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PERSON SPECIFICATION 
The governors will use the following essential and desirable criteria to select the most appropriate candidates for interview.  
	MINIMUM REQUIREMENTS

Where a criterion is essential the person responsible must be able to demonstrate the particular skill or quality.  Desirable criteria will be used after the essential requirements have been scrutinised. 
	MEASURED BY:

A. Application form

B. References

C. Interview

	EXPERIENCE:
	

	Essential:
	

	To have recent teaching experience within a Primary School/Academy in the role of a teacher or student.
	A, B & C

	To have a good understanding of planning across the Primary curriculum.
	A, B & C

	To have a good understanding of assessment and to be skilled in Assessment for Learning. 
	

	To have experience of working with Special Needs children, including more able and talented, within  a mainstream classroom
	A, B & C

	To have experience of working as part of a team in developing approaches to teaching and learning
	A, B & C

	To have experience of a positive approach to managing behaviour
	A, B& C

	To have experience of using information technology within the classroom
	A, B& C

	Desirable:
	

	To have experience of creative curriculum planning which is based in practical, experiential, skills-based learning.
	A & C

	QUALIFICATIONS:
	

	Essential:
	

	Teaching qualification recognised by the DCSF.  Or, in the case of current student status, evidence that a teaching qualification will be awarded before September 2013.
	A & C

	TRAINING:
	

	Essential:
	

	Evidence of recent professional training
	A & C

	SPECIAL KNOWLEDGE:
	

	Essential:
	

	An up-to-date knowledge of relevant legislation and guidance in relation to working with and the protection of children and young people.
	A, B & C

	To display commitment to the protection and safeguarding of children and young people.
	A, B & C

	A knowledge of child development
	A, B & C

	A knowledge of curriculum development and of assessment processes and how these can be used in planning
	A, B & C

	A knowledge of the needs of special education pupils including more able and talented
	A, B & C

	A knowledge and understanding of a variety of strategies to support teaching and learning including learning styles
	A, B & C

	A knowledge of the principles that underpin positive approaches to managing pupils’ behaviour.
	A, B & C

	A knowledge of one curriculum area in detail and the work needed to lead that subject throughout school.  ( In the case of an NQT being appointed this would be necessary from the second year of teaching  - however, an indication of where your specific knowledge lies would be useful)
	A, B & C

	Desirable
	

	A knowledge and understanding of the diversity of ethnic minority cultures
	A, B & C

	DISPOSITION, ADJUSTMENT AND ATTITUDE
	

	Essential
	

	Must be capable of accepting responsibility and accountable for own actions
	A, B & C

	Must demonstrate a commitment towards Equal Opportunities including having a positive attitude towards parents and children with varying backgrounds and needs.
	A, B & C

	Must work collaboratively and supportively with colleagues within the organisation and with colleagues in other organisations
	A, B & C

	PRACTICAL AND INTELLECTUAL SKILLS
	

	Essential:
	

	To be an effective classroom teacher
	B & C

	To be able to motivate children to produce work and behaviour of a high standard. 
	B & C

	To have effective interpersonal skills and be able to communicate with pupils and adults alike.
	B & C

	To demonstrate effective skills in monitoring pupils’ progress and evaluating achievements.
	B & C

	To be resilient and demonstrate ability to work well under pressure. To manage time effectively
	B & C

	To be committed to continual personal and professional development. To be reflective and learn from past experiences.
	B & C


