· Effective behaviour and classroom management.

Desirable, i.e. the post holder would ideally have:

· Experience of successfully implementing the new GCSE curriculum.


	8. 
	SKILLS AND PERSONAL QUALITIES

Essential, i.e. the post holder must have:

· Evidence of being an effective teacher.
· Understanding of and commitment to school ethos.

· Motivation to work with children and young people for their benefit. 

· Ability to form and maintain appropriate relationships and personal boundaries with children and young people.

· Ability to prioritise and meet deadlines.

· Ability to motivate colleagues and young people.

· Enthusiasm and passion for improving teaching and learning.

· Commitment to high standards in self and students.

· Excellent attendance record.

· Adaptability to changing circumstances and new ideas.

Desirable, i.e. the post holder would ideally have:

· Creative thinking & problem solving.


