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Welcome

Queen Mary’s Grammar School was founded in 1554 by Mary Tudor. We have been shaped
by our past and are proud of our traditions, but we are also confident of an exciting future as
we help to shape the new educational landscape with our partners in the Mercian Trust.

Queen Mary’s is an academically selective school. It is our aim to support pupils to achieve
their full academic potential. We value the life of the mind and want to pass on a love of
learning.

Outside the classroom, we offer a range of life-enriching opportunities: time at our Field
Centre in Wales; membership of our thriving Combined Cadet Force; individual and team
sports; foreign exchanges and travel; participation in music, debating and public speaking and
many other activities. We believe that achievement and enjoyment go hand in hand.

We equip our pupils to meet the challenges of a rapidly changing world. Most choose to go
on to higher education. Through partnership between School, pupil and parents, we aim for
the examination success that will open doors to the very best universities and international
employers. It is our mission to attain excellence in all that we do.

Our House system celebrates the four pillars of school life at Queen Mary’s: an academic
focus, an international ethos, an enterprising spirit and a sense of community. We enjoy our
social, cultural and ethnic diversity and recognise our many privileges. We are keen to share
what we have - experience, expertise, enthusiasm - both with those who live on our doorstep
and those from further afield.

To do so is very much in the spirit of our motto quas dederis solas semper habebis opes: it is
what you give that you will keep as eternal riches.

Richard Langton

Headmaster
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Benefits of working at
Queen Mary’s Grammar School

e teach gifted and intelligent students who have a real motivation to succeed

e athriving and expanding school that achieves examination success, particularly at GCSE level

e professional autonomy in the classroom — you are encouraged to teach in a style that suits
you and your subject

e a Headmaster and Senior Leadership Team that operate an open-door policy to support
colleagues personally as well as professionally

o we take our mental health seriously, considering workload and staff wellbeing

e a dedicated induction programme for new staff and ECTs to ensure you are supported at
whatever stage of your career you join us

e opportunities to play a role in the wider life of the school, including involvement in the CCF,
music, debating, drama, coaching of sports teams and other trips and opportunities, such as
visits to Farchynys (our Welsh field centre)

e career progression — many of our current middle and senior leaders are “home-grown”
promotions from within.

n.turner@qmgs.merciantrust.org.uk



The Music Department

The music departmen staff currently consists of Mark Vause (Director of Music since 2012), 2 part
time teachers and 10 visiting instrumental teachers. We have an extensive list of extra-curricular
musical activities including: an orchestra, whole school choir, smaller choral group, skiffle group, jazz
band, intermediate concert band, sax ensemble and clarinet ensemble. There are strong links with the
local Music service and many of our pupils play in their ensembles. All year 7 pupils (180) learn an
instrument as part of their curriculum music lesson, with a significant number opting to continue into
year 8. Pupils in years 7- 9 have one 50 minute music lesson per week. Nearly 200 pupils pay to have
extra peripatetic music lessons.

We offer Edexcel at GCSE level and although class sizes are traditionally quite small, results
are extremely high; pupils opting to continue at A level receive lessons at one of our partnership MAT
schools.

Accommodation

The music department was brand new in 2015 and consists of 1 main class room with 5 adjoining
practice rooms, a departmental office and a music technology studio. The main classroom has 15
computers running Musescore software. The peripatetic music lessons take place in a different area
of the school. The department is very well resourced with a huge stock of brass and woodwind
instruments. We also have enough keyboards for 1 per pupil, 30 djembes, 3 drum kits, 20 guitars
(acoustic, electric and bass) and 3 electric pianos. The main school hall has a Yamaha grand piano

where most extra-curricular rehearsals take place.

The department is very busy and puts on various concerts each year; video highlights can be found on

You Tube (search QMGS Music).



Job Title: Teacher of Music

Start Date January 2026
Grade / Salary: MPR/UPS
Contract Fixed Term 31/08/2026, 0.6 FTE, Mon - Wed

This role is for 0.6 curriculum music teaching. However, further hours
may be available for a candidate able to offer a second subject or
instrumental teaching

The successful candidate will;

teach challenging and differentiated lessons following a scheme of work which enables high levels of progress
deploy a range of teaching strategies, to engage pupils learning

maintain discipline in lessons to ensure that learning can take place

assess and monitor pupils’ work, giving constructive feedback to aid improved performance

communicate regularly with the Head of Department about pupil performance and achievement

use relevant pupil data to help pupils to achieve their full potential

make an active contribution to extra-curricular music

Person Specification:

You will be a well-qualified music graduate

You will possess, or be working towards, a Postgraduate Certificate of Education or equivalent teaching
qualification in secondary education

You will have at least basic keyboard skills

You will be positive and enthusiastic in approach

You will have good oral and written communication skills

You will have well-developed ICT skills

You will have a commitment to the ethos of the school and a willingness to contribute to enrichment activities
You will have the ability to work as part of a team and to develop and maintain positive relationships with
teaching and associate staff

You will be willing to be involved in the pastoral life of the school and possibly act in the role of form tutor
You will be suitable to work with children. This job is subject to an Enhanced Disclosure.

Please be aware that candidates submitting generic applications, which make scant or no reference to the school, will
not be shortlisted.

Queen Mary’s Grammar School is committed to safeguarding and promoting the welfare of
children and young people and all applicants must be willing to undergo child protection screening
appropriate to the post, including checks with past employers and the Disclosure and Barring
Service. Safeguarding and Safer Recruitment Policies can be found on our website.




The Mercian Trust

Queen Mary’s Grammar School is a Founder Academy of the Mercian Multi-Academy Trust.
According to the National Schools Commissioner, Sir David Carter, MATSs exist:

. to secure school improvement and develop people
J to encourage good governance and proper risk management
. to secure the financial health of all its academies.

We sign up to those ambitions. In our MAT, the Mercian Trust, we choose to pursue life to
the full in the business of education.

We are convinced that we are stronger together. The Mercian Trust is already helping to shape
the educational landscape in exciting ways. We welcome you to be part of that story.

The members of The Mercian Trust are: Aldridge School, The Ladder School, Queen Mary’s
Grammar School, Queen Mary’s High School, Shire Oak Academy, Walsall Studio School, Q3
Langley, Q3 Great Barr, Q3 Tipton

Our schools prepare pupils to live life to the full by equipping them to realise their full potential
as learners; to thrive in the world of work; and to make a positive contribution to the local,
national and international community.

The Mercian Trust respects the autonomy of its member schools but, through collaboration, it
will foster strengths greater than the sum of its parts. Put simply, the Trust provides a
framework for sharing expertise, enthusiasm and experience.



Location

Queen Mary's Grammar School
Sutton Road

Walsall

West Midlands

WS1 2PG

Tel: 01922 720696
Fax: 01922 725932

Queen Mary’s Grammar School is located on the Sutton Road, in the leafy south of the town
and close to the centre of Walsall. Travel to the school is very convenient, being approximately
10 minutes’ drive from both junctions 7 and 9 of the M6.

There are good bus links from Birmingham to Walsall (with the 51 and X51 buses) and there
is a direct train route to Birmingham from nearby stations in the town centre, Bescot Stadium
and Tamebridge Parkway.

The close proximity of Walsall, Wolverhampton and Birmingham City Centre provides
excellent access to shopping, leisure facilities, museums, cinemas and a wide range of
nightlife.

House prices in Walsall are also very competitive compared to the Midlands as a whole and
there is a range of good local primary schools and nurseries for those with young families
seeking to move close to Queen Mary’s.

You are very welcome to visit the school. Please contact Mrs N Turner at
n.turner@gmgs.merciantrust.org.uk to arrange a visit.




