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Community Creativity Achievement

Parrs Wood High School Wilmslow Road East Didsbury Manchester M20 5PG

tel: 0161 446 8648
email: admin@pwhs.co.uk

Headteacher: Mark McElwee





Tel: 0161 446 8640   Fax: 0161 445 5974

email: recruitment@parrswood.manchester.sch.uk





Teaching Staff
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	 PERSONAL DETAILS:

First Name(s):                              Last Name:                             Title: 
Permanent Address:

Post code:                                          (Please do not omit your Post Code)

Telephone: 
Email address:  
Preferred method of communication:  
National Insurance No:  


	Present salary grade (if you are teaching):                                          Your QTS number: 
If you are in receipt of a TLR payment please give details: 
If you can offer a second subject please give details:
How soon after an offer of a job would you be able to start?

Where did you see this vacancy advertised?




Work Experience

Please give details of past and present work.  This can be paid work, voluntary work or work at home.

Start with the most recent.
	Name & Address of Employer or organisation
	Job Title or Role
	Paid

Yes/No
	Main Duties of the Job
	From - To

Month / Year

	
	
	
	
	


Qualifications

	DATE
	Q    QUALIFICATION / SUBJECT
	LEVEL

	
	
	


Training

Include any short courses you have undertaken

	FROM
	TO
	DETAILS

	
	
	


References

Please give the names, addresses and email addresses of two people who can provide references.  
Do not include relatives (unless your current or previous employer is a relative).  If you are at present employed, please include details of your present employer.

	
	

	Tel No.  
	Tel No.  

	Email: 

	Email: 



   * Please tick box if you do NOT

      want your referee to be

      approached without prior

      permission.

Additional Information

The person specification lists the essential requirements of the job.  Please give details below to show how you meet these requirements.
                                                                                                     Please continue on a separate sheet if necessary









   (Maximum of 2 sides of A4)

___________________________________________________________________________________________

Declaration

I confirm that to the best of my knowledge the information I have provided in this application is correct. I realise that if I am employed and it is found that I have deliberately given false or misleading information, I am liable to dismissal without notice.

SIGNATURE ……………………………………..Date …………………………………

Please email your completed application form to the Headteacher at the school. recruitment@parrswood.manchester.sch.uk

Parrs Wood High School is committed to safeguarding and promoting the welfare of children and expects all staff to share this commitment. All appointments will be subject to the satisfactory completion of an Enhanced DBS and other pre-employment checks. 
Regretfully, applicants who have not received any further communication from the school within four weeks of the closing date must assume that they have not been successful in their application.

Could applicants please note that it is not the school’s policy to pay for travelling expenses or overnight accommodation.
The school is required under law and guidance to check the criminal background of all employees. Decisions to appoint will be subject to consideration of an enhanced disclosure, including a Barred List check, from the Disclosure and Barring Service. Because of the nature of the work for which you are applying, this post is exempt from the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (as amended in 2013 and 2020). 
The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account. 
Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website, which can be accessed here: 
https://www.gov.uk/government/publications/new-guidance-on-the-rehabilitation-of-offenders-act-1974 
If shortlisted for an interview you will be required to disclose to us information about any: 
· adult cautions (simple or conditional); 
· unspent conditional cautions; 
· unspent convictions in a Court of Law; and 
· spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020 
so that a police check can be carried out if you are offered an appointment. This information can be disclosed either verbally at interview or by completing a relevant conviction form after interview if that is your preference. 
If you are subsequently employed by the school and it is found that you failed to disclose any relevant previous convictions or cautions as defined above, this could result in dismissal, or disciplinary action being taken by the school. During the course of your employment with the school, should you be arrested by the police you are obliged to notify the Headteacher of this immediately (even if de-arrested or all charges dropped). Failure to do so could result in disciplinary action being taken which could result in dismissal. All information will be treated in confidence and will only be considered in relation to any application for posts for which the exemption order applies. 
It is an offence for anyone to apply for a role if they are barred from engaging in regulated activity relevant to children. 
We are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and we expect all staff and volunteers to share this commitment. Successful applicants will receive the Safeguarding Policy that outlines the duties and responsibilities of the employer and all employees. 
Please note that we will carry out an online search of publicly available material as part of due diligence on shortlisted candidates.
  
To be returned by:











                                


Job applied for: 
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