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Job Description:                

Teaching Assistant 

Work Directed by:                           
SENCO 
Team Leader:                                   
TA Team Manager
Purpose of the Post:               
To support learning in line with the latest educational directive, codes of practice, school policies and procedures. 
To assist in the support and inclusion of students with: learning, mental health, emotional, communication, social, sensory or physical difficulties
Pay Range:                                  
Scale 3 point 5-6 

                                    

Time Allocation:                            
32.5 hours per week 

8.30 am – 3.30 pm (Monday-Friday)
30 minutes lunch 
Duties and responsibilities:

· To work in partnership with subject teachers to provide appropriate support for identified students
· Where appropriate, to be the link person within a subject area in order to provide specific and skilled support to meet the needs of identified students
· To implement planned learning activities, teaching programmes and life skills programmes as directed and to support the development of literacy and numeracy skills with individuals or small groups of students 

· To participate in planning and evaluation of differentiated learning activities with the subject teacher
· To assist with the development and implementation of student targets and strategies

· To promote positive student behaviour in line with school policies
· To attend to student’s personal needs including support with social, welfare, physical and health issues  
· To support students with physical disabilities which may include manual handling and exercise programmes as well as personal care, such as toileting needs etc. 
· To respect confidentiality at all times with regard to the supported students and wider school issues
· To attend training and departmental meetings as appropriate

· To undertake such other duties, within the competence of the post holder, as may reasonably be required from time to time.
Davenant is committed to safeguarding and protecting the children and young people that we work with.  As such, all posts are subject to a safer recruitment process, including the disclosure of criminal records and vetting checks.  We ensure that we have a range of policies and procedure in place, which promote safeguarding and safer working practice across the school.

