Teacher of RPE

INFORMATION PACK FOR CANDIDATES




Dear Applicant,

Thank you for your enquiry regarding the position of Teacher of RPE at Oasis Academy
Brislington.

| hope you find the information pack helpful. If you feel that this is a post which you would
like to apply for, please complete the Application Form (CVs are not accepted) and return
it to Sue Brain, PA to the Principal, by either of the following ways:

Email: info@oasisbrislington.org

Post: Oasis Academy Brislington
Hungerford Road
Brislington
Bristol
BS4 5EY

The closing deadline for applications is no later than 9.00am on Friday 10*" June 2022.
Interviews will take place week commencing 13 June 2022.

Please ensure you provide the name, address and status of two referees, one of whom
should be your current direct Manager. Candidates should be aware we will seek references
on shortlisted candidates for Academy based positions and may approach previous
employers for information to verify particular experience or qualifications before interview.

Interviews will be held as and when applicants apply. If you are not shortlisted for interview
unfortunately, we will not be able to provide feedback on your application at this stage.

If you would like to know more about us before you apply please see our website
www.oasisacademybrislington.org, or if you are not clear about any aspect of the
application procedure, do not hesitate to contact us for clarification.

| wish you well and thank you once again for your interest in what we think will be a
challenging and rewarding post.

Yours faithfully

Sue Brain
PA to the Principal


http://www.oasisacademybrislington.org/

Explanatory Notes

Applications will only be accepted from candidates completing the enclosed Application
Form. Please complete ALL Sections of the Application Form which are relevant to you as
clearly and fully as possible. CVs will not be accepted in place of a completed Application
Form.

Safeguarding Children & Young People

We are committed to safeguarding and promoting the welfare of children and young
people. We expect all staff to share this commitment and to undergo appropriate checks,
including enhanced DBS checks

1. Candidates should be aware that all posts in Oasis Community Learning involve some
degree of responsibility for safeguarding children and young people, although the
extent of that responsibility will vary depending on the nature of the post. Please see
the job description enclosed in this Application Pack for further details.

2.  Accordingly, this post is exempt from the Rehabilitation of Offenders Act 1974 and
therefore all convictions, cautions and bind-overs, including those regarded as “spent”
must be declared.

3. If you are currently working with children, on either a paid or voluntary basis, your
current employer will be asked about disciplinary offences, including those related to
children or young people (whether the disciplinary sanction is current or time-
expired), and whether you have been the subject of any child protection allegations or
concerns and if so the outcome of any investigation or disciplinary proceedings. If you
are not currently working with children, but have done in the past, that previous
employer will be asked about these issues.

4. Where neither your current or previous employment has involved working with
children, your current employer will be asked about your suitability to work with
children, although it may where appropriate be answered not applicable if your duties
have not brought you into contact with children or young people.

Interview Process

After the closing date, short listing will be conducted by a Panel, who will match your skills/
experience against the criteria in the Person Specification. You will be selected for interview
entirely on the contents of your application form, so please read the Job Description and
Person Specification carefully before you complete your form.

All candidates invited to interview must bring the following documents:

e  Documentary evidence of right to work in the UK

e Documentary evidence of identity that will satisfy DBS requirements such as a current
driving licence including a photograph and/or a passport and/or a full birth certificate

e Documentary proof of current name and address (i.e. utility bill, financial statement
etc.)

e  Where appropriate any documentation evidencing a change of name
e Documents confirming any educational or professional qualifications that are

necessary or relevant for the post.

Please note that originals of the above are necessary. Photocopies or certified copies are
not sufficient.




We will seek references on shortlisted candidates for Academy based positions and may
approach previous employers for information to verify particular experience or
qualifications before interview. Any relevant issues arising from references will be taken up
at interview.

For Academy based positions, in addition to candidates’ ability to perform the duties of the
post, the interview will also explore issues relating to safeguarding and promoting the
welfare of children, including:

e  Motivation to work with children and young people

e  Ability to form and maintain appropriate relationships and personal boundaries with
children and young people

e  Emotional resilience in working with challenging behaviours

e  Attitudes to use of authority and maintaining discipline.

Conditional Offer: Pre-Employment Checks

Any offer to a successful candidate will be conditional upon:

e  \Verification of right to work in the UK

e  Receipt of at least two satisfactory references (if these have not already been received)
e  Verification of identity and qualifications

e List 99 Check

e  Satisfactory DBS Disclosure

e  \Verification of professional status such as GTC registration, QTS Status, NPQH (where
required)

e  Satisfactory completion of a Health Assessment
e  Satisfactory completion of the probationary period

e  Where the successful candidate has worked or been resident overseas in the previous
five years, such checks and confirmations as may be required in accordance with
statutory guidance

For teaching posts

e  \Verification of successful completion of statutory induction period (applies to those
who obtained QTS after 7 May 1999)

e  Verification of medical fitness in accordance with DfES Circular 4/99 Physical and
Mental Fitness to Teach of Teachers and Entrants to Initial Teacher Training

You should be aware that provision of false information is an offence and could result in
your application being rejected or summary dismissal if you have been selected, as well
as possible referral to the police and/or other relevant investigating bodies.
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Oasis Vision for Education @aé\s

«Exceptional Education at the Heart of the Community

Oasis Aims

Transform Lives - Every person matters and everyone is loved and valued

Transform Learning - We have a passion for learning and we want everyone to achieve their full,
God-given potential

Transform Communities - We are committed to community development and the aim of all our
work is to increase community cohesion, locally, regionally, nationally and globally

Oasis Philosophy of Education
Three important ancient Hebrew words underpin Oasis’ whole life learning and philosophy of
education:

(peace; completeness; nothing missing; nothing broken; wellbeing; wholeness)

Healthy Communities (peace; completeness; nothing missing; nothing broken; wellbeing;
wholeness) Seeks to ensure that every classroom encounter, each piece of curriculum planning,
each assessment experience are all shaped, informed and delivered in the light of our desire for
wholeness and well-being in the widest sense of the word; for everyone at every level of their lives
- academically, vocationally, physically, spiritually, morally, socially, economically, environmentally
and culturally

(to know; to see; to perceive; to understand; to experience; to have a relationship with)

Deep Learning (to know; to see; to perceive; to understand; to experience; to have a relationship
with) Gives students the opportunity to encounter and experience learning personally and
relationally. It is never an abstract, theoretical or academic idea simply to be contemplated but,
rather, primarily about gaining wisdom — the practical application of knowledge to every area of life.
Life is not straightforward; learning from failure and mistakes and being resilient is an important part
of it. It is hands-on learning throughout life which can only be obtained through on-going active,
intentional engagement with it and with others.

(my teacher; my guide; my role model; a term of respect)

Inspirational Leadership (my teacher; my guide; my role model; a term of respect)

Through personal example and strong relationships, all teachers are encouraged to be inspirational
role models for their students. In this way, a teacher is not simply a purveyor of ‘knowledge’, dropping
it into the minds of those they teach. Instead, they are communicating and bringing knowledge,
wisdom and understanding through their words, actions and whole lives, helping students to reflect
and think for themselves.

Oasis Offer
Underpinned by our values and beliefs, all our work is designed to ensure each student receives the
very best educational offer. Oasis operates as a national family of Academies, split into four regions.

The regional teams provide standards leadership and a professional governance service.

The Oasis family of Academies is led by empowered - and empowering — resilient leaders who,
through their deeply held beliefs and values, always strive to make decisions in the best interests of
the students and their communities.

Each Oasis Academy has its own identity and purpose and serves its local community by working
with it to transform learning, aspirations and opportunities.

As a family, Oasis Academies work interdependently, benefitting from sharing best practice and
inspirational pedagogy. Leaders and teachers build understanding of what is needed to secure the
best possible sustainable outcomes for all learners.

Each Oasis Academy is committed to enabling children and students to become effective,
enthusiastic, independent learners, committed to life-long learning.

Each Oasis Academy is dedicated to the task of working continuously in pursuit of excellence across
all aspects of its life and work.



