BOURNE COMMUNITY COLLEGE
Kindness – Respect - Determination

Teacher – The Bridge
Job Description & Person Specification 
It is essential that all staff actively promote the aims of the College –
· To ensure every student develops their potential to flourish and be successful
· To have high expectations of all staff and students
· To respect all those in our community locally, nationally and internationally


Job Title:			Teacher – The Bridge
Responsible to:		Assistant Head teacher – Inclusion 		
Salary/Hours   		TMS Points 1-6  - full time

Job Purpose:	
To increase the accessibility to learning for vulnerable students 
	
Duties and Responsibilities:	

Support to Students
· To manage a provision in The Hub which aims to engage students facing barriers to learning, specifically targeting students with additional learning needs.
· To provide a small group, supportive environment within The Hub where students are confident learners and keep up to date with the curriculum on offer.
· To plan a programme of personalised work to meet the needs of each student that will include work to be completed at home.
· To oversee blended learning packages, including use of ICT packages to support and supplement students learning, and to visit students at home fortnightly if home-based learning is their only provision.
· To monitor student progress whether learning at home or at school.
· To provide regular information, reports and analysis on student progress.
· To liaise closely with subject staff to ensure appropriate work is set, completed and marked.
· To work with students in 1:1 and small groups to ensure they keep up to date with work
· To set up and provide the necessary ICT to enable a student to access home learning if required and appropriate.
· To ensure students meet all controlled assessment and exam deadlines.
· To use prior ability data to ensure the student is working at the correct level.
· To ensure student, parent/carer, Leader of Year are all in agreement with the support being provided and how often progress and engagement will be monitored.
· To attend or provide written reports for meetings relating to students.
· To regularly update parents/carers on student progress.
· To follow up non-attendance to timetabled ’Bridge’ sessions, including monitoring online learning engagement.
· To develop a good working relationship with teaching and support staff.
· To develop student resilience and equip them with the coping strategies in order for them to be able to step back into the class identified within their timetable 
· To be based in a classroom within The Hub that can allow for students experiencing EBSA or anxiety around their learning to access the room when needed and deemed appropriate by Hub staff or Senior Leaders.
Support to School
· Promote and safeguard the welfare of children and young persons you are responsible for or come into contact with.
· Be aware of, and comply with, policies and procedures relating to child protection, health, safety and security, home visits, confidentiality and data protection, reporting all concerns to an appropriate person.
· Be aware of, support and ensure equal opportunities for all.
· Contribute to the overall ethos/work/aims of the school.
· Appreciate and support the role of other professionals, especially those based or working within The Hub.
· Attend and participate in relevant meetings as required.
· Participate in training, other learning activities and performance development as required.
· Assist with student needs as appropriate during the school day and as directed by the Assistant Head Teacher for Inclusion.
· Assist with any task deemed appropriate and as directed by the Assistant Head Teacher for Inclusion or Head Teacher.
· To promote the United Nations Convention on the Rights of the Child and model this within your own practice.




JOB DESCRIPTION / PERSON SPECIFICATION 

	Role
	[bookmark: _GoBack]Teacher – The Bridge

	Salary
	TMS

	Hours per week
	Full time

	Qualifications & Training
	· Qualified Teacher Status (QTS)
· Degree or other suitable qualification, in a relevant subject area
· Evidence of positive engagement with professional development relevant to this role

	Skills, Knowledge & Experience
	· Successful teaching experience in a secondary school setting
· Experience supporting vulnerable learners and promoting inclusive practice
· Experience of acting as a tutor or providing pastoral support 
· Excellent classroom practice and a strong understanding of effective teaching and learning strategies
· Good knowledge of current curriculum requirements and assessment practices
· Ability to adapt teaching to meet the needs of all students, including those with SEND and other vulnerabilities
· Consistent application of positive behaviour for learning  strategies
· Strong communication and interpersonal skills
· Good IT skills and ability to use school information systems
· Engagement with community stakeholders including parents through school events. 

	Line Manager
	Assistant Head teacher - Inclusion

	Responsibilities
& Key Tasks

	· To demonstrate teacher standards at the appropriate level of experience and the agreed Performance Management Objectives relevant to career stage 
· Plan, prepare and deliver engaging lessons in line with national curriculum requirements
· Adapt classroom provision to meet the needs of all learners
· Create a safe, supportive and inclusive classroom environment
· Assess, monitor, record and report on the learning needs, progress and achievements of learners
· Promote positive behaviour strategies, modelling high expectations and supporting whole-school behaviour for learning policy
· Work closely with colleagues, parents, carers and external agencies as required
· Participate in professional development and contribute to school improvement initiatives

	
	The person undertaking this role is expected to work within the policies, ethos and aims of BCC and to carry out such other duties as may reasonably be assigned by the Head teacher
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