Post: Teacher of Science
Close: Mon 24th Jan 2022
Interview: Thursday 3rd February 2022
Post start date:  May half term


The role:

We are seeking to appoint a Teacher of Science and welcome applications from ECTs at the start of their career, or from experienced teachers looking for a new opportunity.
 
Commencing May half term 2022, this will be an exciting opportunity to join a successful, positive and supportive Science department. At Shoreham Academy, the Science department benefits from the use of excellent resources: 9 laboratories (including one specialist KS5 laboratory) and a dedicated computer suite.
Across the key stages, our overall trend in improving results over the last 7 years, reflects our determination to provide excellent Science lessons to our students, and our team’s open minded and forward thinking and collaborative outlook. As a department and individually, we continue to develop our own practice; CPD is based around both subject specific and cross subject pedagogies, members of the team will often share our developments in whole school CPD sessions.
At KS3, we seek to build strong foundations in Science and recognition of key ideas, which enables our students to attain greater depth and understanding. At KS4, we follow the AQA trilogy and separate Science specifications. 
Our developing KS5 courses currently offer A-level Biology, Chemistry and Physics, as well as the Cambridge Technical course. A suitable successful candidate may find they are able to be involved in KS5 teaching, particularly the latter course, plus we encourage staff to explore their ability to teach KS5 should they wish to.    Consequently, the ability to teach an A-level, such as Chemistry would be an advantage but fundamentally, we are seeking another excellent teacher of science with the desire to inspire, share, develop and progress.


About you: 
 
As a Teacher of Science, you will be a passionate and dedicated teacher, who can take responsibility for the rapid progress of the students you teach.  You will have transferable skills and will be confident and effective in all aspects of the role, whilst being able to reflect on your own practice and areas for professional development.   You will be able to work collaboratively and be willing to share your ideas as a key part of our team.

As for the future of a successful candidate, we have had members of our department working at all levels of management; some taking their first steps at running an activity, others organising enrichment, or taking on whole school roles, secondments and research, Masters and NPQSL.

At Shoreham Academy we feel that a happy and challenged colleague will promote the Academy’s ethos of “the best in everyone”. This approach to professional development and career progression can only benefit others in the team and our students.

We ask that applicants demonstrate how they meet the essential / desirable skills and experience within the person specification in your application.

All new employees will be required to undertake an Enhanced DBS check with Barred List information prior to working in school.  Two satisfactory references are required from all successful applicants, one of which must be the current or most recent employer. Prohibition order checks are undertaken for all newly appointed teachers and support staff who will be engaged in ‘teaching work’.

All new employees will be required to complete a medical questionnaire. 

United Learning reserve the right to request further checks for individuals that have ever lived or worked outside the UK.  It is an individual’s obligation to meet these requirements by requesting a Certificate of Good Conduct from that country, or those countries, of residence and (for teachers) a Letter of Professional Standing from the professional regulating authority in the country or those countries in which they worked.

All new employees will be required to read and sign the annual Staff Student Relationship letter upon joining the Academy.

All new employees are required to complete three online safeguarding modules prior to starting work.

Evidence of an individual’s right to work in the UK will be checked at interview.  Verification of any mandatory professional qualifications and professional status; relevant certificates or a letter of confirmation from the awarding institution must be provided at interview.
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