Priory CofE Primary - September 2022

JOB DESCRIPTION: Teacher (M1 to M9) 
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PURPOSE OF THE POST

The following defines the main areas of responsibility.  It should be noted that such a document as this Job Description cannot include all the various elements of the post holder’s day to day work within the school.  
1.  Safeguarding

Everyone who works at Priory CofE Primary has the responsibility for promoting the safeguarding and welfare of children. Staff must: 

· Ensure they understand and fulfil all policies and guidelines regarding safeguarding and child protection. 

· Attend relevant training and be aware of any signs and symptoms of abuse. 

· Ensure the safety of pupils in the school environment and on visits. 

· Where necessary they must carry out risk assessments. 

· Report all concerns to the Headteacher/DSL/DSM, Deputy DSL or Chair of Governors.  
2.  Mental Health

· We are committed to protecting the health and wellbeing of our staff. We consider the impact on staff workload and wellbeing whenever we make a decision. To support staff experiencing difficulties or challenging times, we provide access to a range of help, such as Dove and several Mental Health First Aiders in school.  To ensure staff support this priority they must take care of themselves and support others. See Staff Health and Wellbeing policy for a full list of responsibilities. 

2. General Expectations for a teacher
· To uphold the Vision and the Values of the school.

· To promote the distinctive Christian Character and Rights Respecting ethos of the school. 

· To understand and follow all policies and guidelines. 
· To teach a class of pupils (No teacher will be appointed to a particular year group or key stage and remain there indefinitely).

· To fulfil the Teacher Standards (Appraisals will be carried out each year to ensure progress towards these based on career stage expectations). 
3. General Expectations for a subject leader (NQTs do not lead a subject)
· To lead a subject demonstrating a clear understanding of strengths and areas for development across the school. 
· To plan and drive improvements to raise standards in your subject through the creation and maintenance of a clear action plan. 
· To monitor standards including lesson observations, work scrutiny, pupil interviews, staff audits and assessment data.  
· To ensure the school fulfils all statutory guidance and relevant policies are in place.   
· To develop your own subject knowledge and keep up to date with current thinking and guidance. 
· To provide CPD and support for others.
· To work with staff within the MAT and external agencies. 
· To maintain a clear and detailed file of evidence. 
· To effectively manage a budget if allocated and to request any funds needed for your subject in good time.
· To report to the Governing Body and to work effectively with a Link Governor should one be appointed. 
