
 

Job Title: Teacher of Science 
 

Hours: Variable 0.6-0.7 FTE 
Contract Type: Fixed term until August 2026 
Grade and SCP: MPS/UPS 
Start Date: As soon as possible, or January 2026 for candidates currently in post. 

 

 

About TrustEd Schools 
 

Church Stretton School is proud to be part of TrustEd Schools, a Shropshire multi academy trust 

consisting of five secondary schools and four primary schools. Being part of this family of schools gives 

us the benefit of strong collaboration and shared expertise, while allowing us to retain our own close-

knit identity. As a school we are committed to raising aspirations so that every young person reaches 

their fullest potential. Just as importantly, we place great value on our staff: colleagues are trusted, 

supported, and encouraged to grow, so that they can enjoy rewarding careers and make a lasting 

impact. 

 

Why Church Stretton? A great school in a well-connected location 

 

Situated in the beautiful South Shropshire hills area of outstanding natural beauty, we are much closer 

than many people realise. We are only nine miles from Shrewsbury and benefit from a direct rail link, a 

regular public service bus service, and a good road network that provides straightforward access across 

Shropshire and beyond. 

 

The role 

 

This is an exciting opportunity to join our strong and highly successful Science Faculty, known for its 

collaborative ethos and dedication to excellence. Our school achieved a Progress 8 score of +0.44 in 

2024, the highest in Shropshire, with particularly strong outcomes in science. We invite applications 

from inspiring and enthusiastic science teachers, with all specialisms welcome. 

 

What we offer 
 

You will join a supportive team in a fully resourced department, with your own classroom. We are looking 

for someone who is passionate about science. Whoever you are, you will be encouraged and supported 

to innovate, and to contribute to the continuous improvement of our teaching, ensuring that every 

student can achieve their full potential. As a school, and as a member of the wider trust, we invest in 

professional development and grow the skills and talents of all staff so that they can become future 

leaders at every level. Early career teachers and experienced colleagues are equally welcome to apply. 

 

How to apply 
 

 

Please email your completed application form to admin@csschool.co.uk, addressing your covering 

letter (2 sides of A4 maximum) outlining why you feel you have the skills and expertise to deliver 

outstanding outcomes for our students, to Dr Andy Wood, Headteacher. A copy of the application form 

can be found using this link Home | Church Stretton School. If you feel you have the qualities to 

complement our existing team, then we would love to hear from you. Please note CVs will not be 

accepted. 
 

 

Church Stretton School 

Shrewsbury Road 

Shropshire SY6 6EX 

Telephone Number: 01694 722209 

 

https://churchstretton.shropshire.sch.uk/vacancies/


If you would like to visit the school, please contact Mrs Sian Wilmot, PA to the Headteacher. Telephone 

01694 722209 or email admin@csschool.co.uk. We would encourage you to visit in advance of your 

application so you can see first-hand our friendly staff and students.  
 

The closing date for all applications is Monday 13th October 2025 at 9am. Applicants are encouraged 

to apply early as the school may start the interview process before the closing date. 
 

Interviews will be held as soon as possible after the closing date. An email will be sent to shortlisted 

candidates with details of the interview process. If you have not heard from us within a week of the 

closing date, please assume your application has been unsuccessful.  
 

Completed application forms should be returned to Sian Wilmot at the school or by email to 

admin@csschool.co.uk by the closing date.  
 

The appointment is subject to satisfactory pre-employment clearances including references, medical 

clearance, and an enhanced DBS Disclosure under the “Rehabilitation of Offenders Act 1974”. Further 

details regarding this check are available by visiting www.dbs.gov.uk.This school is committed to 

safeguarding and promoting the welfare of children and young people/vulnerable adults and expects all 

staff and volunteers to share this commitment. 
 

We are an equal opportunities employer and are committed to diversity and gender equality in our 
hiring practices. 
 

Shortlisted candidates will be required to complete a self-declaration of their criminal record or any 

information that would make them unsuitable to work with children, so that they have the opportunity to 

share relevant information and discuss it at interview stage.  

 

An online search will be undertaken as part of due diligence checks during the shortlisting process. 

mailto:admin@csschool.co.uk

