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THE MERCIA LEARNING TRUST   
The Mercia Learning Trust, established in January 2014, currently comprises:  King Ecgbert School, 

Newfield School, Mercia School, Totley Primary School, Valley Park Community Primary School and The 

Nether Edge Primary School.   

The mission of the Trust is to provide an outstanding education for pupils from 0-19.  We are 

passionate that all our pupils should see their time at school as happy and fulfilling, with their potential 

developed to the utmost.  Our approach is founded on partnership working — binding together our 

schools, parents and their communities.   

At all Mercia Learning Trust schools our pupils will benefit from:   

• A fully inclusive approach, maximising the attainment and achievement of every pupil   

• A broad and balanced curriculum, with high quality teaching that responds to individual needs 

• Promotion of resilience and self-reliance in our learners, thus enabling them to meet the 

challenges and opportunities of the changing world   

• Support to develop and maintain positive well-being in all aspects of life   

• High standards of orderly behaviour rooted in strong moral values   

• Continual investment in the professional development of all our staff, as the foundation of our 

offer to pupils   

For more information, please visit our website: http//www.merciatrust.co.uk 

 

Thank you for your interest in Mercia Learning Trust,  

Mr Philip Smith, Director of Mercia Learning Trust & Chair of MLT Board                   
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King Ecgbert School 
Totley Brook Road 

Dore 
Sheffield 
S17 3QU 

 

                                                                    0114 235 3855     
enquiries@ecgbert.sheffield.sch.uk     

www.ecgbert.sheffield.sch.uk   
 

Headteacher:  Mr Paul Haigh 
Chair of Governors: Mrs Karen Milbourn 

Letter from the Headteacher 

Dear Applicant 

King Ecgbert School is seeking an outstanding, 0.8FTE Teacher of Science (1FTE in the first year fixed term) with 
a specialism in Physics commencing September 2021.  

The school is exceptionally strong- rated outstanding by Ofsted, has academic results that are consistently ‘well 
above average’. This is a truly comprehensive school with 20% of students disadvantaged, 30% EAL and 40% 
from BAME communities but also serving a highly affluent suburb. The school leadership is motivated by social 
mobility, inclusiveness and a focus on vulnerable learners. The school is proud to offer one of Sheffield’s 
Integrated Resources for children on the ASC spectrum. The sixth form is highly regarded for its record, not just 
of helping students access top Russell Group and Oxbridge Universities but also enabling students to be the first 
in their families to access Higher Education. 

The school is proud to be at the heart of the Mercia Learning Trust that started with King Ecgbert School and 
now comprises 6 schools both primary and secondary across the south west of Sheffield. The Trust is led by its 
CEO, Chris French and all the schools benefit from an expert central services team. 

The school is principally as strong as it is because highly qualified teachers teach excellent lessons with high 
expectations of all students in terms of attendance, behaviour, attitude and character. The teaching team are 
backed up by an exceptional team of support staff who are experts in their field.  When we make appointments 
we are looking to strengthen an outstanding team; working in such a high achieving school is demanding but the 
camaraderie of working together to achieve excellence makes it a very rewarding place to work. The school is 
committed to staff development and supporting the career progression of the ambitious and talented. 

The school was awarded the World Class Schools Quality Mark in 2017 and reaccredited in 2020 – the first 
school in the region to be nominated for and successfully achieve this accolade. This award enables the school 
to access a peer group of elite schools nationally. 

We look forward to receiving your application. 

Paul Haigh 

Headteacher 
King Ecgbert School 
 
 
 



 

Advert 
 

Teacher of Science 0.8FTE – Physics specialism  
 
Commencement Date: September 2021. 

The Governors of King Ecgbert School are seeking to appoint a 0.8FTE (1FTE in the first year fixed term) 
Teacher of Science with a specialism in Physics, to commence September 2021 in this outstanding, 
system leading school at the heart of the Mercia Learning Trust.  
 
The Science Department 
 
The Science department is staffed with 16 highly qualified subject specialist teachers, combining 
experience, energy and commitment.  This makes the science department a dynamic and exciting 
place to work. The department is supported by three highly qualified and experienced technicians. 
 
The Science department is housed in a modern suite of eleven laboratories, one curriculum base and 
two preparation rooms along an entire wing of the school.  Each teaching laboratory has an interactive 
whiteboard, and one of the laboratories is kept as a dry computer suite.   
 
The department works closely as a team and continually review and modify the curriculum to serve the 
varied needs and aspirations of the students of the school.  Department members are expected to 
make a full contribution to all aspects of the work of the department and to lead in particular projects.  
 
Each member of the department is given a varied timetable that covers the age and ability range of the 
school.  Department members teach all aspects of science in KS3, mainly their subject specialisms at 
KS4 and only their subject specialism at KS5. 
 
We offer Combined Science and Triple Science at GCSE, with approximately 50% of the cohort opting 
on to each course. At sixth form level, we offer A levels in Biology, Chemistry and Physics plus level 
three BTEC in Applied Science.  
 
We are also very keen on creating enrichment opportunities within Science; each year we run a trip to 
CERN in Geneva, an A level Biology field course at the North Yorkshire coast alongside other extra-
curricular activities such as  entering a team in the Top of the Bench Chemistry competition and a 
forensics afternoon with Y7. Examination results at GCSE and A level are outstanding. 
 
King Ecgbert school is part of a successful academy trust (Mercia Learning Trust); this allows 
opportunities to work with other successful departments and leading professionals to constantly 
improve staff through specific and focussed CPD.  
 
The Mercia Learning Trust is committed to safeguarding and promoting the welfare of children and 
young people and expects all of our staff and volunteers to share this commitment. We require the 
successful applicant to undertake an enhanced criminal records check via the Disclosure and Barring 
Service. 

 
Closing date for applications is: Close of business on 12 May 2021 
Interviews are provisionally scheduled for week commencing 17 May 2021 



 

    
        

 
 

JOB DESCRIPTION 

MERCIA LEARNING TRUST IS COMMITTED TO SAFEGUARDING AND  
PROMOTING THE WELFARE OF CHILDREN AND YOUNG PEOPLE AND  

EXPECTS ALL STAFF AND VOLUNTEERS TO SHARE THIS COMMITMENT 

SCHOOL KING ECGBERT 

POST TITLE TEACHER OF SCIENCE 

SALARY RANGE MPS/UPS 

RESPONSIBLE TO HEAD OF DEPARTMENT 

PURPOSE OF JOB 

 

• TO TEACH DESIGNATED PUPILS AND UNDERTAKE ASSOCIATED 
PASTORAL AND ADMINISTRATIVE DUTIES AS WELL AS OTHER 
GENERAL RESPONSIBILITIES, HAVING FULL REGARD FOR THE 
SCHOOL’S ETHOS, AIMS AND POLICIES 

• TO UNDERTAKE TASKS RELATED TO THE DEVELOPMENT OF A 
CURRICULUM AREA 
 

 
 
 
The post holder must at all times carry out his/her responsibilities within the spirit of School policies 
and within the framework of the Education Act 2002, and School Standards and Framework Act 1998 
with particular regard to statutory responsibilities of the Governing Bodies of Schools. 
 



Employment Duties 
 
To be performed in accordance with the provisions of the School Teachers’ Pay and Conditions 
document and within the range of teachers’ duties set out in that document (Part XII of the ‘Teachers 
Pay and Conditions Document’). 
 

General Responsibilities 
 

• To pursue the aims of the school in a positive manner and promote the agreed ethos 
 

• To work co-operatively within a whole staff team, and within the year/teaching and learning 
group to achieve continuous improvement with constant regard to quality in both learning and 
teaching 

 

• To teach pupils according to their individual needs, including the planning and assessment of 
work in line with agreed policies of the school 

 

• To monitor and assess children’s progress and report to parents 
 

• To implement and maintain the school’s policy on discipline and behaviour 
 

• To support the school’s endeavours to meet the needs of its community 
 

• Participate in the school’s performance management process 

 

Particular Responsibilities 
 

• To promote and monitor the organisation of the learning and teaching through a particular 
subject throughout the school 

 
 
Key Tasks 

Class Teacher Tasks: 

 

• To plan programmes of work for pupils in co-operation with teaching colleagues within the 
team in order to ensure that all children are taught by members of that team experience similar 
learning opportunities 

 

• To plan work matched to the individual needs of children and within the school’s agreed policy 
and schemes of work 

 

• To produce written records of such planning in accordance with school policy 
 

• To assess and record pupil’s achievements and progress within the statutory requirements and 
school’s assessment policy and report to parents 

 



• To contribute to meetings, discussions and management systems necessary to ensure the co-
ordination of the work of the school as a whole 

 

• To ensure that the classroom is kept tidy and attractive, with children’s resources readily 
available for them to find independently 

 

• To contribute to the ideas within and the implementation of the School Improvement Plan 
 

• To supervise the use of support staff relevant to the class. 
 

• To contribute to the provision of a safe and secure learning environment. 
 
 
Footnotes: 
 
(i) The above details are not exhaustive and the postholder may be required to undertake tasks, 

roles, and responsibilities as may reasonably be assigned to him/her by the Senior 
Management Team. 

 
(ii) This job description may be reviewed at anytime via consultation between the governing body 

and/or Senior Management Team Representatives and the postholder as may be necessary and 
appropriate to the needs of the school. 

 

Trade Union representation will be welcomed in any such consultations. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



                     
 
 
 
 
                                                                               Person Specification  

 

Post Title: 
Teacher of Science 
*This post is a designated customer facing role under the fluency duty and requires a specified level of 
spoken English in the person specification 

Grade: Mainscale 

Responsible to: Head of Science 

 
 

SPECIFICATION ESSENTIAL DESIREABLE 

Qualifications 
and Training 

 

Degree in an appropriate secondary subject 

Recent and relevant professional development 

 

 
Skills and 
Knowledge 
 

Must have highly effective communication skills which 
engage students, parents, staff, governors and the wider 
community 

Demonstrable success as a teacher of Science (Physics) 

The effective use of ICT to deliver teaching and learning 

fffffffffffffffffffffffffffffffffffffffffff
fffffffffff 

Experience 

 

Track record as a successful classroom practitioner 
(Ofsted criteria) across the secondary school age and 
ability range 

To have shown a strong interest and success in dealing 
with young people and their pastoral welfare 

Teaching Science to a full range 
of age and ability within a 
secondary school  

Experience of teaching Science 
in a secondary setting  

Experience/knowledge of 
current initiatives relating to 
achievement and inclusion in 
Science is desirable 

Previous participation in 
extracurricular activities is 
desirable 

 
Personal  
Qualities 

Must be able to show evidence of an alignment with the 
values of the Mercia Learning Trust both in words and 
behaviours 

fffffffffffff 

To be efficient, well organised and keep to deadlines  

To be reliable, have the ability to work hard and be an 
effective team player 

 



To have an understanding of the desired outcomes of 
the teaching of Science 

 

 
Clear commitment to continuous school improvement  

 
Attention to detail  

 

 
The Application Process 
 
All details, including the Job Advert, Application Form, Job Description and Person Specification can be 
found within this pack or on our school website; www.ecgbert.sheffield.sch.uk 
 
We hope that our recruitment pack and website provides you with plenty of information about us.  
However, should you require any additional information, or would like an informal discussion/visit, 
please contact us on 0114 235 3855 or email fevans2@ecgbert.sheffield.sch.uk 
 
To apply, please email your completed application to recruitment@merciatrust.co.uk or send it by 
post to: 
 
Abigail Eaton 
Mercia Learning Trust 
79 Glen Road 
Sheffield 
S7 1RB 
 
Please note that we do not accept CVs - applicants must submit an application form. 
 
Please also note that in all cases written references will be taken up and made available to 
interviewers BEFORE the final selection stage. 
 
All applications that have been submitted electronically will receive an email confirming receipt.  
 
An email and/or letter will be sent to shortlisted candidates with details of the interview process.  
 
If you have not heard from us within 2 weeks of the closing date, please assume that on this occasion, 
your application has been unsuccessful. 
  
Mercia Learning Trust is committed to safeguarding and promoting the welfare and safety of children 
and young people and expects all staff to share this commitment.  The successful candidate will 
therefore be required to complete a DBS check in line with the Rehabilitation of Offenders Act (ROA) 
1974 (Exceptions) Order 1975 and the Police Act Regulations.   
 
We are an Equal Opportunities employer. 
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