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Job Description 

Teacher of Physical Education
Salary: £30,000 - £46,525 whole year per annum 

Hours: 32.5 per week 

Contract type: Permanent  

Reporting to: The Subject Leader of Physical Education
Teaching Allocation: 42 hours per fortnight complying with Teacher Standards and modelling best practice accordingly. ECT allocations will be applied accordingly. (The Headteacher reserves the right to amend this).
	Job Purpose

With the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· To deliver an appropriate and differentiated curriculum for students according to a designated timetable.

· To monitor and support the academic and personal progress and development of students as a teacher and as Tutor.

· To create stimulating learning experiences that provide students with the opportunity to develop their individual potential.

· To make a significant contribution to raising standards of student aspirations, achievement and attainment.

	Strategic Accountabilities

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· Delivering all aspects of the learning experience to students in designated classes/groups.

· To assist in the development of appropriate specifications, learning resources, schemes of work, teaching and learning strategies and assessment and marking policies in the designated curriculum area.

· To contribute to the subject development plan and its implementation.

· To plan and prepare courses and lessons.

· To contribute to whole school planning activities.

· To contribute to self-evaluation processes.

· To assist the Subject Leader in ensuring that the curriculum area provides a range of teaching and learning provision which reflects the Academy’s aims and objectives and Academy Development and Improvement Plan.

· To assist in the process of curriculum development, curriculum delivery and curriculum review.

· To take part in the Academy’s professional development programme.

· To continue own professional development in relevant areas, such as subject knowledge and teaching methods.

· To participate in the Academy’s Appraisal review process.

· To ensure effective deployment of classroom support.

· To work as a member of a team and to contribute positively to effective working relationships within the Academy.

· To contribute actively to the expectation that all students make excellent academic progress at the Academy.

· To participate in the Academy self – evaluation and review cycle.

· To implement modifications and improvement where required.

· To take part, as required, in the review and implementation of Academy Development and Improvement Plan.

· Meeting expectations as outlined in National Teacher Standards, Professional Skills Levels and Ofsted Standards.

· To maintain appropriate records and to provide accurate and up to date information as required.

· To complete relevant documentation to assist in the setting of targets and the tracking of students’ progress.

· To use student performance data to inform teaching, learning and monitor student progress.

· To communicate effectively and respectfully with all stakeholders as appropriate and as required.

· To communicate with external agencies as required.

· To follow agreed policies for communications within the Academy.

· To contribute to the Academy’s marketing activities by support of a positive ethos and by actively promoting a positive image of the school.

· To take part in marketing, liaison and networking activities as required e.g. Open Evenings, events with partner schools.

· To act as a Tutor.

· To promote the academic progress and general well- being of individual students and of the Tutor Group as a whole. 

· To liaise with the relevant Head of House to ensure the implementation of the Academy’s pastoral system.

· To undertake a designated programme of teaching.

· To teach students effectively, taking full account of individual students’ educational needs, including the setting of suitable learning activities in class, setting homework and the regular marking of student work.

· To assess, record and report on the attendance, progress and attainment of students and to keep appropriate records.

· To ensure that ICT, literacy and mathematical skills are reflected and promoted in the learning experiences of students.

· To prepare and update subject teaching resources.

· To use a variety of teaching and learning approaches which will stimulate learning appropriate to the student needs and the demands of the syllabus.

· To encourage high standards in all areas including punctuality, attendance, behaviour, quality of class work and homework.

· To undertake the assessment of students’ work as requested by external examination bodies or subject and Academy requirements.

· To take an active part in the life of the Academy community and to support Academy values and ethos.

· To undertake supervision duties as specified.

· To actively support and promote the Academy’s policies and procedures.

· To comply with Health and Safety regulations and undertake risk assessments as appropriate.

· To comply with Safeguarding policies and procedures.

· To follow advice and use information in the Staff Handbook and the Staff Code of Conduct.

· To fulfil the contractual obligations of a leadership role as outlined in the School Teachers Pay and Conditions Document 2021.

	Professional Development 

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· Have a desire to continue to develop professionally.

· Seek training and continuing professional development opportunities to meet their own need.
· Engage with the Academy Professional Development Programme. 

	Organisational Management and School Improvement 
Under the direction of the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· Establish and oversee systems, processes and policies so the school can operate effectively and efficiently.

· Ensure staff and pupils’ safety and welfare through effective approaches to safeguarding, as part of duty of care.

· Ensure rigorous approaches to identifying, managing and mitigating risk.

· Ensure effective use of budgets and resources are carefully managed.

· Identify problems and barriers to school effectiveness, and develop strategies for school improvement that are realistic, timely and suited to the school’s context.

· Make sure school improvement strategies are effectively implemented.

	School Culture and Behaviour 
Under the direction of the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· Create a culture where students experience a positive and enriching school life.

· Uphold educational standards in order to prepare students from all backgrounds for their next phase of education and life.

· Ensure a culture of staff professionalism which is focused on being developmental and not judgmental.

· Encourage high standards of behaviour from pupils, built on rules and routines that are understood by staff and students and clearly demonstrated by all adults in school.

· Use consistent and fair approaches to managing behaviour, in line with the school’s behaviour policy.

· Encourage high levels of pupil attendance and help to uphold a school culture of safety, enjoyment, and engagement with learning to support attendance.

· Uphold public trust in school leadership and maintain high standards of ethics, behaviour and professional conduct.

· Build positive and respectful relationships across the school community.

· Serve in the best interests of the school’s pupils.

	Governance, Policy Ownership and Working in Partnership

Under the direction of the Headteacher, Senior Leadership Team and Subject Leader the Teacher will:

· Work with the governing board as appropriate.

· Make sure the school effectively and efficiently operates within the required regulatory frameworks and meets all statutory duties.

· Work successfully with other schools and organisations. 

· Maintain working relationships with fellow professionals and colleagues to improve educational outcomes for all pupils. 


Note:
Whilst every effort has been made to describe the main duties and responsibilities of the post, each individual task undertaken may not be identified. Employees will be expected to comply with any reasonable request from a leader or manager to undertake work of a similar level that is not specified in this job description.

This job description is current at the date shown but, in consultation, may be amended by the Headteacher to reflect or anticipate changes in the job commensurate with the grade and job title.

This job description may be amended at any time in consultation with the postholder. 

Last review date: February 2024

Next review date: September 2024

Headteacher’s signature:


Date: 








Postholder’s signature:




Date: 




The Trust is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.  This post is subject to a ‘disclosure’ check under the Rehabilitation of Offenders Rehabilitation of Offenders Act 1974.  Further details regarding this check are available from schools or by visiting www.gov.uk/government/organisations/disclosure-and-barring-service

Person Specification

	Attributes
	Essential
	Desirable
	Evidence

	Education & Qualifications
	· Graduate in relevant degree subject or relevant conversion course qualification if the degree is in another subject

· QTS
	Good honours degree in the specialist subject 
	Application Form

	Experience & Skills
	· Relate to children and be an effective role model

· Track record of raising student achievement

· Successful teaching in specialism Y7-Y11

· Evidence of curriculum planning

· Use of data to monitor and analyse student progress

· Effective communication skills both written and oral

· Good ICT skills
	Outstanding teacher

Significant contribution to school development 

Excellent ICT Skills

Extra-curricular experience
	Application Form 

Reference
Letter of Application
Observation

	Professional knowledge & understanding
	· Understanding of effective curriculum & assessment practices

· Understanding of characteristics of excellent teaching and learning.

· Understanding of school self-evaluation processes

· Understanding of Performance Management processes. 

· Understanding of successful behaviour management strategies.
	Evidence of strong commitment to own professional development
	Application Form and letter

References

Interview



	Qualities
	· Enthusiasm, determination, resilience, energy, flexibility

· Evidence of leadership qualities

· Good team worker

· Ability to demonstrate sound and balanced judgement.

· Tact and sensitivity

· Self-motivated 

· Calm under pressure

· Good sense of humour 

· Patient and tolerant 

· Sound judgement 

· High levels of initiative 

· Professional manner and appearance 

· Willingness to be flexible 
	 Evidence of positive impact of leadership qualities.
	Application Form and letter

References

Interview

	Circumstances & Health
	· Good record of attendance and punctuality

· Ability to manage work-life balance
	
	Application Form

References

	Safeguarding 
	· This role involves supervising children who are in regulated activity
	
	Interview 
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