	Recruitment Monitoring Form

Completion of this section will help us fulfil our duties under the Equality Act 2010 to eliminate unlawful discrimination harassment and victimisation, to promote and advance equality of opportunity and to foster good relations between those who share a relevant “protected characteristic” and those who do not. “Protected characteristics”, as defined by the Equality Act 2010, are age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex and sexual orientation. 

The information provided will be used for monitoring and statistical purposes only and this section will be detached from your application form prior to shortlisting.


	Job Title:
	


	Gender
	Male:
	Female:


	Date of birth:
	


	Ethnic Origin  

	White
	Mixed

	British:   

Irish:   
Gypsy/Roma or Irish traveller:   
Other White: Please specify)           
	White and Asian:   

White and Black African:   

White and Black Caribbean:   

Other Mixed:(Please specify)   

	Asian or Asian British
	Black or Black British

	Bangladeshi:   

Indian:   

Kashmiri:   

Pakistan:   

Other Asian: (please specify)   
	African:   

Caribbean:   

Somali:   

Other black (please specify):   

	Chinese or Chinese British
	Other ethnic Group

	Chinese:   

Other Chinese: (please specify)   
	(please specify)   


	Disability 

	Do you consider yourself to have a disability within the terms of the Equality Act 2010? Disability in this context is defined as any physical or mental impairment which has a substantial and long-term (over 12 months) adverse effect on your ability to carry out normal day-to-day activities. 

Yes:                                                               No:               




	Sexual Orientation 

	Bisexual:               Gay Man:                Gay Woman/Lesbian:          Heterosexual/Straight:            
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