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Torpoint Community College
Job Description: Curriculum Leader of Learning for Music
	Job Title


	Curriculum Lead for Music

	Salary Grading


	MPS/UPS with TLR2L (£3,613) 

	Job Holder


	

	Line Manager


	Core Leadership Team

	Date


	From Sept 2025

	Job Purpose


	· To provide leadership and direction for the teaching of the music curriculum area and the management of a team (where applicable) to ensure that it meets the aims and objectives of the College

· To carry out the professional duties of a teacher (Teacher Standards) and curriculum lead as circumstances may require and in accordance with the College’s policies under the direction of the Headteacher and CLT.

· To play a full part in the life of the College and its community, to support its mission, culture, and ethos of realising potential and to be a role model for staff and students.

	Job Dimensions


	· Students:  accountable for the oversight of learning of all students.
· Staff:   The most successful teams are those which are committed to self evaluation, support and the sharing and celebration of good practice.
· Resources: Specialist music area and resources. 


Key Accountabilities

	AIM
	OBJECTIVES

	Strategic Direction and Development:  Lead, develop and implement learning policies, plans, targets and practices to ensure contribution to whole College improvement.
	· To develop and implement policies and practices which reflect the College's commitment to high achievement and effective teaching and learning.
· To lead and manage with the /CLT Link the agreed Self Evaluation framework for the agreed timeframe.
· To create a positive atmosphere for learning for all students across the curriculum area including the management of behaviour.

· To contribute to the development of College policy. 

· To act as a Champion for your Curriculum Area and contribute to whole College issues.
· To implement College policies and procedures across the curriculum area.
· To be responsible for safeguarding and promoting the welfare of students across the College in music lessons and related activities.

· To build on the development of a positive performing arts culture at the College.

	Monitoring, Self Evaluation and Review. and Quality Assurance 
	· To ensure the effective implementation of whole College protocols and policies across the curriculum area.
· To evaluate the practice within the department and reporting on examination performance in line with the College self-evaluation process.

	Leading and Managing Staff (where applicable):  provide the necessary support, challenge, intervention and information to sustain motivation and secure improvement in teaching and learning
	· To develop and sustain shared vision and common purpose and to secure commitment from your team.
· To be a positive role model for your team.
· To develop positive team-working strategies.
· To oversee the co-ordination of INSET provision that meets the training needs of the team. 

· To use coaching and mentoring strategies as appropriate. 

· To provide effective line management of the team to include Performance Appraisal of named team members (reviewed annually as per whole College PM policy).
· Where relevant to provide advice on threshold, upper pay spine and other professional development opportunities in liaison with CLT.

	Teaching, Learning and Assessment:  secure and sustain effective teaching, evaluate the quality of teaching and standards of students’ achievements and set targets for improvement to ensure high standards across all key stages and external assessments.
	· To model high aspirations and expectations for students and other staff.
· To draw upon best practice in teaching and learning and share across the team learning styles and thinking skills (Pedagogy and methodology).
· To develop the use of observations of student learning to improve practice ie part of College self evaluation and review and internal procedures.
· To ensure marking and assessment across the curriculum area is in line with College policies and meet exam board criteria.

· To organise educational enhancement (enrichment classes, trips and visits).
· To establish the process of target setting across the Curriculum Area in line with College practice and work towards their achievement. 

· To ensure that students know what level of work they are currently achieving and how they can improve.  

	Deployment of Resources: identify and monitor appropriate resources to ensure that they are used efficiently, effectively and safely
	· To manage the teaching and learning budget of the curriculum area to ensure Best Value for Money.

· To ensure that the curriculum area’s teaching commitments are effectively and efficiently timetabled and roomed.

· To deploy resources to maximise student learning. 

· To oversee the use of accommodation and resources to create a positive learning environment.

· To co-ordinate the organisation and maintenance of equipment and stock.
· To implement College policies, procedures and risk assessments with regard to Health and Safety eg COSHH.

· To oversee the effective, efficient deployment of student teachers to ensure curriculum and pastoral continuity.

· To make appropriate arrangements for classes when staff are absent, ensuring appropriate cover within the curriculum area with the cover supervisor/relevant staff.

· To be responsible for the efficient and effective deployment of the curriculum area’s technician/support staff.

· To participate in the selection of staff new to the College and/or to teaching and to ensure effective induction.
· To set up review procedures to support staff promoted to new posts within the Curriculum area. 

· The teaching environment must be clean and safe. In line with good practice display of students work and other exhibits is important to provide stimulus and appreciation of work done.

	Communication: to effectively communicate with all stakeholders to ensure consistency 
	· To communicate and consult with parents and Governors where appropriate.
· To contribute to the corporate life of the College and represent the curriculum area through effective participation in meetings eg Curriculum Leaders; Leadership Team and Key Stage discussions.
· To liaise with external agencies as appropriate.
· To chair meetings as appropriate.
· To take responsibility for your curriculum area in marketing and liaison activities such as Open Evenings, Parents Evenings, Review days, Community Events and events with other schools.

	Curriculum Development
	· To lead on and evaluate curriculum development and provision (syllabuses/schemes of work) across the subject area in order to ensure appropriate challenge and success for every student.

· To keep up to date with National developments in the curriculum area and teaching practice and methodology.

· To actively monitor and respond to curriculum development and initiatives at National, Regional and local levels.


This job description may be amended at any time following discussion between the Headteacher and member of staff, to be reviewed annually.
