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Job Title: Teacher 

Job Purpose and Accountability 

This job description is to be performed in accordance with the provisions of the Inspiring Change Multi-Academy Trust Teachers’ Pay and Conditions Document and within the range of duties set out in that document so far as relevant to the postholder’s title and salary grade and subject to any amendments due to government legislation. This includes any duties as may reasonably be directed by the Headteacher.

The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales (The Burgundy Book) and to locally agreed conditions of employment to the extent that they are incorporated in the postholder’s individual contract of employment.

Duties and responsibilities

To be responsible for teaching individual pupils and/or groups of pupils on roll at the Rowans AP Academy and be accountable for the progress and learning of these pupils.

To share the leadership’s vision for the Rowans and to drive progress and improvement and promote high expectations and rigour in all areas of the Academy.  Within this to support colleagues both teaching and non teaching.

All staff are expected to uphold The Rowans’ principles and policies which underpin good practice and the raising of standards and make an active contribution to these policies and aspirations.

To demonstrate a thorough and up-to-date knowledge of the teaching of the relevant subject area and take account of wider curriculum developments which are relevant to your work. Teaching a range of subjects at times and if necessary, beyond one’s original specialism to provide curriculum breadth whilst upholding The Rowans’ values within your lessons.

To consistently and effectively plan lessons and sequences of lessons to meet pupils’ individual learning needs.

To ensure that medium term plans are written to the highest of standard for the subject you are teaching.

To consistently and effectively use the graduated approach as well as a range of appropriate strategies for teaching, learning and assessment.  To develop and use a classroom management toolkit to ensure that behaviour supports effective learning.
To baseline assess all pupils within two weeks of their arrival in the subject area you teach.

To consistently and effectively use information about prior attainment to set well-grounded expectations for pupils and monitor progress to give clear and constructive feedback.

To demonstrate that, as a result of your teaching, your pupils achieve well relative to their starting points.

To maintain records on pupil progress and attainment, ensuring dissemination of appropriate information to pupils, parents, colleagues, other professionals and other approved agencies.

To take responsibility for your professional development and use the outcomes to improve your teaching and pupils’ learning. To keep abreast of current developments within education.

To maintain appropriate records and to provide relevant accurate and up-to-date information for SIMS.net, CPOMS, registers etc. 

To be a form tutor to an assigned group of pupils when needed.
To follow the Academy’s Behaviour, Relationships and Inclusion policy to praise and sanction pupils and a adopt a trauma informed approach.
To liaise with parents via written reports, phone calls, meetings and home visits if required

To liaise with other agencies including schools, EPs, Social Services and medical staff.

To attend any meetings required, relating to pupils at the Rowans.  

To participate in arrangements for own performance development and engage with professional development opportunities.
To attend and contribute to staff meetings and INSET training.

To meet deadlines set by the Leadership team of the Academy.

To comply with all policies, procedures and any legal requirements.

To promote equal opportunities within The Rowans and seek to ensure the implementation of the equal opportunities policy.
To undertake any duties as may be reasonably directed by the Headteacher.

The duties above are neither exclusive nor exhaustive and the post holder may be required by the Headteacher to carry out appropriate duties within the context of the job, skills and grade. The Trustees are committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.

Person Specification

Qualifications
Qualified Teacher Status.

Knowledge and Experience
Previous experience of outstanding teaching.

Experience of teaching pupils with social, emotional and mental health difficulties is desirable.

Knowledge and understanding of Safeguarding and child protection is imperative 

School improvement and effectiveness strategies, including the process of self-evaluation and specifically contribute to those strategies through your own teaching and learning. 

Processes and systems for quality assurance relating to your subject and contribute to monitoring, reviewing and evaluating all such learning. 

Skills
Excellent interpersonal skills.

Outstanding classroom practitioner.
Personal Qualities
You will need to be patient, hardworking, reliable and flexible, with high expectations for progress and achievement.

You should be a car owner/driver as the post requires that you travel within the Medway towns.

You will need to be in good physical and mental health.

You should also be sympathetic to the needs of pupils deemed to have social, emotional and mental health difficulties and be aware of the need for confidentiality in your work.

Organisation

This post is line managed by the Headteacher.  

Financial Accountabilities

This will require the post holder to manage a subject budget.

Working Environment

The postholder will be part of a supportive and cohesive team ‘inspiring change for a brighter future’.

Signed (Postholder)





 Date
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