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Role: 


Teacher of MFL (French and Spanish)
Hours of work:

37.5 per week
Department: 

MFL
Salary: 


United Learning Pay Policy applies
Reporting to: 

Curriculum Area Leader 
Main Purpose of Job

· To teach your subject across the age and ability range including Key Stage 3, Key Stage 4. 
· To ensure students make good to outstanding progress in your subject.

Responsibilities of the Post:

· To use excellent subject knowledge to teach the course content to a diverse student population.

· To plan lessons which match the full range of learners’ needs and contribute to curriculum design within your area of expertise.
· To use regular, thorough and accurate assessment that informs learners how to improve, using the Manchester Academy Assessment for Learning Policy, to contribute to student progress.

· To plan and deliver well informed and engaging lessons according to the Manchester Academy Teaching and Learning Framework and best practice pedagogy – which is based on the Rosenshine Principles of Instruction.
· To be responsible for the health and safety of students who are in your care.

· To manage the learning of students in a secure and friendly environment in which they can thrive.

· To provide and use data to monitor and evidence student progress.
· To ensure all students assigned make at least the expected level of progress due to good teaching.

· To motivate, support and challenge students to ensure that they have good attitudes to learning.
· To show a commitment to the improvement of students’ literacy and oracy skills.
· To contribute to extra-curricular provision.

· To actively support the United Learning ethos of ‘The Best in Everyone’
· To demonstrate professional characteristics at all times with all stakeholders, colleagues, students and parents.

· To contribute to the Academy’s continuous improvement.

· To participate fully in the Academy’s professional development programme.
· To participate in the whole school reading programme as part of the form tutor role.

This job description will be updated on a regular basis in consultation with the post holder
The above information is to help staff understand and appreciate the work content of their post and the role they are to play in the organisation. However, it should be noted that whilst every effort has been made to outline all the duties and responsibilities of the post, a document such as this does not permit every item to be specified in detail. Broad headings may therefore have been used, in which case all the usual associated duties are include in the job description. 

Person Specification: Teacher of MFL
	No
	Description
	Rating
	Evidence

	
	        Knowledge and Understanding
	
	

	1.
	A degree or equivalent in at least one of the subjects to be taught.
	Essential
	Application

	2. 
	To be of Qualified Teacher Status.
	Essential
	Application

	3.
	A confident and competent user of ICT.
	Essential
	Application

	4.
	Understanding of Rosenshine’s Principles of Instruction.
	Desirable
	Interview

	5.
	Experience of teaching French and/or Spanish up to and including GCSE.
	Desirable
	Interview

	6
	Experience of teaching a diverse student body.
	Desirable
	Interview

	7.
	Knowledge of current pedagogical thinking regarding cognitive science.
	Desirable
	Application / Interview

	8.
	Ability to teach an additional language to GCSE standard.
	Desirable
	Application / Interview

	9.
	An understanding of relevant legislation concerning Safeguarding.
	Essential
	Application/Interview

	
	Teaching and Assessment
	
	

	10.
	An understanding of Assessment for Learning.
	Desirable
	Application / Interview

	11.
	Ability to assess student work accurately and precisely using criteria.
	Essential
	Application / Interview

	12.
	Ability to motivate, engage and enthuse learners.
	Essential
	Application / Interview

	13.
	Ability to plan and assess work which results in learners making sound and steady progress across schemes of learning.
	Essential
	Application / Interview

	
	Student Learning and Progress
	
	

	14.
	An understanding of the importance of data in relation to student progress.
	Essential
	Application / Interview

	15.
	To monitor student progress and plan necessary interventions to address underachievement.
	Essential 
	Application / Interview

	
	Wider Professional Effectiveness
	
	

	16.
	To comply with Academy routines and protocols as written and intended.
	Essential
	Application / Interview

	17.
	To communicate effectively and willingly with all Academy stakeholders.
	Essential 
	Application / Interview

	18.
	To demonstrate awareness of the need to promote and protect the Academy’s profile and reputation.
	Essential
	Application / Interview

	
	Professional Characteristics
	
	

	19.
	To demonstrate commitment to the professional development of self and that of the Academy.
	Essential 
	Interview

	20.
	A commitment to undertake all relevant in-service training and continual professional development
	Essential
	Application/Interview

	
	
	
	


Please note all ESSENTIAL criteria must be demonstrated in your application to be selected for an interview.
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