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Westleigh St Paul's CE Primary School
Job Description: Mainscale Teacher

Job Title:                  Teacher

Grade:                      Mainscale

Responsible to:       The Headteacher and Governing Body

Primary Purpose

To provide high-quality teaching and learning within the framework of the school’s Christian ethos, ensuring that all pupils achieve their full potential academically, socially, and spiritually.
Key Responsibilities

· Teaching and Learning
· Plan, prepare, and deliver engaging lessons in line with the National Curriculum.

· Differentiate teaching to meet the needs of all pupils, including those with SEND and EAL.

· Use effective assessment strategies to monitor progress and inform planning.

· Maintain high expectations of behaviour and achievement.

· Christian Ethos
· Support and promote the school’s Christian values in all aspects of school life.

· Contribute to collective worship and the spiritual development of pupils.

· Foster an inclusive environment that respects and celebrates diversity.

· Classroom Management
· Create a safe, stimulating, and positive learning environment.

· Implement the school’s behaviour policy consistently.

· Maintain accurate records of pupil progress and attainment.
· Safeguarding 
· Be aware of and comply with policies and procedures relating to child protection, health, safety, security, confidentiality and data protection, reporting all concerns to the designated safeguarding lead 

· Safeguard and promote the health and wellbeing of children 

· Professional Development
· Engage in continuous professional development and performance management.

· Work collaboratively with colleagues, parents, and the wider school community.

· Participate in staff meetings, training sessions, and school events.

Person Specification

· Qualifications 

· Qualified Teacher Status (QTS).

· Experience 

· Experience teaching in a primary setting (EYFS, KS1, or KS2).

· Skills and Attributes 

· Strong subject knowledge and understanding of the National Curriculum.

· Ability to inspire and motivate pupils.

· Commitment to safeguarding and promoting the welfare of children.

· Willingness to uphold and contribute to the Christian ethos of the school.



Safeguarding

The post holder will be required to undergo an enhanced DBS check and adhere to all safeguarding policies and procedures.

PERSON SPECIFICATION QUALIFIED TEACHER 

The person specification is an important part of the recruitment process. It should be read carefully as it will form the basis of short-listing and ultimately, appointing the successful applicant. You must demonstrate, therefore, how you meet each of the following criteria in your application.

	
	ESSENTIAL CRITERA
	DESIRABLE CRITERIA
	TO BE MEASURED BY

	QUALIFICATIONS/

TRAINING
	· To have completed the DfE recognised initial teacher training

· To have trained as a teacher for the Primary age range
	E
E
	Application Form and Interview

	SKILLS
	1. Interpersonal Skills
To be able to communicate and co-operate by:

· Establishing and maintaining good relationships, in partnership with pupils, parents and colleagues

· Being aware of the school environment including links with the local community.

· Making use of speaking & listening skills in different teaching contexts

· Promoting and enhancing the personal and social development of every child

· Being aware of the need to develop appropriate social values and standards.

2. Management & Organisation

To be able to manage and organise effectively by:

· Matching teaching to children’s individual needs

· Using a variety of teaching styles, including individual, group and whole class approaches.

· Using one’s own and pupils’ time effectively.

· Creating a purposeful, orderly, supportive and stimulating environment for pupil learning.

3. Curriculum

To be able to teach effectively and to ensure continuity by:

· Planning, developing and monitoring learning activities

· Establish and maintain balance in National Curriculum subjects, Religious Education and cross-curricular work.

· Assessing, recording and reporting on children’s learning.
	D
D  

E
	Application Form and Interview

Application Form, interview 

	KNOWLEDGE
	Have subject knowledge of one or more National Curriculum area


	D
	Application Form, interview and lesson observation

	EXPERIENCE
	· To have had experience of teaching in both KS1 & KS2
	D
	Application Form and Interview


