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Job Description 

Role: 			Teacher 
Grade: 		Teacher Main / Upper Pay Range 
Responsible to: 	Phase Leader



Strategic development of the school
· To actively promote the agreed mission, vision and values of the school, with a focus on ‘The Unique Learner’.
· Promote vision and strategic direction of the school through supporting the school objectives.
· Contribute to and work towards whole school development priorities

Teaching and Learning: 

· To meet the required and appropriate level of performance as described in the ‘Professional Standards for Teachers’. 
· Contribute to the ongoing development of resources to ensure that Schemes of Work and lesson plans are fit for purpose. 
· Ensure your own practice is of a high standard and continue to develop your professional skills and knowledge. 
· Promote and inspire learning through planning which takes into account the needs and progress of all learners. 
· Involve Teaching Assistants (TAs) in planning to provide high-quality individual support with targeted intervention. 
· Promote equality of performance and achievement of all learners and learner groups. 
· Maintain an understanding of developments within teaching practice and methodology and initiatives at a local, national and global level. 
· Continually assess learners’ progress. 
· Provide learners with high-quality feedback in order to drive attainment. 
· Use available data to plan, review and monitor progress of all learners in order to promote rigorous improvement of attainment and achievement. 
· Plan and deliver an effective differentiated curriculum, in line with Old Park School agreed curriculum pathway expectations.
· Ensure that a range of appropriate communication approaches are in place and consistently used to support individual pupils
· Prepare for, attend and contribute to Education, Health and Care Plan Annual Review meetings for each class pupil, drawing together appropriate pupil records and reports.
· Effectively manage the deployment of class-based support staff, with a clear focus on meeting the individual needs of pupils.
· Devise, update and implement pupils’ individual education plans including All About Me, Personal Provision Plans and Engagement Profile documents.
· Keep up to date assessment and monitoring records in line with the key assessment systems implemented school, focusing on both pre-subject specific and subject specific learners.

Creating an Aspirant Culture:

· Inspire and support learners to develop leadership skills and qualities. 
· Build respectful, open communication with parents, listen to their knowledge of the child, share specific positive feedback, and work collaboratively to support each pupil’s academic, pastoral, and personal development.
· Be actively involved in the pastoral care of the pupils in your class group or area of the school, developing care plans and agreed behaviour support plans where necessary.
· Establish a positive ethos in the school by promoting and demonstrating high standards. 
· Take responsibility for own Professional Development. 
· Promote, reinforce and model the school’s commitment to safeguarding and promoting the welfare of children and young people and expect all staff to share this commitment. 
· Adopt coaching and mentoring approaches where relevant. 

Other specific duties: 

· To carry out other professional duties in line with the teaching standards. 
· To actively promote the school’s corporate policies. 
· To actively engage in the DAT’s quality assurance processes. 
· To participate in all school open evenings and other appropriate calendared events. 

Standard for all jobs: 

· To take a proactive role in the identification of personal and group training and developmental needs which support trust objectives and to actively participate in the fulfilment of identified training and development needs.
· To contribute promotional activities both inside and outside the trust and to assist in the production of promotional and publicity materials as required.
· To operate at all time within both the spirit and the practice of the trust Equal Opportunities policies.
· To be aware of and work with due regard to safety and safe practice. To meet statutory requirements and to report any hazards / unsafe practices or incidents as appropriate.
· To represent the Trust and trust in the best light at all times.
· To maintain such records and undertake administrative duties as may be determined by the trust.
· To carry out any other duties in connection with the appointment which may be reasonably determined from time to time by the Chief Executive Officer, Chief Operating Officer, Trust Principal or line manager.

This job description is intended to provide a guide to the general duties and responsibilities of the specified post and to set in context the framework within which the post holder will operate. It should not be regarded as a legal document nor a set of conditions of service.
The job description sets out the main duties of the post at the time it was drawn up. Such duties may vary from time to time without changing the general character of the post. Such variations are common occurrences and cannot of themselves justify a reconsideration of the grading of the post.
This job description will be reviewed regularly and may be varied in the light of the business needs of the trust. 
Prepared by: 		Laura Round – Head of Employee Relations  
Date: 				September 2026  

	Name of postholder: 

	

	Signed by postholder:
 
	

	Date:
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Person Specification  
	
	Ess
	Des
	Method of Assessment

	Knowledge / Qualifications
	
	
	

	Qualified Teacher Status
	x
	
	App Form/Int

	Further appropriate qualifications in a relevant field e.g. Autism Team Teach trained, Moving and handling trained
	
	x
	App Form/Int

	Up to date knowledge of current best practice and curriculum developments
	
	x
	App Form/Int

	Experience
	
	
	

	Proven and demonstrable teaching experience of working with children with special educational needs and disabilities, either in special or mainstream settings.
	x
	
	App Form/Int

	Experience of working with and supporting pupils with severe or profound and complex learning difficulties.

	
	x
	App Form/Int

	Experience of supporting pupils with complex behavioural difficulties 
	
	x
	App Form/Int

	Experience of supporting pupils with moving and handling needs
	
	x
	App Form/Int

	Skills
	
	
	

	Able to contribute to &collaborate with a forward-thinking team
	x
	
	App Form/Int

	 Able to build respectful, open communication with parents
	x
	
	App Form/Int

	Able to demonstrate excellent classroom management
	x
	
	App Form/Int/Test

	Ability to effectively plan for and direct classroom support staff
	x
	
	App Form/Int

	Ability to manage own time and those of others to meet deadlines
	x
	
	App Form/Int

	Able to use ICT to support learning
	x
	
	App Form/Int

	Additional Factors
	
	
	

	Successful involvement in enrichment activities
	
	
	App Form/Int

	Commitment to the mission and vision of the Trust
	
	
	App Form/Int

	Respect and value diversity and promote equality
	
	
	App Form/Int

	Understand responsibilities related to all aspects of learners’ safety and welfare
	
	
	App Form/Int

	Safeguarding
	
	
	

	Must be suitable to work with young people and vulnerable adults
	
	
	


Key 
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E: Essential
D: Desirable 
App Form: Application Form 
Test: Interview Test 
Ref: Reference and Barring Service 
Int: Interview 
Pr: Presentation 
Checks: Disclosure 
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Discover more
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