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JOB DESCRIPTION


JOB TITLE:		Teacher of RE

SALARY:		Teacher Pay Scale (MPS/UPS)                            

REPORTING TO:	Subject Leader of Humanities


DISCLOSURE:

To be read in conjunction with the professional duties set out in the current School Teachers’ Pay and Conditions Document.


JOB PURPOSE

The Teacher of RE is responsible for delivering high-quality religious education to students at Moreton School, a large secondary school serving a disadvantaged community in Wolverhampton. The role is crucial in supporting the school's vision of providing an inclusive, nurturing, and academically challenging environment for all students, with a particular focus on meeting the needs of the 56% of students eligible for pupil premium funding, 2.6% with Education, Health and Care Plans (EHCPs), and 18% with Special Educational Needs and Disabilities (SEND).

Key Responsibilities


1. Teaching and Learning:

Key Tasks

1.1 Plan and deliver well-structured, engaging, and challenging RE lessons that follow the school's curriculum and schemes of work.
1.2 Assess, monitor, record, and report on the learning needs, progress, and achievements of assigned students, making accurate and productive use of assessment.
1.3 Adapt teaching to respond to the strengths and needs of students, including those with special educational needs and disabilities (SEND) or from disadvantaged backgrounds.
1.4 Set high expectations that inspire, motivate, and challenge students to achieve their full potential.
1.5 Promote excellent progress and outcomes for all students.
1.6 Demonstrate excellent subject and curriculum knowledge in RE.
1.7 Participate in arrangements for preparing students for external assessments and examinations.

2. Whole-School Contribution

Key Tasks

2.1 Contribute to the development, implementation, and evaluation of the school's policies, practises, and procedures to support the school's vision and values.
2.2 Make a positive contribution to the wider life and ethos of the school, including supporting the school's football academy and links with Paris St. Germain.
2.3 Work collaboratively with colleagues and other professionals to secure coordinated outcomes for students.

3. Health, Safety, and Discipline

Key Tasks

3.1  Promote the safety and well-being of all students, maintaining good order and discipline to ensure a safe and productive learning environment.
3.2 Manage student behaviour effectively, using positive strategies to encourage good conduct and foster a culture of respect.


4. Professional Development

Key Tasks

4.1 Actively engage in the school's appraisal procedures and further training and development opportunities to continuously improve teaching practice.
4.2 Take part in the appraisal and professional development of other teachers, where appropriate.


5. Safeguarding and Wellbeing

Key Tasks
5.1 Promote the safety, well-being, and mental health of all students
5.2 Maintain good order and discipline among students, managing behaviour effectively to ensure a good and safe learning environment.
5.3 Work in line with the school's safeguarding and child protection policies and procedures, and statutory guidance such as Keeping Children Safe in Education and Prevent.


6. Skills and Competencies

Key Tasks

6.1 Excellent subject knowledge and understanding of the RE curriculum.
6.2 Strong pedagogical skills and the ability to adapt teaching to meet the diverse needs of students.
6.3 Effective communication and interpersonal skills to engage with students, parents, and colleagues.
6.4 Commitment to promoting inclusive practises and supporting students from disadvantaged backgrounds.
6.5 Ability to work collaboratively as part of a team and contribute to whole-school initiatives.
6.6 Strong organisational and time management skills.
6.7 Resilience and the ability to maintain high standards of professional conduct.


7. Other duties:

Key Tasks

7.1 To undertake the role of Form Tutor.
7.2 To undertake the role of a Duty Supervision Team member
7.3 To make a positive contribution to the life of the school and exemplify the school vision and values.
7.4 To promote, advocate and follow all school policies.
7.5 To undertake any additional duties which may reasonably be required by the Headteacher from time to time (current Schools Teachers’ Pay and Conditions Document).


Professional Development

Moreton School is committed to supporting the professional development of all staff. As a Teacher of RE, you will have access to a range of training and development opportunities, including:

· Participation in the school's appraisal process and creation of a tailored professional development plan
· Access to in-house and external training to enhance subject knowledge and pedagogical skills
· Opportunities to take on additional responsibilities and leadership roles, such as leading a subject or year group
· Mentoring and coaching from experienced colleagues to support your professional growth

Safeguarding

Moreton School is committed to safeguarding and promoting the welfare of children and young people. The Teacher of RE will be expected to:

· Work in line with the school's safeguarding and child protection policies and procedures, and statutory guidance such as Keeping Children Safe in Education and Prevent
· Collaborate with the designated safeguarding lead (DSL) to promote the best interests of students, including sharing concerns where necessary
· Maintain an excellent understanding of safeguarding issues and their role in protecting students from harm
· Promote the safeguarding of all students in the school and contribute to a culture of vigilance



Name ………………………………………………………..     Signed …………………………………………………..


Date ………………………………………………………….
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