   

Teacher
       Job Description 


At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We’re a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.








	Job Title
	Teacher

	School
	Wyvern Academy

	Grade
	MPS/UPS plus SEN2 allowance

	Contract
	Permanent, Term Time Only

	Reporting to
	Head of Department

	Responsible for
	Class Teaching Assistants



Purpose of the job

The main purpose of the role is to motivate, inspire and empower pupils to achieve by giving them high‑quality learning opportunities and the support they need to overcome barriers. It involves planning, teaching and assessing lessons that meet curriculum expectations and fostering a healthy, positive learning culture that enables every child to progress towards a happy and fulfilling life.

Key areas of responsibility 

Teaching and Curriculum Responsibilities
· Plan and teach well‑structured lessons to pupils with severe learning difficulties, profound and multiple learning difficulties, or Autistic Spectrum Disorders, following the school’s curriculum, schemes of work and planning frameworks. 
· Ensure appropriate schemes of work and a variety of teaching strategies that meet the needs of pupils across a wide ability range. 
· Lead a designated curriculum area and contribute to curriculum development.
· Prepare teaching materials, resources and learning environments in advance to support effective lesson delivery. 
· Set high expectations which inspire, motivate and challenge pupils. 
· Provide weekly and daily plans for senior leaders to review against forecasted planning.


Assessment, Monitoring and Pupil Progress
· Monitor, assess, record and evaluate each pupil’s progress and attainment. 
· Maintain an up‑to‑date understanding of pupils’ specific needs to ensure personalised support. 
· Attend pupil and family conferences and prepare reports as required. 
· Ensure statutory classroom records such as the register are completed punctually and accurately.

Leadership and Teamwork
· Organise the effective deployment and direction of teaching assistants, pupils and visitors within the classroom. 
· Guide teaching assistants in preparing displays that celebrate pupils’ work and create an engaging learning environment. 
· Support teaching assistants in maintaining pupil achievement records and daily logs. 
· Maintain good order and discipline within the classroom, ensuring pupils’ safety and wellbeing during lessons and whilst moving around the school or working with staff teams.

Communication and Professional Relationships
· Build strong, positive relationships with pupils, parents/carers and professionals through reviews, consultations, liaison books and day‑to‑day communication. 
· Liaise with external agencies including Social Care, Health, Psychological, Medical and Learning Support Services, in consultation with the Headteacher.

Wider School Contribution
· Contribute to the review and development of the School Development Plan and participate in related staff and curriculum meetings. 
· Take part in mainstream inclusion and outreach work where appropriate. 
· Supervise pupils during break and lunchtime in line with school policy. 
· Make a positive contribution to the wider life and ethos of the school.


Other

· Follow all school policies, safeguarding procedures and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings. 
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 

Person Specification

	[bookmark: _Hlk218766489]Criteria
	Essential
	Desirable

	Qualifications & Experience 

	· QTS Status
· Successful teaching experience 



	· Experience of working with children in an educational setting 
· Experience of working with pupils with SLD and Autism 


	Skills & Knowledge

	· Knowledge of the National Curriculum
· Knowledge of effective teaching and learning strategies
· A good understanding of how children learn
· Ability to adapt teaching to meet pupils’ needs
· Ability to build effective working relationships with pupils
· Knowledge of guidance and requirements around safeguarding children
· Knowledge of effective behaviour management strategies

	· Competence in the use of signing 








	Personal Qualities 

	· Kind, compassionate and child-centred, creating environments where everyone feels valued and always acting in pupils’ best interests.
· Calm, steady and positive, offering a reassuring presence and helping others to feel confident and supported, even when things are busy or challenging.
· Collaborative and respectful, building trusting relationships while maintaining professionalism, discretion and confidentiality.
· Flexible, adaptable and proactive, responding to changing needs with good humour, taking initiative and seeing things through.
· Reflective, inclusive and open-minded, with a genuine commitment to learning, celebrating diversity and fostering a strong sense of belonging for all.
· Inspiring and motivating, developing strong and respectful classroom relationships and engaging learners with clarity and confidence.
· Creative, adaptable and emotionally aware, shaping learning around individual needs and responding thoughtfully to pupils’ wellbeing.
· Organised, forward-thinking and constructive, planning and assessing effectively and offering feedback that is supportive and meaningful.

	






	Other Factors
	
· Satisfactory Safer Recruitment Checks
· To attend and contribute to school staff meetings and in-service training within contracted hours or outside normal hours by agreement.

	· Clean driving licence with and the use of a vehicle with business insurance
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