
 

WALTHAMSTOW ACADEMY 
 

JOB DESCRIPTION 
TEACHER  
 

Job Purpose 

 

 to work towards all pupils becoming fully engaged with the learning opportunities afforded by the Academy 

 to assess and use data to target students who require support 

 to develop and deliver intervention programmes, including SOW and lesson plans 

 To monitor progress and take appropriate action 

 to encourage all pupils to have the highest possible aspirations and develop positive attitudes to learning 

 to enable all pupils to reach the highest standards of which they are capable 

 to contribute actively to the personalised learning experience and the achievement of all the pupils that 
you teach or support 

 to foster students’ interest in your subject and to promote its contribution to their overall learning 
experience 

 

Responsibilities 

 

 to plan, teach and evaluate lessons that are carefully matched to pupils’ needs 

 to assess progress, provide regular feedback and set targets for pupils that ensure further progress and 
high attainment 

 to maintain and use detailed and accurate records of attendance, progress and attainment 

 to create and maintain a stimulating and effective learning environment that promotes high levels of 
engagement, high expectations and high standards 

 to help to develop appropriate schemes of work, learning resources, departmental policy and effective 
classroom practice within your area 

 to ensure the efficient and effective use and care of learning resources 

 to keep up to date with relevant developments in your subject area 

 to be aware of and adhere to the Health & Safety requirements of your subject area 

 to develop a wide range of opportunities for active and collaborative learning 

 to develop and use strategies that promote inclusion 

 to create opportunities for pupils to develop their communication, literacy, numeracy, ICT and learning 
skills 

 to contribute to pupils’ cross curricular learning 

 to assist the development of students’ spiritual, moral, social and cultural awareness 

 to take account of pupils’ prior learning and attainment, and of their possible future educational pathways 

 to support and contribute to the personalised learning experience of all your pupils 

 to use positive behaviour management techniques in the classroom to maximise learning and to promote 
productive and respectful relationships 

 to contribute to enrichment and extra-curricular activities within and/or beyond your own subject area 



 

 to be a positive role model for pupils by consistently setting high standards of personal and professional 
organisation, appearance and conduct 

 to be a member of a Year Team in the role of tutor, learning mentor or additional support 

 to help to develop and implement Academy policies 

 to attend staff and team meetings, parents’ evenings and Academy events as required 

 to use any available opportunity to promote the work of the Academy in the wider community 

 to carry out any other relevant tasks and duties as may be occasionally be required 
 

Links 

 

 to work with parents and families as partners in the promotion of learning and the raising of standards 

 to work closely with subject colleagues and others to share and develop good practice and innovative 
approaches to teaching and learning 

 to work closely with support staff and others to support inclusion and personalised learning for all pupils 

 to be accountable to your Subject Leader and Year Manager 

 to attend all scheduled meetings of teams to which you belong 

 to participate in agreed professional development activities and the Academy’s framework for 
performance management 

 

 

The job description is not necessarily a comprehensive definition of the post. It will be reviewed 

regularly and may be subject to amendment from time to time after consultation with the post 

holder and without changing the level of responsibility of the post. 
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