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JOB DESCRIPTION

FACULTY: Performing Arts/P.E.
JOB TITLE: Girls P.E. Maternity Cover (Part Time 0.8)
PAY SCALE: MPR/UPR 1-3

LINE MANAGER: Subject Leader P.E.

THE SUBJECT

The P.E. team consists of seven staff. One of these is an Assistant Headteacher and
another is a Standards and Progress Leader.

The successful applicant will be joining a committed and supportive team with a passion for
sport. Facilities are superb and include two Astro- turf pitches/a swimming pool/extensive
playing fields/a gym and a sports hall.

CURRICULUM.

At both KS3 and KS4 the focus of the core curriculum is to develop students’ physical, social
and thinking skills.

EXTRA CURRICULAR ACTIVITIES

The P.E. team runs a busy programme of extra-curricular activities before school, at
lunchtime and after school for sports including:
basketball/football/volleyball/swimming/netball/trampolining/futsal/badminton/cross
country/rugby and handball. Fixtures are regularly played in each sport.

THE POST

This is a maternity cover commencing on 1st March 2023 and required until 315t December
2023 in the first instance. It is a part-time post (0.8), with the days required being Tuesday
- Friday. The successful applicant will be expected to teach core P.E. in Years 7-11.

ALL STAFF AT MOULSHAM HIGH SCHOOL ARE EXPECTED TO:

e Participate in the performance management and development review process,
taking personal responsibility for identification of learning, development and training
opportunities in discussion with their line manager

e Comply with individual responsibilities, in accordance with the role, for health and
safety in the workplace.



e Ensure that all duties and services provided are in accordance with the school’s
Equal Opportunities Policy.

The duties above are neither exclusive nor exhaustive and the post holder may be
required by the Headteacher to carry out appropriate duties within the context of the job,
skills and grade.

This job description is not necessarily a comprehensive definition of the post and may be
subject to modification or amendment at any time after consultation with the postholder.

The Governing Body is committed to safeguarding and promoting the welfare of children
and young people and expects all staff and volunteers to share this commitment. The
school’s Child Protection and Safeguarding policies can be found on the school website:
www.moulshamhigh.org

This post is subject to an enhanced DBS check and is not suitable for anyone who has
been barred in any way from being a teacher.
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PERSON SPECIFICATION
TEACHER OF GIRLS P.E. - MATERNITY COVER

In due course we would expect all the qualities and attributes listed below to be acquired by the successful
candidate. Those marked ‘Essential’ must be demonstrable at the point of interview.

Qualities and Attributes | Essential | Desirable
Qualifications
Good quality Honours degree \
PGCE, or equivalent, in Secondary Education \
Qualified Teacher Status \
Experience
Experience of teaching core P.E. at KS3 and KS4. \

Knowledge / Skills

Strong subject knowledge

An understanding of what makes outstanding teaching and
learning and the ability to put this into practice.

Well-developed behaviour management skills
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An ability to forge good working relationships with staff and
students

Organisational skills V



http://www.moulshamhigh.org/

The ability to ensure that whole school policies are implemented
consistently, including those relating to safeguarding, child
protection and student behaviour.

Personal

Ability to work hard under pressure

Ability to prioritise and meet deadlines

Commitment to continued personal development

Commitment to extra- curricular activities and fixtures.

General

Good attendance and punctuality record

Professional dress
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