Job Description: School Leader  - TLR 2A
Job Purpose: 
· To support, hold accountable, develop and lead staff to ensure high quality provision within a designated area of school life, as deployed by the Headteacher
· To carry out the duties of a school teacher as set out in  Pay and conditions Document 1994 and subject to any amendments due to Government legislation. This includes duties as may be reasonably directed by the Headteacher.
Accountabilities:

· To create an annual action plan in collaboration with senior colleagues and contribute to and be accountable for its implementation, in order to bring about school improvement and support the delivery of the school development plan.
· To monitor the quality of provision, standards and pupil progress within the designated area of school life, in order to support the school’s self evaluation process, carrying out skills audits and collecting evidence, for example through lesson observations, work scrutinies and learning conversations, to inform the judgements being made.
· To produce a termly subject leader report, evaluating the improvement work carried out, detailing what has been done, its impact on pupil outcomes and identifying any further actions required to deliver continuous improvement.

· To support teachers in making accurate assessment judgements, maintaining a school portfolio as evidence of the work undertaken and as a means of exemplifying standards and expectations for present and future staff.

· To develop staff skills, knowledge and understanding by acting as a model of good practice, providing regular feedback for colleagues in a way that recognises good practice and supports their professional development.

· To engage all staff in the review and creation of school procedures and practice, devising school policies (and where appropriate schemes of work) in collaboration with senior colleagues. 
· To deliver whole school training through the school’s CPD and induction programmes, planning support and model sessions (lessons/ clubs/ workshops) to ensure that staff have the skills, knowledge and understanding to implement effectively the appropriate policies and schemes of work and are advised upon any related issues of safety.
· To run an after school club for at least one term and to organise events aimed at raising awareness of the subject, involving parents and the wider community.
· To promote the effective use of IT and the school’s virtual learning environment, as a tool to support learning.
· To monitor and oversee the allocation and safe use of resources within a subject area; maintaining an inventory and managing a budget allocation, ensuring this is spent in line with school improvement priorities and best value principles.
· To act as a point of contact for outside agencies regarding matters relating to the designated area of school life, ensuring that senior colleagues are made aware of any developments or actions required to be taken by the school.
· To take advantage of appropriate opportunities for professional development, using this learning effectively to enhance pupil outcomes.
· To act as a mentor, in order to support any teacher identify the subject as an area of interest, to allow them to develop the skills required to lead a subject effectively.
· To actively and consistently implement the school’s policies and schemes of work.
· To play a significant role in the life of the school, demonstrating a commitment to the school’s aims and ethos.
Subject Specific (PE)

· To oversee the implementation of the school’s Physical Activity policy, including overseeing the planning, timetabling and delivery of active playtimes and after school sports clubs.
· To line manage the school’s Sports Teaching Assistant

· To train and oversee the school’s Sports Leaders 

· To liaise will local schools and organisation to establish a series of inter school sports events and co-ordinate the attendance of Old Palace pupils at these events

· To support Healthy Living week, including co-ordinating key stage Sports Days.

Personal Qualities:

	Self-Awareness
· Aware of triggers that cause emotions to effect performance

· Open to feedback.

· Is self assured.
	Social Awareness
· Is open to diversity

· Understands the climate and culture of relationships within school.

· Monitor satisfaction when meeting pupils needs 



	Self Management
· Have patience .

· Publicly admits to mistakes

· Adapts to changes in strategy

· Anticipates obstacles

· Is seen to make extra effort  to act on opportunities.

· Is optimistic when facing obstacles


	Relationship Management
· Provides support

· Stimulate enthusiasm and inspire others

· Acts to support change

· Uses indirect influence

· Addresses conflict

· Maintains objectivity


