
[image: image3.emf][image: image4.png]



Our ref:   HB/KS1
Date: November 2021
Dear Candidate

RE:  Post of Teacher of Reception, Year 1 and Year 2 (maternity post)
Thank you for expressing an interest in the position of Teacher of Reception, Year 1 and Year 2 within our school.  I hope that you find the enclosed information useful in forming your views of our school and learning community at Hague Bar Primary School.  
The Governors wish to appoint a highly motivated early years teacher to join our team of dedicated staff to cover a period of maternity leave from February 2022. This is an exciting opportunity to work with a talented staff and wonderful children. Applications are welcome from teachers whether experienced or ECTs.


As a small school, the early years class teaches pupils from Reception to Year 2 which gives a fantastic opportunity to work with a wider range of age groups. We are looking for a dynamic, positive and hardworking teacher with high expectations of their own performance who will deliver the very best learning experiences for our children and is able to plan and teach lessons that cater for the different ages within the class.


The successful applicant must ensure progress over time is outstanding, work hard to ensure all gaps in learning are closed between groups, be willing to support our school within the wider community, work with members of the school team and parents and be a positive role model for all pupils.
At Hague Bar Primary School, we have worked hard to develop a school which provides an excellent education by helping each child to achieve her or his full potential. Our skilled staff foster a happy and caring atmosphere, where children can succeed through our personalised learning process, ensuring no child is left behind.
The origins of Hague Bar Primary School stretch all the way back to 1854, with a school which was in existence at the Strines Print Works. Hague Bar Primary School is just inside the Derbyshire border. It lies between the town of New Mills in Derbyshire and Strines in Cheshire. The school is situated on the edge of the countryside and enjoys stunning views of fields and distant hills.
Candidates are advised, within their accompanying letter, to identify particular curriculum strengths and other interests and skills they could bring to the role. It is important to note that a full application form must be submitted and CVs and late applications will not be accepted. 

Please email completed application forms to recruitment@truelearning.org.uk

Deadline for applications will be midday on Tuesday 14th December 2021. 
Shortlisted candidates will be contacted to attend an interview during w/c 10th January 2022
Yours sincerely

Mr J Nicklin
Acting Head Teacher
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Early Years Teacher Person Specification
	
	
	E = Essential
D = Desirable

	Qualifications & Experience
	Qualified to degree level including Qualified Teacher Status
	E

	
	Recent substantial teaching experience or successful placement in Early Years 
	E

	
	To have teaching experience of children under 5 and an understanding of transition from pre-school/Nursery to Reception and Reception to Year 1/2
	D

	Professional Knowledge and Experience
	Excellent Early Years Practitioner with a good understanding of the current Early Years Foundation Stage curriculum and of the new reformed EY curriculum.
	D

	
	A clear understanding of how young children learn and the ability to plan for effective and high-quality teaching and learning in the Early Years
	E

	
	An understanding of the principles and practices of observations, assessment and planning and how these can be used effectively to maximise pupil progress for all groups of children
	E

	
	To have experience and understanding of working with children with SEND
	E

	
	The ability to meet all children’s needs to ensure every child makes good progress including those with English as an additional language and children with additional or complex needs or disabilities
	E

	
	To be able to manage behaviour effectively using a range of positive strategies
	E

	
	Experience of planning and organising an enabling learning environment 
	E


	
	A positive approach to the outdoors and the ability to use the outdoor environment to support children across all areas of learning
	E

	
	To lead by example through consistently high-quality practice in all areas
	D

	
	The ability to maintain professional and positive relationships with children, staff, parents and external agencies
	E

	
	A clear understanding of how to teach phonics in the EYFS
	D

	
	An understanding of how to adapt learning to provide appropriate levels of challenge so that all pupils make good progress
	E

	
	The ability to use assessment information effectively to plan next steps for all pupils.
	E

	
	To work collaboratively and supportively with colleagues within EYFS, the wider school, TTLP schools and outside agencies
	E

	
	To be committed to continual personal and professional development. To be reflective and learn from past experiences
	E

	
	To be committed to equality, diversity and the inclusion of all
	E

	
	To be able to communicate clearly both orally and in writing
	E

	Personal Characteristics
	Be reliable with a high degree of integrity
	E

	
	Possess excellent interpersonal skills and be able to form effective working relationships
	E

	
	Be well-organised, enthusiastic, energetic and flexible
	E

	
	Be resilient and demonstrate the ability to work under pressure. 
	E

	
	Manage time effectively
	E

	
	Value and respect the views of children
	E

	
	Self-motivated and able to take initiative and responsibility
	E

	
	Demonstrate a willingness to learn with and from colleagues
	E

	
	Be proactive in maintaining own professional development and willing to seek help from others when needed
	E

	
	A commitment to take part in all aspects of the life of the School, including meetings, training, special events and other activities as required
	E

	
	Adhere to the Trust’s code of conduct
	E


Expectations of our Teachers
In line with the School Teachers Pay and Conditions document we have high expectations of our staff and their role within the school. Any successful applicant will be demonstrating the Teachers Professional standards as detailed below;
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	Q1 Set High Expectations which inspire, motivate and challenge

	Q1 (A) Establish a safe and stimulating environment for pupils, rooted in mutual respect.

Q1 (B) Set Goals that stretch and challenge pupils of all backgrounds, abilities and dispositions.

Q1 (C) Demonstrate consistently the positive attitudes values and behaviour which are expected of pupils.

	Q2 Promote good progress and outcomes by pupils

	Q2 (A) Be accountable for pupils’ attainment, progress and outcomes

Q 2 (B) Be aware of pupil’s capabilities and prior knowledge and plan teaching to build on these.

Q2 (C) Guide pupils to reflect on the progress they have made and their emerging needs

Q 2 (D) Demonstrate knowledge and understanding of how pupils learn and how this impacts on teaching.

Q 2 (E) Encourage pupils to take a responsible and conscientious attitude to their own work and study.

	Q3 Demonstrate good subject and curriculum knowledge

	Q 3 (A) Have a secure knowledge of the relevant subject(s) and curriculum areas, foster and maintain pupils’ interest in the subject, and address misunderstandings.

Q3 (B) Demonstrate a critical understanding of developments in the subject and curriculum areas and promote the value of scholarship

Q3 (C) Demonstrate an understanding of and take responsibility for promoting high standards of literacy, articulacy and the correct use of standard English, whatever the teacher’s specialist subject.

Q3 (D) If teaching early reading, demonstrate a clear understanding of systematic synthetic phonics

Q3 (E) If teaching early mathematic, demonstrate a clear understanding of appropriate teaching strategies

	Q4 Plan and teach well-structured lessons

	Q4 (A) Impart knowledge and develop understanding through effective use of lesson time.

Q4 (B) Promote a love of learning and pupils’ intellectual curiosity.

Q4 (C) Set homework and plan other out-of-class activities to consolidate and extend the knowledge and understanding pupils have acquired.

Q4 (D) Reflect systematically on the effectiveness of lessons and approaches to teaching.

Q4 (E) Contribute to the design and provision of an engaging curriculum within the relevant subject area(s)



	Q5 Adapt teaching to respond to the strengths and needs of all pupils

	Q5 (A) Know when and how to differentiate appropriately, using approaches which enable pupils to be taught effectively.

Q5 (B) Have a secure understanding of how a range of factors can inhibit pupils’ ability to learn and how best to overcome these.

Q5 (C) Demonstrate and awareness of the physical, social and intellectual development of pupils and know how to adapt teaching to support pupils’ education at different stages of development.

Q5 (D) Have a clear understanding of the needs of pupils including those with special educational needs; those with EAL; those with disabilities and be able to use and evaluate distinctive teaching approaches to engage and support them.

	Q6 Make accurate and productive use of assessment

	Q6 (A) Know and understand how to assess the relevant subject and curriculum areas, including statutory assessment requirements.

Q6 (B) Make use of formative and summative assessment to secure pupils progress.

Q6 (C) Use relevant data to monitor progress, set targets and plan subsequent lessons.

Q6 (D) Give pupils regular feedback, both orally and through accurate marking and encourage pupils to respond to the feedback.

	Q7 Manage behaviour effectively to ensure a good and safe learning environment

	Q7 (A) Have clear rules and routines for behaviour in classrooms and take responsibility for promoting good and courteous behaviour both in the classroom and around the school in accordance with the schools behaviour policy.

Q7 (B) Have high expectations of behaviour and establish a framework for discipline with a range of strategies using praise sanctions and rewards consistently and fairly.

Q7 (C) Manage classes effectively using approaches which are appropriate to pupils’ needs in order to involve and motivate them.

Q7 (D) Maintain good relationships with pupils exercise appropriate authority and act decisively when necessary.

	Q8 Fulfil wider professional responsibilities

	Q8 (A) Make a positive contribution to the wider life and ethos of the school

Q8 (B) Develop effective professional relationships with colleagues knowing how and when to draw on advice and specialist support

Q8 (C) Deploy support staff effectively.

Q8 (D) Take responsibility for improving teaching through appropriate professional development responding to advice and feedback from colleagues.

Q8 (D) Take responsibility for improving teaching through appropriate professional development responding to advice and feedback from colleagues.


About The TRUE Learning Partnership
This is an exciting time to be joining our Trust. Originally founded by both Poynton High School and Lostock Hall Primary School in December 2018, the Trust now encompass Disley Primary School, Glossopdale School and Hague Bar Primary School, each at various stages of development within our Trust

Karen Tomlinson, Chair of the board of Trustees, explains “Our vision is a community based, values focussed, learning organisation that meets the needs of all its members so that all will achieve. We will serve our communities with an unswerving commitment to ensure every student achieves their goals, whatever their circumstances.

In keeping our vision, values and principles at the forefront of all that we do, by working in partnership we increase the opportunities for staff, students and the wider community across our schools through training and sharing good practice; sharing systems and joining resources; sharing success and celebrating school achievements; and ultimately improving our schools and communities. “

The role of all our leaders is to Support, Protect, Anticipate, Challenge and Empower (SPACE) all of our schools so that we better the life chances of our young people.

ONE PHASE of learning

ONE PHASE of care

ONE PHASE of support
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Why work for the Trust?

The TRUE Learning Partnership is a community based, values focussed, cross phased multi academy trust located across Cheshire and Derbyshire. All five academies in the Trust are closely located to one another which lends itself to many opportunities to work closely and collaboratively. By working within our community clusters, we will ensure that every child that is presented to us at the age of 3 is the best they possibly can be by the time they leave us at 18. 

All our schools have excellent road links from the M56, M60, M67, A6, A34 and A57 and nearby railway stations of Poynton, Hadfield, Disley, and New Mills Central. For those travelling from further afield, both Stockport railway station on the West Coast mainline and Manchester Airport are both nearby.

We are exceptionally proud of our staff and the dedication they display every day to support our students to reach their potential. Whether a member of our Leadership Team, Teaching Staff or Support Team – all have a vital role to play in providing an environment where we can provide world class education where all can achieve. 

We offer highly competitive salaries, pension scheme membership, free on-site parking and regular social events. All staff are able to access discounted gym memberships and other negotiated benefits across the Trust. 

The Trust places at the heart of its development a commitment to high quality professional development for all staff who join the Trust. The CPD@TTLP programme enables all of our staff to access development opportunities across the Trust. Future goals and aspirations are supported through this programme to ensure that all staff are able to develop and achieve their own personal goals.

Staff wellbeing and providing a positive and healthy working environment is a key priority for us, as supporting all of our staff enables them to support all of our students. Our Director of Health and Wellbeing leads this key area working with senior staff across the multi academy trust. We are very pleased that our commitment to staff wellbeing has been recognised by the Valued Worker scheme which offers accreditation to workplaces where staff feel valued.

We are also committed to supporting mental health in the workplace by training a number of teaching and support staff across our Trust to be Mental Health First Aiders and through our work with the Time to Change programme which aims to end mental health discrimination in the workplace.
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Confidential

Teacher Job Application Form

Part 1
Please complete all sections of the form using black ink or type.

The outside pages of this application form (which contain all your personal details and the equal opportunities information) will be detached prior to shortlisting.  This ensures that your application is dealt with objectively.  The application form must be fully completed and CVs will not be considered.



	Data Protection Act

Information from this form will be processed in accordance with the Data Protection Act 1998.  In signing it you agree to this data being held and processed and if appointed to the job you also agree to further personal information, including sensitive data (e.g. bank details, medicals, etc.) being held and processed by The True Learning Partnership in accordance with the Act.

	Vacancy Information

	Application for the post of Reception, Year 1 and Year 2 Teacher (maternity)
Name of School:  Hague Bar Primary School

	Personal Details

	First Name:  


                     Known as: 

Surname:                        

        NI Number: 

Preferred Title:                                                 Previous Surname(s):  

Address for correspondence: 








Post Code: 

Are you applying for this vacancy as a job sharer?  
Teacher Number: 

	Telephone Numbers

	Home:                      




Work:  
 

E-mail address:  


	References



	Please give the names of two persons who are able to comment on your suitability for this post.

One must be your present or last headteacher or employer*.  (For applications for headteacher posts a reference will be sought from your present local authority or employer).  The employing body reserves the right to seek any further references it deems appropriate.

Please let your referees know that you have quoted them as a referee and to expect a request for a reference should you be shortlisted.



	Present/most recent employer*

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No:
E-mail: 
	Previous employer/other

Name: 
Relationship to Applicant: 
Address: 
Post Code: 
Business Phone No: 
Home Phone No: 
E-mail: 

	If the referee knows you by a different last name please state:  

     
*If you have not previously been employed, please provide details of another referee.



	Please tick the relevant box if you do not want us to contact your referees without your prior agreement.

My present/most recent employer

 My previous employer/other referee



	Recruitment Monitoring

	Please indicate where you first saw the advertisement for this vacancy (if a newspaper, please state which one):      



	
Confidential

Teacher Job Application Form

Part 2
This section of form to be detached prior to short listing.

Vacancy Details



	Application for the post of: Reception, Year 1 and Year 2 Teacher (maternity)
                                                                              
Name of School: Hague Bar Primary School
Initials only:       



	Educational Attainments



	Education, Training and Professional Qualifications (including GCSE & A Level)

	From
    To
	Full name and town of 

College/University 
	Qualifications gained (including grades) or for which you are studying

	Month & Year
	
	

	     

	     
	     
	     

	Please note that you will be required to produce relevant evidence of qualifications attained.


	Driving Licence Details

	Do you have a valid driving licence?
YES

NO




	Current Employment Details


	Title of present/most recent post:       

	Name, address and type of school/establishment:      


	Telephone No:      
	Name of LA/employing body:      


	Date appointed:      
	Date left:      


	Age range taught:      
	Number on roll:      


	Permanent/temporary:      
	Part/full time:      


	Salary details (please given details of all allowances) :      


	Current salary:      
	Spinal Point:      



	Previous Employment

	(Please enter most recent first) please explain any gaps in your employment


	Title of post/type of experience

	Name and address of employer
	Numbers on roll
	Age range taught
	Dates

	
	
	
	
	From
	To

	     

	     
	     
	     
	     
	     

	In-Service Education

	Please give details of In-Service Education relevant to your application and undertaken in the last three years.

	As a Participant

	Dates of Course
	Length of

Course
	Course Title
	Qualification obtained and date of Award
	Course Provider

	From
	To
	
	
	
	

	     
	     
	     
	     
	     
	     


	As a Course Leader

	Dates of Course
	Length of

Course
	Course Title and brief outline of your contribution



	From
	To
	
	

	     
	     
	     
	


	Additional Teaching Skills and Special Interests

	

	Please list additional teaching skills and special interests relevant to this application.

	     



	Letter of Application



	You are required to submit a letter of application in which you should explain why you are applying for the job.  Please concentrate on how your experience, training and personal qualities match the requirements of the job description and person specification.

	Relationship to Governors of the School, Trustees of TTLP or Employees of TTLP



	If you have any personal relationship to any Governor of the School, Trustee of TTLP or Employee of TTLP, please give their name and relationship.  This does not stop a Governor, Trustee or employee giving a reference.  (Any approach to Governors, Trustees or other employees to influence a selection decision will disqualify you.)

If Governor/Trustee:
Name      




Relationship      
If Employee:

Name


Relationship

Work Location

Their present job

     


     


     



     



	Rehabilitation of Offenders Act 1974



	All posts involving direct contact with children are exempt from the Rehabilitation of Offenders Act 1974. However, amendments to the Exceptions Order 1975 (2013 & 2020) provide that certain spent convictions and cautions are 'protected'. These are not subject to disclosure to employers and cannot be taken into account. Guidance and criteria on the filtering of these cautions and convictions can be found on the Ministry of Justice website or see here.
 
Shortlisted candidates will be asked to provide details of all unspent convictions and those that would not be filtered, prior to the date of the interview. You may be asked for further information about your criminal history during the recruitment process.  If your application is successful, this self-disclosure information will be checked against information from the Disclosure & Barring Service before your appointment is confirmed.



	I confirm that the above information is complete and accurate and I understand that any offer is subject to references which are satisfactory to the school, a satisfactory DBS certificate and Barred List Check, the entries on this form proving to be complete and accurate and a satisfactory medical report, if appropriate.  I confirm that I have not been disqualified from working with children, cautioned or sanctioned in this regard.

Signed 
Date
     




CONFIDENTIAL

Job Application Form

PART TWO – THIS WILL BE DETACHED FROM YOUR APPLICATION FORM AND ONLY REFERRED TO FOLLOWING SHORTLISTING
DIVERSITY

We are committed to equality of opportunity for everyone.  To assess whether our Diversity policy is effective we need to monitor it and to do this we need the information requested below.  We can then compare the success rates of different groups at both the shortlisting and appointment stages to ensure that unfair discrimination is not taking place. This will also enable us to comply with our obligations under current legislation.
	The information below will be used only for monitoring purposes and not in the selection process.  Please tick correct boxes:

Gender: 
Male  FORMCHECKBOX 
                 Female   FORMCHECKBOX 
 

 

Marital Status: 
Married  FORMCHECKBOX 
            Civil Partnership   FORMCHECKBOX 
               Single     FORMCHECKBOX 

Date of Birth:                                     Age:           

Please indicate your ethnic origin
White:


Mixed:




Asian

White British    
 FORMCHECKBOX 

Mixed White/Black Caribbean
 FORMCHECKBOX 

Indian
   
    FORMCHECKBOX 

White Irish       
 FORMCHECKBOX 

Mixed White/Black African 

 FORMCHECKBOX 

Pakistani
    FORMCHECKBOX 

Any other White
 FORMCHECKBOX 

Mixed White/Asian


 FORMCHECKBOX 

Bangladeshi
    FORMCHECKBOX 





 Other Mixed



 FORMCHECKBOX 

Other Asian
    FORMCHECKBOX 

Black or Black British:
Other:

Black Caribbean
 FORMCHECKBOX 

 Chinese



 FORMCHECKBOX 

Black African

 FORMCHECKBOX 

 Gypsy/Traveller


 FORMCHECKBOX 

Other Black

 FORMCHECKBOX 

  Other



 FORMCHECKBOX 

Nationality (Please State)        
How would you define your sexual orientation?

Bisexual   FORMCHECKBOX 

   Gay   FORMCHECKBOX 

   Heterosexual   FORMCHECKBOX 

            Lesbian   FORMCHECKBOX 

    Prefer not to say    FORMCHECKBOX 

What is your religious belief?

Buddhist    FORMCHECKBOX 

Christian   FORMCHECKBOX 

 Hindu  FORMCHECKBOX 
             Jewish  FORMCHECKBOX 
 
 Muslim  FORMCHECKBOX 

  Sikh  FORMCHECKBOX 

No religion  FORMCHECKBOX 

Other (please specify)__________________         Prefer not to say   FORMCHECKBOX 




	Disability:  The Disability Discrimination Act of 1995 and subsequent Equality Act 2010 made it unlawful for employers to discriminate against their employees who are disabled and places a duty on the employer to make reasonable adjustments to enable the employee to undertake the work.  The definition in the Act is "People with disabilities are individuals who have, or have had, a physical or mental impairment which has a substantial and long term effect on his or her ability to carry out normal day to day activities".  If you do consider yourself to be disabled under the definition in the Act, please indicate this, even if you do not currently need any adjustments to undertake your job.

Do you consider yourself to have a disability?
Yes
 FORMCHECKBOX 

No
 FORMCHECKBOX 
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Hague Bar Primary School


Teacher Vacancy Information


Post information


This is a full time Early Years teaching post to cover a period of maternity leave from February 2022 teaching pupils aged 4 – 7 (Reception – Year 2)





Vacancy details


The Governing Body are seeking to appoint a highly committed and energetic Early Years teacher to work with our Reception, Y1 and Year 2 pupils. We want a teacher who will inspire and motivate our wonderful children. This post offers an opportunity to join a committed, friendly and supportive team.





You must demonstrate high expectations of children’s learning and a clear understanding of assessment. You must have a commitment to inclusion and to ensure high quality learning experiences for all children, whatever their needs. You will demonstrate an understanding of raising pupils’ achievement through a wide range of teaching strategies.





The successful candidate will be a real team player, be an excellent Primary practitioner with relevant and recent experience and have a good knowledge of the Early Years Foundation Stage. 





Application process and visits


Visits to the school are welcomed the and have been arranged for:





Wednesday 8th December 2021 – 1:30pm


Friday 10th December 2021 – 1:30pm





Please contact the school on 01663 762203 to arrange a visit.  





Completed application forms and letters of application should be returned to Mrs Alison Ferneyhough, Director of HR, by email � HYPERLINK "mailto:recruitment@truelearning.org.uk" �recruitment@truelearning.org.uk�





Closing date for applications: Tuesday 14th December 2021 at midday


Shortlisted candidates will be contacted to attend an interview during w/c 10th January 2022








This post is subject to an enhanced disclosure from the Disclosure and Barring Service (DBS). This school is committed to safer recruitment practice and pre-employment checks will be undertaken before any appointment is confirmed.  The school is also committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Please make yourself aware of our school’s safeguarding policies, found on the website: � HYPERLINK "http://www.haguebarprimaryschool.co.uk" �www.haguebarprimaryschool.co.uk�











A small school with a big heart
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