
 
  

Teacher of Music 
Start date: April 2025 

Salary: MPS/UPS 
Hours of work: Full and Part-time Considered 

 

 



 



 



 



 



 



 



 



  

 
Job description – Teacher of Music 
Post:  Teacher of Music 
Salary:  Main/Upper Teachers’ Pay Scale 
Contract:  Permanent 
Disclosure Level:     Enhanced 
Location:                   Dallam School, Milnthorpe, LA7 7DD - the role may require travel between the trust 

       school sites 
 
Relationships 

a) Reporting to: 
The post-holder reports to the Head of Faculty – Creative Arts 
 

b) Responsible for: 
The post-holder interacts with other professional colleagues, students and parents and should 
establish and maintain productive relationships and promote mutual understanding of our aim to 
improve the quality of the student experience at the South Westmorland Multi Academy Trust. 

 
Main Purpose 

• To implement and deliver an appropriately broad, balanced, relevant and differentiated curriculum 
for students and to support a designated curriculum area as appropriate.  

• The post holder will carry out the professional duties of a teacher as circumstances may require and 
in accordance with the Trust’s policies and ethos under the direction of the Headteacher 

• To undertake duties in line with the professional standards for qualified teachers as per Teachers’ 
Standards. 

 
Main Responsibilities 

Teacher of Music 

• Under the direction of the Head of Faculty, deliver appropriate programmes of study in line 

with subject and faculty schemes of work 

• Support the development and implementation of policies, schemes of work, assessment and 
pastoral arrangements appropriate to the delivery of Music within the context of the National 
Curriculum and prescribed examination courses 

• To contribute to the faculty’s improvement plan and its implementation 

• Teach music across all Key Stages, preparing students for the next stage of their education or 

training 

• Attend faculty meetings and make a positive contribution to the team 

• Support the leadership of your subject as directed by the Head of Faculty 
 

 



  

Classroom Teacher 

• Teach pupils as directed by the Senior Leadership Team 

• Attend relevant INSET/CPD opportunities and keep up with current educational thinking and 

practice 

• To work with the multi-disciplinary team 

• Demonstrate a high standard of classroom management and practice and teach within the 

framework of the Academy Trust policies and guidelines paying particular attention to equal 

opportunities and behaviour management 

• Implement the Trust’s positive behaviour management strategies in accordance with the 

behaviour management policy 

• Support initiatives taken by the Trust and Senior Leadership Team 

• Assess pupil achievement and plan for future learning 

• Plan appropriately to meet the needs of all pupils, using adaptive teaching strategies 

• Keep appropriate and efficient records, integrating formative and summative assessment into 

planning 

• Work with the Senior Leadership Team and other colleagues to track the progress of individual 

children and intervene where pupils are not making progress 

• Lead and manage a support staff team within the classroom ensuring the appropriate 

deployment of colleagues within the room 

• Demonstrate high quality teaching and learning  

• Plan for, organise and maintain a stimulating classroom learning environment appropriate to 

the needs, age and level of development of the pupils, which facilitates learning 

• Be responsible for safeguarding the health and wellbeing of the pupils, actively promote the 

development of personal and social skills and provide emotional support in a way that accords 

with the pupils’ age and level of development within the stated aims of the school 

• Engage in and maintain a dialogue with parents/carers, therapists and other professionals 

about teaching and learning and progress of pupils in the allocated classes 

• Participate in school activities, meetings, discussions and management systems necessary to 

co-ordinate the work of the academy as part of the statutory 1265 hours directed time 

• Report to parents/carers on the development, progress and attainment of pupils 

• Make effective use of ICT to enhance learning and teaching 

• Work with the Senior Leadership Team in implementing the school improvement plan 

• Participate in training and the implementation of health care practices 

• Maintain an up-to-date knowledge of curriculum and relevant SEN issues through INSET, wider 

professional development and research 

• Work with colleagues to identify clear teaching objectives, content, lesson structures and 

sequences appropriate to the subject matter and pupils being taught 

• Provide guidance and support to teachers in the subject area on planning, delivery, appropriate 

teaching approaches and resources by means of meetings, working alongside individual 

teachers, and school-based INSET 

• Assist in monitoring and evaluating planning, quality of teaching and pupil progress in the 

allocated curriculum area 

• Maintain up-to-date subject knowledge and knowledge of national and academy requirements 

and guidance in the curriculum area 

• Be a form tutor to an identified group and support the Pastoral Team with pastoral care, 

behaviour and attendance as appropriate 

• Carry out other tasks as reasonably requested by the Headteacher 

 

 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CONTINUED – Job Description Teacher of Music 
General 

Culture and Ethos 

• Promote the academy ethos, attitudes and values in all aspects of work with pupils, colleagues, 
support staff, parents/carers and visitors 

• Promote the academy and celebrate its success at every opportunity 
 

Dress and Appearance 

• To maintain the highest standards of smart business dress 

• To maintain a professional demeanour at all times 
 
 
 

Self-Development 

• To take part in the school’s staff development programme by participating in arrangements for 
further training and professional development 

• To continue personal development in the relevant areas including subject knowledge  

• To engage actively in the Performance Management process 
 

Attitude 

• To act as a professional and positive ambassador for the school in order to support the school’s 
mission and profile 

• Maintain a high level of motivation and encourage the progress of others 

• Support the induction of Early Career Teachers, as required, and support the training of student 
teachers when they have been accepted into the faculty 

• Support supply teachers and teachers doing cover by assisting to ensure that suitable material 
is available for lessons when members of the department are absent 
 

Policy Promotion 

• To actively promote the Trust’s Equal Opportunities, Health & Safety, Data Protection and 
GDPR policies to ensure that the school operates safely, effectively and fairly in line with 
legislative requirements  

• Comply with and actively implement the Trust’s Behaviour Management Policy 
 

Safeguarding 

• Have due regard for safeguarding and promoting the welfare of children and young people and 
to follow the child protection procedures and the Trust’s safeguarding policy 

 

Confidentiality 

• To ensure confidentiality of the school’s activities is maintained in order to protect the integrity 
of the organisation and its people 

 

Flexibility 

• The job description may include all such other duties as the Headteacher and Trustees may 
reasonably expect from time to time 

• To carry out such other duties as may reasonably be required from time to time to meet the 
evolving needs of the organisation 

• Embrace a willingness to experiment with new methods and approaches / initiative taken 
 

 

 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Person specification – Teacher of Music 
Criteria Essential Desirable 

Shaping the future   

A clear working knowledge of current curricular developments  √  

The ability to use technology to enhance learning within the 
classroom 

√  

An effective communicator at all levels √  

A strategic thinker √  

The ability to generate a vision and carry others along √  

The ability to work with others to generate a vision for the 
Performing Arts at Dallam 

√  

Teaching & Learning   

The ability to devise & implement strategies for raising 
achievement  

√  

The flexibility to teach a second performing arts subject √  

A clear understanding of different models of teaching and learning √  

An effective classroom practitioner √  

Committed to the principals of inclusion √  

A clear understanding of assessment procedures and assessment 
for learning 

√  

An accomplished performer in a recognised arts discipline √  

The ability and willingness to commit to a significant extra-
curricular work load including School productions 
 

√  

Developing self and working with others   

The ambition to seek further promotion  √ 

Recent experience of the full range of Key Stage 3, 4 & 5 education  √ 

Qualified Teacher Status √  

The ability to teach up to and  including KS5  √ 

The ability to give and receive effective feedback and act to 
improve personal performance 

√  

Managing the Organisation   

The ability to prioritise and manage time effectively √  

Experience of collaborative working with other schools, 
organisations and agencies 

 √ 

The ability to make decisions and act upon them √  

Securing Accountability   

The ability to use a range of data to support, monitor and improve 
aspects of school life 

√  

Strengthening the Community   

Experience of successful collaborative working  
with other organisations and agencies 

 √ 

The ability to work effectively with parents and carers to support 
their children’s learning 

√  

The ability to listen to, reflect and act on community feedback √  

Personal Qualities   

Stamina √  

Excellent interpersonal skills √  

The ability to ensure a sensible work life balance √  

Level headedness √  

Safeguarding   

All the requirements of Dallam’s safer recruitment policy √  

 

 



 
 

 

How to apply 
 

We strongly encourage you to visit the school before you apply for the post.  

If you would like to discuss the position with the Headteacher, Mr Steven Henneberry, 

please contact him by email: s.henneberry@dallamschool.co.uk 

 

If you decide to apply for the post, please note the following important information:  

 

Please read the Guidance Notes carefully before completing the Application Form 

and ensure that you fill in all sections. Please contact the school if you require the 

application form in an alternative format.  

 

Along with the Application Form, please write a covering letter of no more than two 

sides. Please include the following; 

• A statement about why you are applying for this particular post  

• An outline of relative experience 

• How your personal and professional qualities make you suitable for the role  

 

Closing date: Wednesday 22nd January 2025 at 12pm 

 

We will contact all applicants selected for the interview process by telephone initially. 

This will be followed up by a formal invitation and further information about the 

process the following day. We will contact all applicants, even if where the 

application was unsuccessful.  

 

The interview process: week commencing 27th January 2025 

 

Information that you provide for the purpose of your application will be used as part 

of the recruitment process. Any data supplied will be held securely and access 

restricted to those involved in dealing with the recruitment process. Once this process 

is complete, the data relating to unsuccessful candidates will be stored for a 

maximum of 6 months and then destroyed. If you are successful, your application 

form will be retained and form the basis of your personnel record. We will also 

undertake online searches in accordance with our responsibilities under keeping 

children safe in education. An enhanced check with the disclosure and barring 

service will be undertaken for this post. 

 

If you require further information or wish to discuss any issues, please do feel free to 

get in touch with Sharne Morgan, Finance and HR Officer, as a first contact – 

015395 65168, s.morgan@dallamschool.co.uk 

 

 

For further information, please visit: 

www.dallamschool.co.uk        www.southlakesfederation.co.uk 

 

 

 



 


