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Excellence in Education 

Dear Applicant 
 
Thank you for your interest in working for Royal Wootton Bassett Academy. These guidance notes will assist you in completing your 
application form, which is the first step in our recruitment process.   
 
The Royal Wootton Bassett Academy Trust (RWBAT) is built around the one word of ‘Excellence.’ Together the Schools strengthen each 
other, sharing good practice and building capacity for all. Within the MAT we strive to maximise the potential of each person within our 
community and are absolutely committed to continuous improvement. We value developing the whole person equally to the achievement 
of academic success. 
 
From September 2021, we are looking for a highly motivated and passionate teacher of Sociology and Business Studies, to join our 
dynamic and thriving Social Science department. The successful candidate would need to be able to deliver A-level Business Studies and be 
able to offer Sociology to GCSE and/or A- level standard.   
 
The above subjects are popular and integral parts of the KS4 and KS5 curriculum, so would require an enthusiastic and committed 
practitioner who is able to consistently deliver high quality teaching as well as having a proven track record in achieving outstanding 
student progress.  The ideal candidate will have superb subject knowledge and a competency of the Business Studies specification and 

assessment criteria.  
 
In return we can offer the full benefits of our excellent support and CPD programmes both internally and through Royal Wootton Bassett 
Academy Trust. 
 
Royal Wootton Bassett Academy is an oversubscribed, very successful, reflective and incredibly proud 11-18 school with 1,761 students on 
roll including 365 students in our very popular and successful Sixth Form. Royal Wootton Bassett Academy is committed to developing 
‘Growth Mind sets’ and we would welcome an application from fellow professionals who share this mind-set. 
 
In December 2010, the school was awarded Outstanding in every category by Ofsted.  They described our students as “…an absolute 
delight.” and “in every area of the School they carry out exemplary practice.”  In November 2013, the Academy was again awarded 
Outstanding in every category by Ofsted where they stated “Around the school, students are polite and courteous to each other, to 
members of staff and to visitors.  Students listen attentively in lessons, and almost always respond rapidly to teachers’ instructions”.  
As far as we are aware, Royal Wootton Bassett is the only school in the country to be awarded this prestigious accolade in succession. 
 
Royal Wootton Bassett is geographically situated in a pleasant location with Bath, Bristol, Cheltenham and the Cotswolds all within 
commuting distance. 
 
The Governing Body and staff at the Academy are committed to safeguarding and promoting the welfare of children and young people 
and expect all staff to share in this commitment. 
 
If you believe you have the experience, vision and drive for this role, then we would like to hear from you. 
 
Job Description 
The job description lists all the main duties of the post, together with further details of the competencies (skills), experience, 
qualifications, knowledge and abilities required to do the job. The criteria listed within the job description detail how each of these areas 
will be assessed. It is important that you identify the competencies, experience, qualifications, knowledge and abilities that will be 
assessed by application form, as you will need to provide evidence that you meet these criteria.  
 
This appointment is subject to the Academy receiving two satisfactory references, one of which will include your current/last employer. 
Please remember to check your referees are actually able to provide a reference, as failure to do this could cause a delay in confirming 
your appointment.  Royal Wootton Bassett Academy is committed to Safeguarding and this appointment is also subject to you providing 
relevant documents to the Academy proving your legal right to work in the UK and clearance from the Disclosure and Barring Service of 
an enhanced check for regulated activity.  
 
Further details about the Academy, this post and an application form can be found by visiting our website www.rwba.org.uk or 
telephoning Mrs Anita Ellis, Headteacher, on 01793 841907, or emailing Mrs Sharon Lambourne at slambourne@rwba.org.uk. 
 
We hope you will feel inspired to apply for the post of Teacher of Sociology and Business Studies at Royal Wootton Bassett Academy 
 
Yours sincerely 
 
Anita Ellis 
Headteacher Royal Wootton Bassett Academy 
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Job Description 
 

 

• To implement the Aims and Policies of Royal Wootton Bassett Academy and reaffirm them regularly. 

• To support, encourage and challenge all students and reinforce the Royal Wootton Bassett Academy learner profile. 

• To maintain high professional standards of lesson preparation and delivery. 

• To promote punctuality and respect for all in the environment both in the classroom/teaching area and the wider 
Academy environment. 

• To ensure that students’ achievements are celebrated, recorded and reported within the agreed principles of Royal 
Wootton Bassett Academy. 

• To encourage students to participate fully across the whole spectrum of their Academy experience. 

• To assist the Leadership Team /Heads of Faculty / Heads of Department /Heads of Year /Lead Practitioners /Tutors and 
Student Managers in promoting the continuity and quality of the learning experience for every individual student across 
all Key Stages. 

• To ensure that all lessons are differentiated sufficiently to challenge all levels of intellectual ability. 

• To assess and mark students’ work and give feedback necessary to bring about progress in each student’s learning and 
understanding. 

• To work with colleagues projecting a consistent corporate approach to our dealings with the students, parents and all 
concerned with Royal Wootton Bassett Academy. 

• To work with the Leadership Team /Tutors /Student Managers and Support Staff to communicate with parents, other 
colleagues and appropriate agencies concerning the progress, welfare and well-being of all students. 

• To work with, contribute to and be accountable to the Heads of Faculty /Heads of Department /Heads of Year /Lead 
Practitioners and the Student Managers or other designated members of staff regarding agreed objectives for the faculty 
/department and wider community. 

• To contribute to or create Schemes of Work to ensure your subject area takes advantage of up to date pedagogic 
knowledge and skills. 

• To follow all Academy procedures for Quality Assurance practices, such as lesson observations and learning walks.  

• To undertake appropriate monitoring of student progress via regular assessment and in accordance with Academy 
policies to ensure that all students make at least good progress. 

• To report progress accurately and by deadline, in accordance with Academy policies to parents and other teaching staff 
as required.  

• To be an effective teacher and tutor who leads by example and establishes high levels of expectation. 

• To maintain a high level of professional expertise in relation to the post to which appointed, and the Royal Wootton 
Bassett Academy approach to the Curriculum. 

• To undertake additional duties including cover, attending meetings and undertaking professional development in 
accordance with Teachers’ Conditions of Employment. 

• To attend all Thursday morning Staff Meetings, Twilights and other Continuing Professional Development in accordance 
with Academy guidance on directed time. 

• To undertake a share of supervisory responsibilities in accordance with published rosters and procedures. 

• Being a member of a House, carrying out related duties. 

• Due to the nature of this post, you will be required to apply for a Disclosure from the Criminal Records Bureau if you 
have been successful in your application. Disclosure will contain details of formal cautions, reprimands and final 
warnings, as well as convictions. The Academy will apply on your behalf and will pay the necessary fee. Having a criminal 
conviction will not automatically exclude you from employment; this will depend on the nature of the position, the 
circumstances and background of the offences committed. 
 



  
 

 
 
  

Person Specification 
 

 
This job description allocates duties and responsibilities but does not direct the amount of time to be spent on carrying them out 
and no part of it shall be construed. In allocating time to the performance of duties, the postholder must have regard to the 
Academy’s published Directed Time Guidance. 
 
The job description is not necessarily a comprehensive definition of the post and the Headteacher may request reasonable 
additions. It will be reviewed at least once per two years and may be subject to modification or amendment at any time after 
consultation with the postholder. 
 
Copies of documents offering guidelines on fulfilling particular roles, e.g. role of Head of House, should be considered as guides to 
support but not replace or contradict this job description. 
 
The Academy will inform the individual separately on an annual basis of the Governors’ review of the structure of your salary 
entitlement. 
 
OTHER DUTIES 
The duties and responsibilities in this job description are not exhaustive.  The postholder may be required to undertake other 
duties that may be required from time to time within the general scope of the post. Any such duties should not substantially 
change the general character of the post. Duties and responsibilities outside of the general scope of this grade of post will be 
with the consent of the postholder 
 
HEALTH AND SAFETY 
The postholder is required to carry out the duties in accordance with the School Health and Safety policies and procedures. 
 
SAFEGUARDING 
This organisation is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and 
expects all staff to share this commitment. 
Staff must work in accordance with the Trust Safeguarding and Child Protection Policies and Procedures and Keeping Children 
Safe In Education 2019. 



  
 

 
 
 
 

How to Apply 
 

Candidates must return a completed application form and can attach a supporting letter (no more than 1 side of A4).  

 

Closing date for applications:  Sunday 18th April 2021, Midnight 

 

Please be advised that any applications received after this date/time will not be accepted, candidates are responsible for 

ensuring their application is received. Due to the high number of applications it is not always possible to confirm receipt of 

applications.  

 
Interviews to be confirmed 

 

Completed application forms should then be sent via email to 

 

slambourne@rwba.org.uk 

 

Candidates who are successfully selected for interview will be informed after shortlisting has taken place.  

 

Candidates should apply using the correct application form. CVs will not be accepted.  

 

Safeguarding Statement 
Royal Wootton Bassett Academy is committed to safeguarding and promoting the welfare of children, young people and 
vulnerable adults and expects all staff and volunteers to share this commitment. We particularly welcome applications from 
under represented groups including ethnicity, gender, transgender, age, disability, sexual orientation or religion. Please note 
that any position that involves working with children requires declaration of ALL convictions/cautions regardless of whether 
these are deemed spent and a DBS check will be carried out before any employment commences. References will be obtained 
before interview at shortlisting stage and may be used in the interview process. If previous employment has included working 
with children then at least one referee must be from this employment regardless of whether this is the current or most recent 
employment. Any gaps in employment must be detailed and an explanation provided in the relevant section 
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