
Teacher of SEND – Specialist 
Resource Provision (SRP) 
Teacher
An SEN allowance of £2,787 (pro-rata’d if appropriate) will be 
available for a suitably qualified candidate with an SEN 
qualification.

September 2026
Full-time/Part-time
MPR/UPR  



I hope this application pack provides you with the information needed to consider applying for this position, and I wish 

you every success with your application.

Best wishes

 

 

Andrew Dickinson

Chief Executive Officer 

Welcome from the CEO of

Central England Academy Trust

working together and with others to achieve the very best for the staff, pupils and families that 

we serve. 

recognising the individuality and uniqueness of our staff and pupils, and that we do not all start 

from the same place. We strive to provide all of our staff and pupils with what they need in 

order to have equal access to opportunities, to thrive and to succeed.   

to be ambitious for all of our staff and pupils and have the highest 

expectations of them, supporting them to achieve to the very best of their potential.

ensuring that everyone in our MAT feels safe and supported in all that they 

do.

Thank you for your interest in joining Central England Academy Trust. Our growing Trust 

currently consists of a diverse family of five schools in the Nuneaton area: a primary special 

school, a secondary special school, a primary school and two mainstream secondary 

schools. We have a sixth school – a new 2 form entry primary school in Nuneaton - opening 

in September 2026.

Our Trust’s core values summarise what is important to us and what we actively promote:

Collaboration:

Equity:

Aspiration:

Trust

:





Teacher of Art and Design Technology/ Teacher of 
Design Technology





How to apply



Why be a key part of Higham Lane North Academy?    

We are seeking an enthusiastic, dynamic and dedicated Teacher of English 

to join our small but highly successful English department. The ideal candidate 

will be passionate about literature and language, committed to high 

academic standards, and able to foster a love of learning in all students. 

As we embark upon our second year at HLNA, you will be joining at a unique time where you will 

support our continuing growth as an exceptional school.   Committed to the highest standards for 

education, as a team of dynamic and committed professionals, we look forward to your ideas and 

contributions as we seek to embed our very strong practice. 

The second year and beyond at Higham Lane North Academy

About 
Higham Lane North Academy

Higham Lane North Academy is a vibrant, ambitious and inclusive school 
committed to providing high-quality education that inspires, challenges and 
supports every learner. We pride ourselves on our strong community ethos, 
excellent teaching standards, and a culture that values both academic 
achievement and personal development for both experienced teachers and 
ECTs.

Kirstie Robinson

Headteacher

‘Everyone will excel through our high expectations and high levels of care 

and support. Higham Lane North Academy is a school where everyone is 

included and everyone belongs.’ 







• Set high expectations which inspire, motivate and challenge pupils
• Develop effective teaching and learning strategies 
• Promote and monitor the use of school policies within the subject
• Contribute to school improvement planning, working closely with the senior leadership 

team

• Use extensive, up-to-date subject knowledge to lead the subjects and keep up to date with 
developments in pedagogy and the curriculum

• Oversee the planning of curriculum content, ensuring it is well sequenced to promote pupil 
progress, adapting the HLS model, where appropriate

• Ensure the planned curriculum is effectively and consistently implemented within Year 7
• Ensure that pupils developed their skills well in the subject beyond the classroom 

• Quality assure data within the subject to ensure it is accurate, reliable and valid
• Analyse internal and external assessment data to track pupil progress and attainment  

Identify where pupils have learning gaps or are not making the expected progress, and 
make sure interventions target these

• Work with the senior leadership team and Higham Lane School to monitor the quality of 
teaching and learning within Year 7

• Moderate assessments with the senior leadership team to make sure accurate judgements 
of pupils' progress are made



• Audit, check and manage resources termly, to ensure they are available, up to date, varied 
and diverse, and match pupil and curriculum needs

• Provide support with classroom displays for the subject area to ensure they are stimulating, 
of high quality, and inspire curiosity in pupils





Higham Lane North Academy is committed to safeguarding and promoting the welfare 

of children and young people and expects all staff to share this commitment. All 

successful applicants will be subject to an enhanced DBS check and will also be taken 

through the School's vetting procedure. Higham Lane North Academy is also strongly 

committed to protecting personal data. Our Privacy Notice, which can be found under 

the GDPR section on the School website, describes why and how we collect and use 

personal data and provides information about individuals’ rights.

 




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14

