
Benefits of working at The Saint John Henry Newman School 

Superb working conditions 

• Excellent transport links – close to the A1 and 30 miles to central London.  Stevenage to 

London is just over 20 minutes on the train. 

• Stevenage is an area with more affordable housing, than other areas of Hertfordshire.  Staff 

also choose to live in the beautiful villages and market towns of North Hertfordshire. 

• Secure free car parking for all members of staff 

• Excellent staff facilities including free tea and coffee and microwaves and fridges in the 

staffrooms 

• Staff association which provides gifts, flowers and cards for leavers and staff with significant 

life events 

• Social activities e.g. Friday after school football, staff choir, staff book group, running club, 

Christmas party, informal nights out, staff pantomime 

• Child care voucher scheme 

• Flu vaccinations for all staff 

• Excellent teaching facilities with the new and refurbished buildings 

• Supportive of flexible working 

• Ensuring equality and diversity is a priority  

• Governors focused on Staff wellbeing 

 

A thriving community where you can enjoy teaching 

• Oversubscribed school with close link with the community and supportive parents 

• Exemplary student behaviour which is always commented on by visitors 

• Extensive range of extracurricular activities and enrichment – much of which takes place 

within the school day so there is no expectation to give up free time 

• All teachers are issued with a laptop 

• Workload is constantly being reviewed e.g. email protocols to reduce number of emails, 

assessment policy to reduce time spent marking 

• Generous non-contact time 

• Very large sixth form so many opportunities to teach this age group 

• Lessons are taught by subject specialists 

• Many opportunities to work with students and participate and support in local, national and 

international fundraising and awareness opportunities 

 

A serious commitment to professional development  

• New staff induction programme – September- November 

• Performance Management that is focused on developing teacher’s careers in the areas that 

they wish 

• Bespoke professional development opportunities – Masters, NPQs, Educator Led 

Development Programme, exam board training, in school opportunities to develop teaching 

and leadership, ECT and ECT + 1 programme 

• Whole school CPD focuses on teaching and learning and there are many opportunities for 

staff to become in involved in the design and facilitating of INSET 


