	ST MARY’S RC PRIMARY SCHOOL
JOB DESCRIPTION

	JOB TITLE: 
	Primary Class Teacher 

	GRADE: 
	Main Scale 

	LOCATION: 
	St Mary’s RC Primary School, Littleborough, OL15 8DU 

	RESPONSIBLE TO: 
	The Governors and Headteacher of the school 

	JOB PURPOSE: 
	To teach pupils within the school and carry out other associated duties as reasonably assigned by the head teacher. 

	Applicable Contract Terms And Duties 
The appointment is subject to the current conditions of employment for Class Teachers contained in the School Teachers' Pay and Conditions Document 2013, the School Standards and Framework Act, the new required standards for teachers. 

The post is otherwise subject to the Catholic Education Service contract, the Conditions of Service for School Teachers in England and Wales and to locally agreed conditions of employment to the extent that they are incorporated into the post holder’s individual contract of employment. Copies of the relevant documents are available for inspection in school. 

This job description may be amended at any time following discussion between the Head Teacher and member of staff, and will be reviewed annually. 

Job Purpose: 

· To uphold and enhance the Catholic ethos of the school and to support the school’s Mission Statement, Aims and Objectives and to reflect these aims in all areas as a class teacher. 

· To plan, implement and deliver an appropriate and differentiated curriculum across a range of subjects. 

· To raise standards of student attainment and achievement in all areas, and to monitor and support pupil progress. 

· To ensure entitlement and equal access to the national curriculum for all pupils. 



	A Planning, Teaching And Class Management: 

Teach allocated pupils by planning teaching and learning to achieve progression. 

· identify clear teaching objectives for a range of subjects and specify how these will be taught and assessed 

· set tasks which challenge pupils and ensure high levels of interest 

· set appropriate and demanding expectations 

· set clear targets, building on prior attainment 

· identify pupils who may require additional to and different from interventions 

· provide clear structures for lessons - maintaining pace, motivation and challenge 

· make effective use of assessment and ensuring coverage of programmes of study 

· ensure effective teaching and best use of available time 

· use a variety of teaching methods 

· ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught and their level of ability 

· evaluate their own teaching critically to improve effectiveness 



	B Monitoring, Assessment, Recording, Reporting: 

· assess how well learning objectives have been achieved within lessons and across units of work and use the outcomes of these to improve rates of progress and levels of attainment 

· mark pupils' work and set targets for progress in line with school policy 

· work closely with pupils/parents and carers to involve them fully in evaluating progress and set targets for improvement and keep records of all contact in line with school policy 

· assess and record pupils' progress systematically and keep accurate up to date data that is accessible in line with school policy 

· prepare and present informative reports to parents and professionals from educational and non-educational agencies 



	C Other Professional Requirements: 

· have a working knowledge of teachers' professional duties and legal liabilities; 

· operate at all times within the stated policies and practices of the school 

· establish effective working relationships and set a good example through their presentation and personal and professional conduct 

· endeavour to give every child the opportunity to reach their potential and meet high expectations 
· contribute to the wider life of the school through effective participation in meetings and management systems 

· take responsibility for their own professional development and duties in relation to school policies and practices 

· liaise effectively with parents/carers, governors and other professionals 

· undertake any other additional duties commensurate with the grade of the post 
· whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task may not have been identified; therefore employees will be expected to comply with any reasonable request from a manager, including ad hoc projects, to undertake work of a similar level that is not specified in the job description 



	This post will be subject to an enhanced disclosure from the Disclosure & Barring Service (DBS) (formerly CRB) 


